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ABSTRACT 

This report, which combined Part I and Part II of a 
benefit study, presents data from a survey of Ontario universities 
concerning fringe benefits offered in 1991-92. Part I is made up of a 
series of tables displaying the information on particular benefits 
instituticn-by-institution. The first five tables cover general 
aspects of benefits, including administration and insurance plans, 
communication of benefits, proposed changes, provision of life and 
dismemberment insurance, and maternity leave policy. Subsequent 
tables offer details of supplementary health insurance, long-term 
disability, sic}c leave entitlement, sick leave-benefits continuemce, 
long-term disability-benefits continuance, life insurance, survivor 
benefits, dental plans, post-retirement benefits, vacation 
entitlement, sabbatical leave policies, housing loan (mortgage) 
policies, free tuition policies, parking policies, access to athletic 
facilities, and day care. The institutions surveyed include the 
following: (1) Brock University, (2) Carleton University, (3) 
University of Guelph, (4) Lakehead University, (5) Laurentian 
University, (6) McMaster University, (6) Ontario Institute of Studies 
in Education, (7) University of Ottawa, (8) Queen's University, (9) 
Ryorson Polytechnical Institute, (10) University of Toronto, (11) 
Trent University, (12) University of Waterloo, (13) University of 
Western Ontario, (14) Wilfrid Laurier University, (15) University of 
Windsor, and (16) York University. Part II, which surveys the same 
universities, presents data on pensions offered in 1991-92. Results 
are indicated by type of plan, eligibility, member contributions, 
university contributions, benefits, indexing, and standeurd options. 
The bulk of the document is made up of a series of tables displaying 
the information on particular universities 
institution-by-institution. Each table details type of plan, 
eligibility, member contribution, university contribution, benefits, 
a model calculation, emd information on the performance and 
management of the fund. A final section details early retirement 
O options. (JB) 
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GENERAL BEN EFITS QUESTION S 



DO YOU SEL F-ADMINISTER YOUR INSURANCE PLANS? 
All institutions administer their own insurance plans. 




HOW DO YOU COMMUNICATE YOUR Rf MP PIT PROGRAMS TO EMPLOYggS? 



Personal Statement of 
fienefits 



Formal Booklets 
or Brochures 



Benefit Summaries 



BROCK 
Annually 



On Appointment & as 
updated 



Annually 



CARLETON 
Annually 



On Appointment & as 
updated 



On Request 



GUELPH 
Annually 



On Appointment 



On appointment, and as 
requested 



LAKEHEAD 

Annual for Pension Only 



On Appointment 



On Appointment 



LAURENTIAN 

Annually 



On Appointment 



Annually 



MCMASTER 
Annually 



Brochures are available 
for all programs 



On Request 



Annually 
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On Appointment 



On Appointment 



Benefits Orientation 
Meetings & Seminars 



lr>dividual Counselling 



fithai 



Upon appointment 



Pre-Retiranrtent or as 
raquostod 



On Appointment & on 
request 



On Request and Prior to 
Retirement 



Periodically through 
Personnel Office 
Newsletter 



Conducted with each 
new and retiring 
employee, as well as on 
request. 



Conducted with each 
new ar>d retiring 
employee, as well as on 
request. 



Annual employee 
Pension & Benefit 
statement provided. 
Campus Newspaper* 
Annual Retirennent 
Planning Seminar. 



As Requested by 
Employee 



Periodic updating and 
redistribution of benelit 
booklets and benefit 
chenge notices 



As Requested by 
Employee 



On Request and monthly 
lunchhour Financial 
Planning sessions 



On Request and prior to 
retirement 



Formal Pre retirement 
counselling program 
introduced 1983 
Pension and Benefit 
Matters (newsletter) 



On appointment and 
ongoing programs 



As requested 



Periodic updating of 
benefit booklets 
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HOW DO YOU COMMUNICAT E YOUR BEt^gPlT PROGRAMS TO EMPLOYEgS? 



Partonal Statement ot 
Benefits 

OTTAWA 
Annually 



QUEEN^S 
Annually 



RYERSON 
Annually 



TORONTO 
Annually 



TRENT 

Pension (annually) 
\ Iher benefits 
(pariodically) 



Formal Booklets 
or Brochures 



On Appointment and 
with general updates 



Benefit Summaries 
On Appointment 



On Appointment 



On Appointment 



On appointment 



On request 



On Appointment 
On Request 



On Appointment 
On Request 



On Appointment 
On Request 



Includes in Staff 
Association Agreement 
ar>d Faculty contract 



Benefits Orientation 
Meetings & Saminara 



On Request and et hiring 
through orientation 
workshop 



On Appointment and on 
request 



Part of orientation 
program held monthly 
and on request 



On Appointment: 
Conducted with new 
and retiring employees; 
benefits information 
sessions on department 
request 



On Appointment and 
when coverage changes 



Individual Counsellino 

On Request and pre- end 
post-retirement seminers 



On request and prior to 
retirement 



On Appointment 



As Requested and Prior 
to Retirement 



On Request 



Other 



Employaa Benefit 
statement. New pension 
disclosure pamphlet. 
Complata Employee 
Handbook 



Annual Pensions 
Meeting, periodic 
comrminicatione and 
retirement planning 
seminars, booklets, 
newsletter three times a 
year. 



Periodicelly through 
University peper and 
Human Resources 
bulletins 



Periodically through 
University paper and 
annual benefit change 
letter 



Periodically Through 
Ur>iversity Paper and 
Benefits Bulletins 
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HOW DO YO U COMMUNICATE YOUR BENEFIT PROGRAMS TO EMPLQYEgS? 



Personal Statement of Formal Booklets 

P^ft^^l^* or Brochures Benefit Summaries 



WATERLOO 

Annually On Appointment Annually 



WESTERN 
Annually 



On Appointment 



W.L.U. 
Annually 



Annual 



Annual 



WINDSOR 
Annually 



On Appointment 



On Appointment 



YORK 
Annually 



On Appointment 



Annually 



t 
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TYPES 



Benefits Orientation 
Meetings & Seminars 



Individual Counselling 



Other 



On Appointment 



On Request 



Periodically Through 

University Papa,\ 

Personnel Newsletter 

Pension & Benfits 

Newsletter 

In Touch Newsletter 

(Retirees) 



On Appointment 



On Appointment and 
Prior to Retirement 



Annual Pension Meetings 
and Periodic 
Communications 



As Required 



On Appointment 



Periodic Benefits 
Bulletins 



On Appointment & 
seminars 



On Request 



Annual Benefit 
Statement 



On Appointment + 
seminar 



On Request 



Periodically through 
benefit bulletins 
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A?^E YOU PLANNING ANY CHANGES TO YOU R BENEFITS PLANS THIS NEXT YEAR EITHER IN THE BENEFITS THEMSELVES OR IN THE COST SHARING ARRANGEMENTS? 



BROCK 
No 

CARLETON 

Academic Union Effective 1 /9/92 EHC to provide Vision Care of 80% to max. of $ 1 20.00 every 24 mos. 
Effective 1/9/92 Dental Coverage to cfiange to current ODA 

Effective 1/9/92 Dental coverage to include 50% reimbursement for ortfiodontic witfi e max. of $1,000 lifetime 
Effective 1/5/92 Employer to pay full cost of Basic Group Lift) 

Continuing Paculty Staff Committee to review Pensions & Benefits. 
LAKEHEAD 

Effective July 1. 1992. a faculty member who takes a twelve montfi sabbetical leave sfiall receive 85% of fiis/fier regular salary. 

LAURENTIAN 
No 

MCMASTER 

Reviewing Group Life to ensure competitiveness and flexibility (continuing, expect cfiange in next year). Benefits Review Committee is being establistied to review all benefit programs, Out-of-province 
coverage under review. ^ ^ 

OA.S.E. 

Facuitv - No 
Support Staff • No 

OTTAWA 

Consideration of effect of CHIP rulings on out of-country coverage and current supplementary fiealtfi insurance rulings. 

QUEEN'S 
Under Review 

RYERSON 
NONE 

TORONTO 

Review all otfier benefit plans to ensure competitiveness and flexibility. 
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ARE YOU PLANNING ANY CHANGES TO YOUR BENEFITS PLA N S THIS NEXT YEAR EITHER IN THE BENEFITS THEMSELVES OR IN ' -IE COST SHARING ARRANGEMENTS? 
TRENT 

Changes to benefit plans and cofit sharing arrangements are negotiated 
WATERLOO 

II Adjusting the LTD max. benefit from 94000 to $5000 per month. 

2) Sick leave for full and part-time employees. 

3) P & B review 

WESTERN 

Long term disability C.O.L.A. increases from 3% to a max. of 6% for some employees. Increased visioncare max. for some employees. 
WLU 

YES - moving dental to 1990 ODA fee. 

WINDSOR 
NONE 

YORK 

Changes to benefit plans are negotiated 



1 
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00 YOU PROVIDE ACCIDENTAL PgATH AM D niSMPM BERMENT INSURANCE ON A VQLUMTARY BASIS OR THROUGH YOUR LIFE INSURANCP 



BROCK 

AD & D is compulsory at same volumes of ir.auranca as basic life insurance but a separate policy paid for by the University. 

CARLETON 
No 

GUELPH 
No 

lAKEHEAD 

On tt voluntary basis 

LAURENTIAN 

AD & 0 is compulsory but not through the life insurance contract 

MCf^ASTER 

On a voluntary basis 

Through life insurance contract - slight variation in maximum, coverage is compulsory 
OTTAWA 

On a voluntary basis 

QUEEN'S 
No 

RYERSON 

On a voluntary basis 

TORONTO 
No 

TRgNT 

Life Insurance and suf/ivor income through group life policy; death benefit through pension plan. No dismemberment insurance 



n 



2i 



ERIC 



•8 

DO YOU PROVIDE ACCIDENTAL DEATH AND DIS M EMBERMENT INSURANCE ON A VOLUNTARY rasis 



WATERLOO 
No 

WESTERN 

On a voluntary basis 

WLU 

On a voluntary bnsis 
WINDSOR 

Through group life contract - Citadel General 
YORK 

On a voluntary basis 
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THROUGH YOUR LIFE INSURAM QE CONTRACT? 



2 c 



PLEASE DESCRIBE YOUR M ATERNITY LEAVE POLICY FOR STAFF AND FACULTY 



BROCK 



Staff ! 

Provisions for Maternity Laavo aro set out in the Employmont Standards Act (Ontario) which provides for leave without pay for ■ period of 17 weeks 

out the expected date of delivery. aoiivory. one must proviae two weeks wntten notice of her intention to take the leave and prov.de the university with a doctor'* statement whicfi sets 

She may not return to work for a period of six weeks following delivery unless her doctor provides written consent to return within the six week period. The University may provide extensions to the 
above periods of leave as they are requested and if they are reasonable under the circumstances. university may provide extensions to the 

Benefits ; 

IVIaternity leave will not effect fringe benefits. Arrangements will be made to have all fringe benefits continue during the period of leave, and the University will make it. contributions a. usual. 
Salafv ; 

Current salary will continue for two weeks of maternity leave, and 95% of current salary (less U.I.C. maternity leave benr/its) will be provided for up to 15 additional week. In the c— „f m.AV.g 
Parental Leav^! 

Either parent of a child is entitled to up to 10 weeks leave without pay in accordance with chanQes to the Unamployment Insurance Act. 
Faculty : 

iligibility: Those eligible for maternity leave must be full-time faculty employed for at least 1 3 weeks and continuously employed at Brock University for at least 12 months. 
length of leave : 

Normally, maternity leave will be granted for a maximum period of seventeen weeks. Leave may voluntarily be shorter than this period, although if a woman wishes to work before six weeks' oost-deliverv 
a medical certificate is required. If the Pregnancy results in medical complications, leave will be extended, but will not e„.eed six months in total. post-delivery. 

Distribution of Leave ; 

The employee is entitled to begin her maternity leave at any time within eleven weeks before the expected date of birth. She must, however, give the University three months' notice in writina ol th. 
Tanore. Promotion and Merit : 

Benefits ; 

Maternity leave will not affect fringe benefits. Arrangements will be made to have all fringe benefits continue during the period of leave, and the University will make its contributions as usual. 
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PLEASE DESCRIBE YOUR MATFRNITY LEA VP P OLICY FOR STAPF AMP CArul TV 

BROCK (Cont'dJ 

Salafv : 



•I Brock for at least 1 2 months. aisaDiiity pay. Salary make up is available to faculty who are employed for 1 2 months and continuously employed 

Parental Leave : 

Either parent of a child is entitled to up to 10 weeks leave without pay in accordance with ch^^nges to the Unemployment Insurance Act. 



CARLETON 



Faculty ; 

An employee shall upon applications be granted maternity leave subject to the following conditions' 
The employoe shall havo the right to continue her regular duties during pregnancy. 

c«»*>,«on ,0 h., b.„..', p." °' '» '"""I" •■'■'»■ Th. «^y« .h.K m»„,.l„ „„„1„ 

The employee shall adv.se her immediate sMpervisor of her intention to return et least two (2» weeks prior to the intended date of return 



(al 

(bl 
(ol 

(d) 
(el 

(fl 

(fl) 
(hi 
(il 



As an alternative to (e| & (f» above the employee may elect benefits as follows: 
«> for the first two 121 weeks, the employer will pay 95% of the employee's regular salary; 



1**1 * u £t£ vfiif^pvyw 9 iv||uiai Binary, 

1 1 Ji.".""" J ' '"■««'™«V benefits pursuant to the Employment Insurance Act and Reoulations- 

( « m addition, the employer will pay the difference batw.en the benefits set out in (ii» above anTsS* of the employee's regularSat 



(ivi 
(vl 
(vil 



CUPE 2424 & Admlnistratlva/rechnical/Eiiemnf «^^,ff 

(a) " ' -'■ 



25 



I. p.nicip... I„ ,h. UN.«,i„ b.™(l. pi.™ on . „oZ b..r (1 71 «..*. fr«n ,h. «o™,.„o™.™ .1 ,h. 1..,.. WKta .„ m.,.,rt„ .„^ov.„ c.nU™. ^ 
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PLEASE DESCRIBE YOUR MA TERNITV LgAVE POLICY FOR STAFF AND FACULTY 



CARLETON (Cont'd) ^ 
(b) Upon request, the employee will be granted up to 35 weeks leave of absence, without pay. in addition to the standard maternity leave. Upon return to work the .moloye. shall be reinstatad 



Sshai 

Staff: 
(a) 



(b) 



on maternity leave, employees continue to participate in the University benefit plans on a normal cost sharing basis commencement of the leave. Whila 

Upon request, the employee may be granted up to 35 weeks leave of absence, without pay. in addition to the standard maternity leave. Such permission shall not b. unraasonablv withhald 



MATERNITY/ PARENTAL LEAVE COMPENSATION ' 



Faculty : 

Natural mothars 



Natural fathars 
Adoptive mothars 
Adoptiva fathers 



• 2 weeks at 95% salary 

' 15 weeks salary top-up (pregnancy) 
- up to 10 weeks salary top-up (parental) 

• 2 weeks at 95% salary up to 10 weeks salary lop-up (parental) 



Other than Facultv ! 

Natural mothers . 2 weeks at 95% salary up to 15 weeks salary top-up 

Adoptive mothers 
Adoptive fathers 



GUELPH 



Incompliance with 0)e Employment Standards Act the following policy Is to apply throughout the Uruversity to govern the granting of parental leave for purposes of childbirth 

tai The employee may not claim any other form of supplementary benefits during the period of leave. • ry paymenw irom me umvrMty. 
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PLEASE DESCRIBE YOUR M ATERNITY LgAVE POLICY FOR STAFF AND FACULTY 
GUELPH (Cont'd) 

2. While on matornity leava, the employee will continue to receive University benefits on a normal cost sharino arrangement. 



4. 

5. 



The employee sha^l give ct least two (2» weeks written notice to her Supervisor or Chairman of her intent to commence a leave of absence beoaus. of a pragnancy. and at that time 
!».. r ^! '^•/•'''"•* " '•fl"" V Pf«otitioner stating the employee is pregnant and giving the axpeotad date of deiiverv 

<b| Six (6» weeks of the maternity leave must be used after the date of actual delivery. A shorter period of time may only be granted with a medical certificate, signed by a legally qualified 

ZirhTh ? 7 f*"" !° ""^ " Supervisor/Chairman is not certain of the employee's physical ability to perform her 

duties, he/she may request medical certification of such ability. » f 

If additional leave is required beyond the maternity leave, the employee may request leave without pay or vacation leave entitlement including the 10 weeks «lditional (no top up). 
The employee proceeding on maternity leave shall not forfeit any accrued employment benefits save for the right to accrue sick leave credits during her period of absence. 



8. Paternity Leave - 5 days 



LAKEHEAD 



Staff ; 

Maternity Leave available after six (6) months' continuous service. Employee resumes her previous position upon return to work. Length of service and vacation credits are not reduced by maternity 



^h»TJl,'l!!u?!!'ZZ'!!'! TTf" "T' '«»"<^^'7«V^<^7'"«"" •« »"V time during the eleven (11) weeks prior to the expected date of delivery ano which shall continue at least six (6) week, after 
tlJen withl!^ p-y ' " " "'"''"^ P"""'* '° M-««"''«V Le^ve .Ml bl 

tT'^Z^HH' '.'fn ""'"Jk '° "'"^ " « «*«'P«'«'" 12 months of age; otherwise the l.av. .hall 

be for a ponod of 5 days. The non-primary caregiver member is entitled to 5 days paid leava. y . ■» me loave snaii 

isZthslt';^ A mllr «<°P««"; "hall give the Department Chairman as much advance notice as possible of the taking of the leave and shall be responsible for arrangement, to cover 
his/her absence. A member shall confirm in wnting to the Dean the duration and reasons for such leave upon his/her return to the University 
A male member is entitled to five (5) days paid leave within two weeks of birth of child. 

A member who is on any other form of approved leave, whether paid or unpaid, is not eligible for paternity or adoption leave. 
The Dean may authorize unpaid extensions to maternity/paternity/adoption leaves. 

Sub-Plan Maternity; 

Employees must qualify for and be entitled to Unemployment Insurance benefits to receive sub-benefits. 
Faculty ; 

fo^l1Z!"o^ ht^nl'eTaCl^^^^ ' " '^^''^ 

Staff ; 

f!* ■ °' °' '""'"""•V completed three (3) years of full-time service and agree to return to the University 

for one year following leave. If employee does not return for one year, she shall be obliged to repay any supplemental monies received during her maternity leave. " 
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PLEASE DESCRIBE YOUR M ATERNITY LEAVE POLICY FOR STAFF AND FACULTY 

LAURENTIAN 

Facu lty: 

A full-tim« femals nMmbar shall ba granted matarnity laave subject to the following conditions: 

IS T^*' *° ■ °' providing sha has completed at least tNrteen (131 weeks of continuous service with fie University 

b The duration of the leave shell be in accordance with the Emplovmant Standards Act (Ontario) which provides leave for a period of seventeen (1 71 consecutive weeks 

(ol The leave may commence at any time during the eleven (in weeks preceding the axpectad date of delivary. » ' n wams. 

(dj Any period of absence immediately preceding or following such maternity leave will be considered leave of absence without pay 

l^tH!^'. T^r^u '° Dean/CNef Librarian two (2| week, prior to the date she intend, to commence her leave, and at that time will provkia the University with . 

certificate from a legally qualified medical practitioner stating that the Member is pregnant and her expected date of delivery. The Member shall give due regard to the need of the Unlversitv 
for eariy notice o a prolonged period of leave, and application for maternity leave shall be made as aariy as possible in mJvanca of th. axpacteJdSl^er^dMe ^ 

lum^m<!^cipTcU^^^^^ *° °' °' ^ "^"^ ''^ """y ^'^f' -PProval of a legally 

I*L*.!^,Tr^,?r"'l"f °" 7"'"" ^Vf ""^ Dean/Director of the Ubrary of her Intention to return to wortc two (21 week, prior to the .ch«lul«l completion of her leave, 
or uSdTavl"ek\^ ' ' ^' °' '° '""'^^ ''^"^ ''^'^^ " ^''^ stuSy sabbatical 



(fl 

(gl 

(hi 



Perentel Leave : 

According to the Employment Standards Act (Onterio). 



Administrative Staff Association. Ce nadien Union of Public Emplovaas and the Support Staff Assocletlon : 
Sub-Plan Maternity 

a) The objective of the plan is to supplement unemployment insurance benefits up to 95% of the employee's normel weekly earnings during maternity leave. Up to seventeen (17) weeks of 
maternity leave will be granted in accordance with the Employment Standards Act (Ontario). sevenieen (i /i weeks ol 

b) This plan covers only temporary unemployment due to pregnancy. 

c) The leave may commence at any time during the eleven (11) weeks preceding the estimated date of delivery 

1!"' 'riElLT! •''J.','""''" 'PP'*"""" ««> the Director of Personnel at least two (2) weeks prior f . the date she intends to commence her leave. The application shall include a certificate 

from a legally qualified medical practitioner stating the estimated date of delivery "MPnoBuon snaii inciuae a certiiicate 

" IHiverX'*" '""""''^ P'"^'*'"' '^'^^ "<^"P» »" '"vo has prior approval from the 

0) The omployoe shall continue to accumulate vacation credits and seniority during her leave 

" Ji^LTri:.!:::' ^^^^^^ '° '""'^ °' -P'°V- .he ..me of the leave excluding contributions to 

1) The duration of the plan is 1 year, effective July 1 190 to June 30/91 . 

j) An employee will be eligible for SUB payments if she quatifies for and is entitled to Unemployment Insurance maternity benefits. However, an employee will also be eliaible for SUB pavmanta 

k» ?enems olwe 'ZTIH """""P'^V^-"' i"-'^- because she is serving the Ul waiting period or because she has received all the Ul benefits pa'v-bla to ll ' ' 

kj Benefits payable under the plan are a sum. which combined with gross Ul benefits equals 95% of the employee's nomial weekly earnings. 

Parental Leav e: 

According to the Employment Standards Act (Onterio). 
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PLEASE DESCRIBE YOUR MA TERNITY LEAVE POLICY FOR STAFF AND PACULTY 
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MCMASTER 



Intfint: TWa policy is designed to facilitate reasonably flexible arfangemonts for the benefit of families at the time of the birth or adoption of a child (children}. 
Biaibility : 

length of Laava ! 

d^r.';rbth aZh^lTe^l'* " °' ^ '^'"^ ^ °' « ^ ^» • "-'ween eight ,8, week, prior the e».im.t«l 

A Parental Leave will normally be granted to both netural and adoptive parents of a child (children) to a maximum of eighteen (18) weeks. 

bir™Z:;t cLd^^^^^^^ ""'"'"^'"'"^ '^-••'""'^ — nc. within thirtyfive (35) weeks of the 

A doctor's note will be required should the member on Maternity Leave wish to return to work within six (6) weeks of the birth of her child (children) 
All members on Leovo an normally expected to give one ( 1 ) month's notice of a date of return to work, should this differ from the previously agreed date. 

Maternity Benefits : 

S?.""" ""'^•""•^ '° «>' "^-''^^'V of a natural child (chiWr.n) are entitled to the following 

or^exp'^lS";: rlfvV"'"*' '° <^ ^ ^^"^ °' """V th- -mount of unemployment insurance benefits the member is receiving 

commenced and hence University payments will be retroactive. eveiloDle until after the leave has 



b) 

0) 

dl 
a) 



b) 

c) 

dl 

Note 



O.I.S.E. 



SSr~?^^ ^- 

Membership in pension plan is susparnJed unless the employee opts to continue contributions. Other benefit, continue during maternity l.av. with full cost paid by employer. 



PLEASE DESCRIBE YOUR MATERNITY I FAVF POLICY FOR STAFF AND FACULTY 
OTTAWA ^ 
Maternity Leave ; 
Suaoort Staff! 

.isijsxzj:: uT'3:r '" """"" - •«•*'• ^.v. .k. 

a) A twenty (20) weeks nrtaternity leave. 

bj Tha Univaraity will continue to pay ninaty-fiva per cent (95%» of the regular basic aarninos lor an initial period of fourteen (14) calendar day. 

^' SS^^^^^^^^^ on..lunen,ploymentinsuranceb.n.«t,ar.t!:u.versitywill.upp.e.entt „co.a to a l.vel 

d> The employee shall continue to accumulate full vacation leave during her maternity leave. 

Faculty Membarg : 

F«,ulw ™mb.r. h... . .w.„.v (201 m.l.,nilv I..... Th. U™.».i.y coninu. .0 w (9S%) p„e.„, o( ,h. bMic »,nngl (or <h. p.,M. 

Adoption Leava : 

For Support Staff, the leave is for 10 weeks, with 95%. of regular salary for two weeks and top-off to 95% during next eight (8) weeks. 
Paternity Laav.i: 

Fathers are entitled to two days of leave to be taken in the first month after the birth of a child. 
Parental Leava; 

As per Employment Standards (child care leave). 
QUEEN'S 

The University's maternity and adoption leave policy applies to the following female members of staff: 

a) Acadarnic or support staff who have been employed continuously for one year or mora at Queen's and who hold a current appointment of a year's duration or lonn-r 

bl Support staff or ad^inct academic staff who have held five or more successive term appointments of less than ona year's d3ion ^ 

period may ba .hort.n«l at the request of Z staif merrier Tupp^^^^ 1 T ."l "''""^ ««""in-tion of the pregnancy. This six weak 

would normally be given by the s^f ^r Sc-ti^^^ ^ ' "''T'"" '^•^'^^.'^"""""V'"* '° "«>"«^'- "o'^<^- 

in the same type a,S salary grad. witrTsim. ^rl^^^^^^ *° °' """" «° P"^*"" P°"«o" o, to a position 

A decision regarding granting of tenure to a faculty member on nwternity leave may be postponed for one year at the faculty member's request. 

o't/Zr'' '"^ "'"^'"""^ -"'"^ °" '"<^'^'«^-' committed to return to regular employment with the University following the end 

ERIC 
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PLEASE DESCRIBE YQUP M ATERNITY LEAVE POLICY FOR STAFF AND FACULTY 
QUEEN'S (Cont'd) 



!l ]?! ^'^''^'^'^^ nin«tV-five J9S%I percent of the normal besic earnings for the first two weeks of msternity leave. (See Note I 

Jl'r™"nV.^n^'Ir"° '"T". "'^''^^ ""^•""^ " '•""V payment equal to the difference between 95% of the employee's nomtaf basic 

0, r;"p"sroft;eT;:^' z:::z:::z:^^ - ^»-^^ - .^.nfiad for be::Sitr. is.a"z:r ' 

f ! SL^T„^.,!U'r*^;™'^ l"ve both the staff member and the University shall continue to pay their respective shares of the costs of her coverage under the various staff benefit plans 

el Vecation credits will continue to accnie while a perscn is on maternity leavu provided she returns to wortc for at least one month ^ 

I M '"""l" who adopts a child is subject to the same rights and obligstions as thosa granted under this policy 

M JU""? P''^"*"*:^ °' birth situations may occur where the nnr^-" application ol this policy may be inappropriMe. Such special cases should be reviewed with Personnel Services 

hi When both parents are staff members and an edoption takes place, one leave will be grented with the choice left to the parents. Personnel Services. 

{lots: All psyment made under this policy (except those for adoption leave under f above) must be in eccordance with the agreement that had to be filed bv the University with c.n«d« Fmninwm.„f 
.mm.or.tion pursuant to paragraph 57(3»d of the Unemployment Insurance Regulations. As pert of these requirements all such paymin! bj^ti. uJltitJ an oZ ol^l wh^^^^^ 
provdes proof thet she is reeving Ul benefits or that she is disqualified from Ul benefits becmise of eny insufficient number of'nZwe we^ks oTrt UI benefit! SZTen exhaus^i; or thaTlJ?! 
;irb\"r«:ttr"''""""°'°""'"^^^^ St.ff should understendthetsuchproofwlll not be modeevailablebyUIC until after theleevehel?^^^^^^ 

Parental Laav : 

University policy is identical to Employment Standards. 
RYERSON 

J^^d^^TISlrt'l^X'' ' ■ °' '''' °' """^ ""-"^ — ■ contribution. 

Salary Treatment : 

h! For' lH! Zrr^' T"'*' considered a leave of absence without pay and the Institute will not continue the employee's salary for the duration of such absence 

b For the first ten weeks an employee on perental leave is entitled to receive whatever U.I.C. benefit provides - (maximum weekly bene^ f or 1 99 1 is $408 whic^is gJoI of $680^ 

c) For tha remaining eight weeks of the parental leave an employee will not receive any U.I.C. benefit. »or i i ^ wo wnicn is bo A of $680 par week). 

Seniority Treatment ! 

The employee will continue to accrue seniority during his/her parental leave (where applicable). 



Benefits Treatment : 
Vacation Leave; 

The employee will continue to accrue his/her vacation credits at his/her current rate (where appllcabIeK 



Rverson Retirement Pension Plan (Contributory Ran); 



ERIC 



PLEASE DESC RIBE YOUR MATERNITY LEAVE POLICY FOR 3TAFF AND PACULTY 
RYERSON (Cont'd) 
Remwnino Benefits: 

The Institute will continue to pay the premiums for the followino benefits during an employee's parental leave, where epplicable: 

• Semi-private hospital accommodation 

• Supplemental Medical Benefits 
■ Lortg Term Disability Income 

- Dental Plan 

• Group Ufa Insurance 

• Official Travel Accident Insurance 



TORONTO 

Faculty & Administrative Staff • SUB Maternity Leave Plan (effective July 1, 1984) 

lo^t2S°"X! « "r" ? '° •"PP««'™»n» "n«rnplovm.nt insurance benefit, up to 95% of regular earmr.gs during t»ie period of maternity - 17 weeks in accordance with the Employment Standards Act 
.2. 'k T ■ "^P^. °' • '^^'^ of d"ivf V is required at the earliest data prior to commencement of maternity leiTe. T. f irat^weT. 

t'S^.tif ™^.ri-T"; »'»-,"™^«"»\P-V <>; —7 «^ ^ 'ollowino 1 5 weeks the University pays the difference betwwn U.I. benefits and 95% slry. Ai^Zloi^^^^^ 

o^^niri Z^l 1 k" " '"l °' °' ^^'^'^'^^ P-V"»" <*-"ction with r.ouli aubskliaMhrouflhout tha pe^^ 

of maternity, if a staff member should return to work pnor to the required 6 weak post delivery period then a letter from a legally qualified medical practitioner is required epproving the e.rty rltl. 

In the event that the faculty or «Jministrative staff member is unable or unwilling to make the commitment to return to her duties at the University following her confinement or she will not mee t the one 

premiums for the duration of the maternity leave and the employee is reouired to pey her portion by personal cheque. po"ion oi Densiii 

Faculty & Adnwnistrative Staff SUB Adoption Leave Plan (effective Jnlv l, 1985) 

Same as above SUB Meternity Leave Plan with the provision that leave is granted to only one adoptive parent (if both staff of U of T) end the leave is to commence at the time the child(ren) ara scheduled 

Tw^rJa^rai. wtl^^^^^^ " ""^ °' '"^-^ p-^- '° suaZpay; 'V w.r 

Paternity Leava : 

Up to 2 days paid leave will be granted to a father upon the birth or adoption of a child. Such leave must be taken within the first month of the birth or an adopUon. 
Parental Leave: 

Both parents ftave the option of teking up to 1 8 week, of unpaid parentel leave. This leave is in addition to the 1 7 week meternity leave available to natural mothers. Mothers are to commence oarental 
leave immediately following their maternity leave (unless the child hes not come into the custody, core end control of the parent for the first time). commence parental 

bMwie'n'Z;.'*'''"'"' °' '""^'•^"P"- • 0' weeks evailable to each parent. UlC will pey a total of 10 week, which can be claimed by either parent or 

There is no Univeristy SUB plan covering parental leaves. 
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PLEASE DES CRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY 
TRENT 



practitioner, or if her iork is m-tarii^ ^ f.cSS b ^^Zt^^^^^ " '^•'^"'•^ " '"O-"^ ^'•""•^ 

men)b.r is entitled to not less than six (6» weeks p^t-natalC^I teMlL di^.rorwI T^^^^^^ . e 1 T'/"^ '"''^^ '^"'^ '^"^"'•^ ""^"^ University's sick leave policy. The staff 
loss of seniority or benefits or ZZ sala75 pX- y ..^ o n Xer ha^^^^^^^^ fs ^iT'^'^rirr IT °' t " • ^ 

plans shall continue as if the member war. actively at work. In the caseTbrnems IhJrV^ Jf 1 ° T ^ °' <^«'ntin"i'Hl membership in the University', benefits 

cost, the Univeristy willl contribute its portirn of the c^sts At least rur W.reJrs before thJ^ " ' " '° «>» «»" 

an «iditional leave of absence without pay f^r up to twJive ^Lr^lesulr ^Sitional J i ! 'T"""' f. -"-V -P^'V Department of Human Resource, for 

the vacation credits do accrue in accordance with he EmplolenTs^flLrds aT If ..^ «dd.t.onal leave shall not b. unreasonably denied subject to workload requirements. During maternity leave, 
seniority purposes. Employment Standards Act. If the staff member returns to work on a reguler basis, the period of pregnancy leave is considered time worked for 



Ma ternity and Adontipn Leave Sub Plan ; 



^^^l^::^^::^^ Underthis planth. university win pay95%ofth..taffmamber'.norma. 

from other .ources. the total from all sources wil equ^Vsi of the Tre" fees, arrv o^wa^^^^^^^ l"^ UnampJoyment Insurance Commission so whan combined with earning. 

U,H»mplovmant insurance Commission before the Univer^y can paj the suS^mel^ pZe„ts in^I^^^^^ I, .I n. '"'P'""« «q"'r«<« to produce a record of payment from the 

rwiuced or lncr.as«J by payments received under thrZ TrbreUbVfor rh.ni. T . « T '•'"uneration. deferred remuneration or severenco pay benefits are not 

no later than thlrtyfive ,35,Teeks from tJe crj^encement of co^i ined mat.^tv -^^^ ""T^"' "^"^ ^'""^ " ^* '° «° '^"^ 

to repay the University the U^versity's portiorZ^faTf ller^^^^^^^^^ o ^k Du a;h^r;:::fo:rftir:h"'°': " TTT 

were fully employed. Ouring maternity leave vacation credits do accrue in acrordl. ^h the EZllC-nrstllrds A^t ' " " 

Paternity and Adoption Leave; 

Included in Compassionate Leave; at normal pay for up to a maximum of six (6) days per year. 
Parental L eave Sub Plan (Adopting Mothers Onlvt: 

T:Ji:Z'":tV:for:^^^^^^^ a:ir I'^irel^Volwet T 'TT" r" """" ^"^ ""^-^ ^^'^ "--"'^V wm pay 95% o, .he staff memher'. 

earnings from other sources, the tot7from Jsource^I^^ quaTs'ro h Trent ^ saryTwrl^'^fr Ih"' ''^Zr' \' ''t ""'T'"^-' - when combined wJh 

the Unemployment Insurance Commission before the University can pay the supplement ' ' ' P'"'^"'^" « ''"^"''^ °' P-Vment from 

Payments in reupect to guaranteed annual remuneration, deferred remuneration or severance pay benefits are not reduced or increased by payments received under this plan. 
Tobeeligibleforthisbenefit, a staff member must have yyorked at Trent Universitv for twelve (12) months iinWh«nianninn.„ . . l . 

of parental (adoption) leave for a period equal to twelve (12) weeks An aare7r,Z trnul, r.^nnJn h^^^^^^ . ^ ^ '° "° * ' 2» weeks from the commencement 

not to return to work. ' " ^" "A'"''""'"' "e signed by the candidate promising to repay the University the University's portion if the stall member decides 

During this period of leave, 'he cost of continuing In the benefit plans will be shared as if the stall member were fully employed. 

During parental (adoption) leave, the vacation credits do accrue in accordance with the Employment Standards Act. 4 Z 
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PLEASE DESC RIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY 
TRENT (Cont'd! 
Perental Leave! 

°' E'nplovment Standard. Act. all employees who are parents (both natural and adoptive) are entitled to eighteen (18) weokP of unpaid parental leave, provided they have been 
rlr?™ .! \T K ' P"°; «V>»- «" ^•"^•'V or adoption of a child. For natural mothers, parental leave must commence at the and of maternity laava. For others, 

the leave nHist commanca no later than thnty-five (35) weeks after the date of birth or adoption. 

?n?«2rlSZn (TsT'^^^^^^^^ °' °' P^'""**" Adoptive mothers are entitled to eighteen (18) week, of parental laava. Father, ere 

Under the terms of the Uriemployment Insurance Act parental benefits are available to eligible parents (both natural and adoptive) for a total of ten (10) weeks per family . The tan (10) weeks can be 
used by one parent or split between the two. For .ndiVKluals not previously in receipt of meternity benefits, there is a two-week waiting period drung which perental benefits will not ba paid. 

During parental leavo. the cost of continuing membership in the University's benefits plans shall continue as if the member were actively at work. In the case of benefits where costs are shared (i a 
pension, life insurance), if the staff members are willing to pay their normal share of the cost, the University will contribute its portion of the costs. ' 

During parental leave.the vacation credits do accrue in accordance with the Employments Standards Act. 

Paternity and Adoption Limve: 

included in Con^assionate Leave; at normel pay for up to a maxinHim of six (6) days per year. 
P"cuitv: 

in ti». light of the on-going professional responsibilities of members, the Board agrees to continue the past practice of allowing female members to choose up to 17 weeks of pregnancy and maternity 
iaava preceding and/or following the expected dete of birth without loss of salary and benefits. prow»Hincv ana maiernny 

Paternity and Adoption Laava: 

t'!::rbrs;~,'2::' j:v:z*^^^^^^ — " " ' — " " » -« - »- -^"^ • 

CUEW : 

IHIILV. ''.h!r« b^^I^^^^n'„^T^'''?^^^ l "T.™"" ""•l"'""""" « 'T ^^'^ "^•^ '"^^ y-"- °' two (2) immedi.tely preceding regular academic 

•assions. .ha wiK be entitled to up to three (3) weak. pa«d leave, and up to fourteen (14) additional weeks of unpaid leave. Where the employee does not qualify for paid leave, she shall be entWed to 
up to seventeen (1 7) weeks of unpeid leave. In all requests for maternity leave, the immediate supervisor shall be advised of the expected date of delivery 

Parental Laava: 

sr." Zl'nX ulTsL^X de'nTeS:""" °' " " «° ««> « ' ^» weeks of unpaid leave. 

^18?w^eS'o^'u'JpTp"lre'ri^l^^^^^^^^^ """" """"'^ "° ""wever. she shell bo entitled to up to eighteen 

Note: Letter of Understanding (part of TUFA Agreement) sets out arrangements for dealing with questions related to previous end new entitlements. 
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF ANQ FACULTY 
WATERLOO 



in. umvermiy ror at least 1 3 waeks prior to the expected birth or adoption dete. Eligibility would not extend beyond the termination data of an app jintmant contract. 

L^'h:X.^'.!«?of XZ"^^^^^ " """"" " • °' ^« •'^'"V «He equivalent at ..a.t on. year full-tinu. pHor 

If additiorial leave is desired, the faculty or staff member may request an unpaid leave of absence or vacation pay entitlement. 

:rrn:";-ch i:rrX:otde^^^ xt^bi^^^^^^^^^^^ ^'^^ - °' - - p-- - — « — 

Sr:"rJ^^^^^^^^^^^ 3. philosophy could be applied to the mele o le faculty or staff member in the case of adoption; this specifically includes the cas. where th. othar 



WESTERN 

Administrative. Acade mic Staff CUPE Local 2361 & CUPE Local 2692 



3. 
4. 



S. 
6. 
7. 
8. 

9. 

10. 
11. 



Praomocy l«»a ii < Ibxibl. Iia»a lot up to nvanuan nooks wllh pay and banadla aa spadflad In Soctlon 4 and 5 

lTr!;^.ri°rjr!l™3ro,°:.1^^^^^ u"«.r p,.™™ ol Po«o, „ ^ ,„■. «, 95% 01 iha .al.„ a. .h. fc. ol ,h. i„!«.«o„ o. ,h. l.a.a paid by *. yM^^ ,„ 

rrr^rorrr^Tatn^'irc^ 
rr;!zix=7yrjrj:::r«rr^^^^^^^^ 

Praonancy leave end. seventeen weelcs after the actual data of birth or no later than seventeen weelcs from the beflinning of the leave, whichever i, later 

p'^zr.:.-::r.T:^^^^ 

«r,h°J STpryitaToTZo::? •» "— » — "--v - >" «^">«^ 

EHolMo mambara may wply lor roason. ol prognancy. to .aducad rosponslblllly in accordoneo with tha Uni.or«ty, Roduo«l Raiponaibillly Policy. 
,SlrclZ»tn.'''"'""''' -<««»«l"..".— app,opna,.rnd,a.u.:::rnlo,.pp,oy.,,o.b.c^^^^ 
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PLEASg DES CRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY 
WILFRID LAURIER 



Staff a Faculty ; 

^y^lSr^lX^Z'!liJ^T.!'iil fh""„*l'?r''"'"" P'of ion» of tha Employmant Standard. Act of Ontario. A Supplamantary Unamploymant Banafit. up to 95% of tha amployaa'. normrt 

waakly .alary i. providad during tha pregnancy or parantal adoption leave pariod providing the entployaa i. aligibia to racaiva unamploymant irauranoa durina tha oariod. 



WINDSOR 



faculty: 

hSr* *r'" -"""[Jf -"^ '» ^"k. precaadinc astimatad date of delivery. Entitled to maternity leave of .ix (6) month, of which .aventaan (1 7) weak, .hall be with full .alary 

benefit.. Paternity leave of seven (71 days with full .alary & benefit.. Parental leave up to a full aightaan additional weak.. - .n«i do wiin run saiary 

Staff & Unions: 

^rSS^*^.'* i' 2) months. A maternity leave aqual to six (6) months of which the University pays. Parental Leave uo to a full aightean additional weeks 

a| 95% of nominal salary for firat two (2) week. 

b) Difference between 95% and the amount received from U.I.C. for fifteen (15) weeks 

cl Long Term Disability. University Pension Plan contributions continued at employee's option. All other benefits employer paid 
Paternity leave of two (21 days with full salary & benefits. 

mm 

Faculty : 

tUl^m!' "™ '^"^ '° ' ' °' '° °' P'««»<«"a ••«"o' '""ow'nfl birth of 

o^^Zo^r' ""^ "'"'"'"^ *° ^ °' *° - «Wld of pra-school age (ie. less than five years old at the time 

Paternity Leave: Full time mala employees are provided with up to 5 days of paid leave on the birth of his child. 

Parantal Leave: Employment Standards legislation provides natural end adoptive parenta with up to 18 weeks of unpaid leave. 

All benefits provided as required by legislation during Pregnancy and Parantal Leeve. 

P<iM (Profa«sional & fitonaoarlaH 

Praonancy/Paran*al Leave: Provided a. per Employment Standard, legislation. 

?** ^''^ 'T'^^"*^ University for at least 1 2 months prior to the date maternity leave commences, who are eligible to receive Unemployment Insurance 
rr ro'llt^'rhiresTsr^o^r^^^^ '^-^^ ' ^'^ ^'^^^ - ^^-'-"^ w ppleme. th"e UlC Maternity SeS Cl" tZZ 

Y.U.S.A. ft C.U.P.E. 

Pregnancy/Parental Leave: Providad as per Employment Stendards legislation. 
Paternity/Adoption Leave: Employees are provided with up to 5 days of paid leave. 

Maternity Sub Plan: Female YUSA and CUPE members employed by the University for at least 10 months immediately preceding estimated date of delivery who era eliaible to receive Un-mnlowm«„. 
Insurance maternity benefits, will be paid an amount equal to 95% of normal salary for tha 2 week UlC unpaid waiting period " Unemployment 

On return to work, tha University will .upplemant tha UlC maternity benefit up to a maximum of 15 weak, .o that the total from both .ourcas will aqual 95% of the employee's normal salary. 

- 21 • 
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PLEASE DESCRIBE YOUR MATERNITY LEAVE POLICY FOR STAFF AND FACULTY 
YORK (Cont'd) 
U.P.G.W.A. ISaeuritvt 

Pv«On«nev/PM«ntal Loara: Providad as per Employntent Standards leglsletion. 
Paternhy/Adoption Leave: Employees are provided with up to 5 days of paid leave. 



lilrlrS'! !** T*" ?'^-^*' 1 2 months immediately preceding estimated date of delivery, who are eligible to receive Unemployment Insurance 

materroty benefits, will be paid an amount equal to 95% of normal salary for the 2 weelt UlC unpaid waiting period. -nourance 

On return to work, the University will supplement the UlC maternity benefit up to a maximum of 15 weeks so thet the total from both sources will equal 95% of the employee's normal salary. 
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SUPPLEMENTARY HEALTH INSURANCE 



Services Insured 

Up to $5/dey for private hospital 
room, charges of registered nurse, 
pres. drugs & medicines, diagnostic x- 
ray & lab exams, K-ray radium, 
radioactive isotopes therapy, rental of 
iron hjng, hospital bed, etc., purchase 
of artificial eyas, local ambulance 
sarvica, anaesthesia and oxygen. 
Eyeglass rider to $ 1 50 in e 2 year 
period. 

CUPE $350/5 years Heering Aids 
Eyeglass rider to $175.00 in a 2 year 
period. 



Who is 
Eitoible 



All full-time 
faculty arnJ 
staff 



When 
EltQible 



Upon 

appointment 



Deductible 
Amount 



$10. S 
$20. F 



Coinsurance 
Provisions 

100% 



Monthly 

Employee 

Premium 



NIL 



Monthly 

Employer 

Premium 



$14.26S 
$35.78 F 

CUPE 
$15,34 3 
$38.49 F 



Carrier V. 



Blue Cross 
(ASO) 



Is Policy 

Experience 

Rated? 



YES 



Semi'privete hospital 



Permenent pert-time staff & seasonal 
staff are covered on prorata basis 
closest to 40%, 60% or 80% 
reimbursement of paid claims. 



All full time 
faculty arnJ 
staff 



Upon 

appointment 



n/a 



n/a 



NIL 



$ 3.50 S 
$10.26 F 



Blue Cross 
(ASO) 



YES 



CARLETON 

Annbulance services medicel aids & 
appliances, pres. drugs & 
medications, private duty nursing 
services of the following: osteopath 
naturopath.podiatrist, clinical 
psychologist, psysiotherapist, 
cNropractor, etc. to the extent that 
such services are not covered under 
CHIP. Semi Private hospital 
accommodation. 

Semi-private hospital expenses not 
subject to deductions and co- 
insurance 



All full time 
and pert-time 
employees 
with 

continuing or 
term 

appointments 
excluding 
administrative 
& academic 
management 
& executives 



Upon 

Appointment 



$25.00 S 
$50.00 F 



80% 



I.CT.U. 

$1.60S 

$5.60 F 
CUPE 2424 + 
Exempt Support 
Staff 

$ 3.99 S 

$14.00 F 
Others 



$14.37 S 
$50.39 F 



$11.98 S 
$41.99 F 



$15.97 S 
$55.99 F 



Blue Cross 



YES Cross 
experience 
reted with 
dental plan 



1)1 
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SUPPLEMENTARY HEALI H INSURANCE 



Sef vices insufed 

CARLETQN (Cont'd) 
As above plus vision care. Vision 
care provides up to $200 over two 
years. Subject to co*insurance but 
not to deductible. 

As above plus vision care. Vision 
cara provides up to $ 1 20 over two 
years. Subject to co-insurance but 
not ded. 



Who is 
Eligible 



Administrative 
& academic 
mgmt. & 
executives 

CUPE 910 



When 
Eligible 



Deductible 
Amount 



Co-insurance 
Provisions 



Monthly 

Employee 

Premium 



Monthly 

Employer 

Premium 



$19.72 S 
$66.87 F 



$18.42 S 
$63.15 F 



Carrier 



Is Poiicy 

Experience 

Rated? 



eUELPH 

Pres. drugs, x-ray radium & All regular 

radioactive isotopes, special nursing, faculty and 
physiotherapists, dental procedures, staff and 
•mbulence, rental of wheel-chairs, temporary 
hospital beds, iron lungs, splints, full-time over 

trusses, braces, crutches, casts, 6 mos. and 

artificial limbs, eyes. Semi-private part-timers 
hospital accommodation. over 35% of 

Psychologists, masseurs; normal 
chiropractors, podiatrists, out of workload 
province coverage. Accidental dental 
coverage, vision cere, hearing aids. 
Depandant children to age 25 if full- 
tinr>e university or college students. 
Vision cara - $250 every 1 8 months; 
children under age 1 2 - $250 every 
12 month period. 



Upon 

appointment 



No deductible 
$1.00 

paynDent per 
prescription 



100% 



NIL, prorata if part- 
time ennployee 



$34.66 S 
$83.41 F 

for full-timers 



Mutual Life 



YES 



LAKEHEAD 

Difference between ward and 
semiprivata hospital, pres. drugs, 
services of private nurse, charges for 
ambulance, psychologist, 
physiotherapist, speech therapist, 
osteopath, cNropractor. chiropodist, 
naturopath, podiatrist, masseur, 
ambulance service, durable 
equipment, accidental injury to natural 



All full-time 

permenent 

staff 



5 o 



Date of 
employment 



$15 Single 
$30 Family 



100% after 
deductible on 
prescription 
drug 80% 
after 

deductible on 
all other 

services 



NILS 
NILE 



$13.11 S 
$39.57 F 



Sun Life 



YES 
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SUPPLEty/^ENTARY HEALTH INSURANCE 



Services Insured 



Who is 
EllQibla 



When 
ENflible 



Deductible 
Amount 



Co-insurbnce 
Provisions 



Monthly 

Employee 

Premium 



Monthly 

Employer 

Premium 



Carrier 



Is Policy 

Experidnoo 

Rated? 



LAKEHEAD (Cont'd) 



CUEW 



Date of 
Employment 



$ 1 5 Single 



80% 



$2.80 S 



$11.19S 



Sun Life 



Yes 



Vision C^re • once every 24 months 
for purchase of prescribed eyeglasses 
or contect lenses. 



LAURENTIAN 

Pres. drugs, oxygen, fees of a private 
nurse, accidental injury to natural 
teeth, wheelchairs, physiotherapist, 
psychologist, speech therepist, 
podiatrist, chiropractor, vision care, 
heering eid 



Semi-Private Coverage 



All full-time 

permenent 

staff 

CUEW 



All full-time 
employees 



All full time 
employees 



Dete of 

employment 



Date of 
employment 



First day of 
the month 
coincident 
with or 

following date 
of 

employment 



Same as 
above 



NIL 



NIL 



$.35 per 
prescription 



100% paid by 

Insurance 

company 

50% 



n/a 



n/a 



n/a 



NILS 


$ 2.61 S 


NILF 


$ 7.85 F 


fin fli <; 


90.81 S 


CUPE Lncal 1555 




(hAakn A Printinnl 




$1 1 .96 S 




(34.85 F 


$52.27 F 


Staff Association 




$11.96S 


$17.94 S 


$34.85 F 


$52.27 F 


All Other EmDiovees 




NILS 


$29.90 S 


NILF 


$87.12 F 


CUPE. Local 1 555 




(Main. & Printinal 




$ 1 .32 S 


$ 1 .99 S 


$ 2.64 F 


$ 3.96 F 


Staff Association 




$ 1.32 S 


$ 1.99 S 


$ 2.64 F 


$ 3.96 F 


Other Employees 




Nil S 


$ 3.31 S 


NilF 


$ 6.60 F 



Sun Life 



Sun Life 



Yes 



Yes 



Confed. Life YES 



Confed. Life 



25- 
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SUPPLEMENTARY HEALTH INSURANCE 



Services Insured 
MCMASTER 

Pres. drugs, balance of ambulance, 
durable equipment rented for temp, 
therapeutic use. Semi-private room 
charge plus $10. per day for private 
room expense. No deductible on 
semi-private charge. Accidental 
damage to natural teeth. Out of 
Provir)ce coverage for difference 
between charge & OHIP 
reimbursement for emergency 
hospitalization (maximum lifetime 
benefit $100,0001 and doctor's 
expenses. Clinical psychologists $15 
per 1 /2 hour session to a maximum 
$225/yr. Speech therapists to a 
maximum of $200/yr. Chiropractors 
or physiotherapists $15/visit to a 
maxinrHim of $225/yr. Podiatrists, 
osteopaths $15/visit to a maximum of 
$225/yr. Prosthetic devices. Care in 
a licensed convalescent home 
$20/day - 120 days per year. Vision 
care for staff, and faculty $100 
maxinnum benefit every 24 months. 

Private Duty Nursing in the amount of 
40% of the first$25,000 (i.e. 
$10,000) of eligible expenses with a 
3 year rollovor and where expenses in 
any one case exceed $25,000, a 
lifetime maximum of 80% of the next 
$25,000 (i.e. $20,000) of eligible 
expenses. 



Who is 
Eligible 



All continuing 

regular 

employees 



All continuing 

part-time 

employees 



When 
Eligible 



1st day of 
employment 



1st day of 
employment 



Deductible 
Amount 



$25/person 
$50/family 
maximum 



$25/person 
$50/family 
maximum 



Co-insurance 
Provisions 



100% 



Monthly 

Employee 

Pren>ium 



NIL 



Monthly 

EnH)loyer 

Premium 



$23.50 All 



Carrier 



Sun Life 



Prorated - based on 
hours worked 
compared to full- 
time position 



Balance of 
employee 
premium up 
to $23.50 



Sun Life 



Is Policy 

Experience 

Rated? 



No - admin, 
services orriy, 
plan self- 
insured 



No - admin, 
services or)ly< 
plan self- 
insured 
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SUPPLEMENTARY HEALTH INSURANCE 



Services Insured 



Who is 
Eligible 



When 
Eligible 



Deductible 
Amount 



Co-insurance 
Provisions 



Monthly 

Employee 

Prenrwum 



Monthly 

Employer 

Premium 



Carrier 



Is Policy 

Experience 

Rated? 



Up to $20/dey for hospital room. 
100% of annbulance service, 
Registered Nurse Physiotherapist, 
artificial limbs and eyes, cests, 
crutches and surgical supplies needed 
to illness or injury, oxygen end 
equipment, rental of iron lung, 
wheelchair of hospital bed, blood and 
blood plasma. 90% pres. drugs. 
Emergency coverage outside Canada. 

Prof. Research Staff 

As above minus $20/day for 

Private/Semi'private room 



Semi-private room 



Vision Care - Professional Research 
Staff 

Prescribed eye glasses and contact 
lenses 



Faculty with 
35% 

appointment 
or more. 
Support steff 
with 25% 
appointment 
or more 



Upon 

appointment 



10% of 

prescription 

drugs 



n/a 



As above 



Upon 

appointment 



n/a 



$350 
maximum 
coverage for 
glasses in 24 
mos., $150 
max. 

coverage for 
contact lenses 
in 12 mos. 



NIL 

On optional semi- 
private hospital ortly 

$ SA2 S 
$10.84 F 



NIL 



Professional Staff 

Prescribed eyeglasses • $275 every 
24 months 

Contact lenses • $ 1 50 every 1 2 
months 



Faculty 
$27.98 S 
$72.79 F 
Gen. Support 
$32.95 S 
$81.59 F 
Professional 
$34.27 S 
$87.93 F 



Prof. 
Research 
Staff 
$26.39 S 
$68.72 F 

$3.89 S 
$7.76 F 

Included in 

above 

premiums 



Confed. Life 



YES 



Blue Cross 



Confed. Life 



YES 



5; 
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SUPPLEMENTARY HEALTH INSURANCE 



Sorvicas Insured 



Who is 
Eligible 



When 
Eligible 



Deductible 
Amount 



Co-insurance 
Provisions 



Monthly 

Employee 

Premium 



MontMy 

Employer 

Premium 



Carrier 



Is Policy 

Experience 

Rated? 



OlSE JCont'd) 

Ge neral Support Staff 
Prescribed eyeglasses & contact 
lenses - $275 max. every 24 months 

Faculty 

Prescribed eyeglasses & contact 
lenses - $150 max. every 1 2 mos. 



Hearing Aid - Faculty 



OTTAWA 

Pres. drugs, private nurse, ambulance, 
physiotherapists, wheelchairs, splints, 
braces, artificial limbs, some dental 
surgery 



Semi-private and private room 



As above 



As above 



As above 



Compulsory 
for full-time 
staff with 
minimum 15 
hrs/wk 



Optional for 
full-time staff 
with minimum 
15 hrs./week 



Upon date of 
appointment 



Upon date of 
appointment 

Upon date of 
appointment 



NIL 



NIL 



NIL 



$500 in any 
24 

consecutive 
months 



100% 



NIL 



Included in 

above 

premiums 



$13.97 S 
$36.57 F 



NIL 



NIL 



$ 7.96 S 
$15.11 F 

$11.25S 
$24.59 F 



NIL 



NIL 



Confederation 
Life 



Metropolitan 
Life 



Metropolitan 
Life 

Metropolitan 
Life 



YES 



YES 



YES 



YES 
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SUPPLEMENTARY HEALTH INSURANCE 



Services Insured 



Who is 
Eligible 



When 
Eligible 



Deductible 
Antount 



Co-insurance 
Provisions 



Monthly 

Emptoyee 

Prernium 



Monthly 

Employer 

Pr eniium 



Is Policy 

Experience 

Rated? 



fiUfgiCS 

100% pres. drugs, physiotherapy, 
injury to natural teeth from accident, 
ambulance services, braces, crutches, 
rental wheel-chair, bod-iron lung, 
hearing aids, hospitel services not 
covered by CHIP, emergency medical 
services outside Ont. in excess of 
OHIP fee schedule. Artificial limbs or 
eyes and prosthetic devices, speech 
therapy. 



Semi-private 



All continuing 
full-time & 
pert-time staff 
on optional 
basis 



All regular 
full-time & 
part-time staff 
on optional 
basis 



First day 



$25 



First day 



No deductible 



80% of 
services of 
registered 
rHirsa of other 
licensed 
persons, 50% 
after 7 days, 
50% 

chiropractor, 
osteopath, 
chiropodist, 
podiatrist, or 
naturopath - 
when rK>t 
covered by 
OHIP 

No co- 
Insurance 



$ 2.75 S 
$11.00F 



$ 6.42 S 
$25.67 F 



Canada Life 



YES 



$ 4.12 S 
$10.70 F 



NIL (S) 
NIL (F| 



Canada Life 



YES 



RYERSON 

Faculty and Non-Union Academic and 
Administrative Support Staff & CUPE 
Pres. drugs, private duty nurses; 
senr)i-private and private room 
accommodation; emergency services 
outside Ontario; eye care pacl(age - 
$120 • $200 per calendar year; 
hearing aid - $300 every 5 years 



ERIC 



[;;, 



Compulsory 
for all full-time 
staff who 
commenced 
employment 
after July 
1/74 and all 
part-time staff 
with more 
than 12 mos. 
service unless 
covered under 
spouse 



Date of 

appointment 



$2S/person/y 
ear 

$25/famj|y/ye 



100% 
reasonable 
customary 
charges paid 
after 

deductible 



29 
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Sun Life 
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SUPPLEMENTARY HEALTH INSURANCg 



Sqfvices Insured 



Who is 
Eliotble 



When 
Eligible 



Deductible 
Amount 



Co insurance 
Provisions 



Monthly 

Employee 

Premium 



Monthly 

Employer 

Premium 



Carrier 



la Policy 
Exparianoo 



masaa (Confd) 

Seaaional Instructora 
Praa. drugs* private duty nursing on 
recommerKlation of tha attending 
physician. Private room differential, 
out of province/Canada medical fees 
max. Hearir>g Aid $300 every 5 
years. Vision care $80 maximum 
benefit every 1 2 months 



All sessional 
instructors 



Date of 
appointment 



$25/per8on/c 
ontraot yaar 
$50/fanfxly/Go 
ntract yaar 



100% paid 
after 

deductible 



NIL 



ASO 



Sur? Life 



YES 



60% of full-time benefit 



Part-time steff 
with between 
4 and 12 
months 
service 



After 4 
months 
service 



$25/per8on or 
family/year 



60% of full- 
time amount 



NIL 



ASO 



Sun Ufa 



YES 



TORONTO 

Extended Health Care - drugs» servm 
injectibles & insulin, privata nursing 
services of a physiotherapist, 
difference In coat semi-private and 
private hospital room accommodation, 
certain dental care as a result of 
accidant, up to $ 10 a day in private 
hospital, special remedial appliances, 
artificial limbs, radium and 
radioisotope treatment, ambulance 
services, dependent coverage to 
include unmarried children between 
the ages of 21 through 25 who are in 
full-time attendance in an institution 
of learning. Rider for medical 
expanses wNle travelling or 
vacationing outside Canada. 



e 



r 
ij 



All full-time 
and part-time 
staff holding 
an 

appointment 
of 25% or 
more of full- 
time 



First day of 
month 

following date 
of 

appointment 



$25 per 12 
month pariod 
(i.e. begins 
from the 
earliest 
service date 
of staff 
menr>ber'8 
EHC receipts) 



100% paid 
after 

deductible 



$ 2.60 S 
$10.36 F 



$ 7.78 S 
$31.07 F 



Blue Cross 



YES (self- 
axporiancad) 



ERIC 



SUPPLEMENTARY HEALTH INSURAMCg 



Services Insured 



Who is 



When 
Ejiflible 



Deductible 
Amount 



Co-insurence 
Provisions 



Monthly 

Employee 

Premium 



Monthly 

Enriployer 

Premiuqi 



Carrier 



Is Poticy 

Experience 

Rated? 



IQBS!^ (Cont'd) 

Semi-Private Hospital All full- and 
Difference in cost cere and semi* part-time staff 
private room acconrnodation. holding an 
Dependent coverege to include appointment 
unmarried children 21 through 25 of 25% or 
years of age if in full-time attendance more of full- 
in an institute of learning, out of time 
country coverage. 

ism 

Vieioii benefit up to e maximum of All full-time & 

1160.00 in eny period of 24 part-time staff 

consecutive months to steff member holding en 

and eech eligible dependent for: appointriKnt 

eyegiesses (frames and/or lenses of 25% or 

including contact lenses), replacement more of full- 

syeglesses, tinted prescription time 
glaeees, prescribed as a result of an 
eye exem by a licensed medical 
doctor, opthermlogist or optometrist. 



n/a 



n/a 



$0.73 S 
$1.45 F 



n/a 



n/a 



$1.12S 
$3.26 F 



$2.19 S 
$4.33 F 



Blue Cross 



$1,123 
$3.25 F 



Blue Cross 



YES (self- 
axperianced) 



Yes (salf- 
experienoed) 



TRENT 

Extended Health Care 
PLUS Vision Care - $100 every 24 
mos. for eyeglasses and $200 every 
24 mos. for contect lenses 

QUII 

* paramedical rider, heering aid 



Full-time staff 
and staff 
holding 
recurring full- 
time and half- 
time 

appointments 



First day of 
month 

following date 
of 

appointment 
or application 



$25/person 
$50/family 

'not subject 
to deductible 



100% paid 
after 

deductible; no 
deductible for 
vision care 



NIL 



$16.36 S 
$48.50 F 



Sun Life 



YES 



ERIC 
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SUPPLEMENTARY HEALTH INSURANCE 



Services Insured 



Who is 
Eligible 



When 
Eligible 



Deductible 
Amount 



Co*insur6ncQ 
Provisions 



Monthly 

Employee 

Premium 



Monthly 

Employer 

Ptomium 



Carrier 



Is Policy 

Experience 

Rated? 



TRENT (Cont'd) 

Supplementary Semi-Private Coverage 



Full-time 
faculty and 
staff and 
faculty and 
staff holding 
recurring full- 
time and half- 
time 

appointments; 
members of 
CUEW 



First day of 
month 

following date 
of 

appointment 
or application 



n/a 



n/a 



NIL 



$2.93 S 
$5.91 F 



Sun Ufa 



YES 



Extended Health Care plus Vision 
Cara - $100 every 24 mos. for 
eyeglasses and $200 every 24 mos. 
for contact lansds. PLUS ; 
'Paramedical Rider, Hearing Aid 
Benefit* Voyage assistance • Europ 
assistance 



Faculty and 
senior 

management 



First day of 
month 

following data 
of 

appointment 
or application 



$25/person 
$50/family 
*Not subject 
to deductible 



100% paid 
after 

deductible 



NIL 



$16.26 S 
$47.26 F 



Sun Life 



YES 



WATERLOO 

Difference between ward and semi- 
private hospital, most pres. drugs, 
blood transfusions, some nursing 
services, some ambulance services, 
wheel chairs, braces. Deluxe Blue 
Cross Travel benefits 



6i. 



All full-time 
faculty and 
staff 

Regular part- 
time faculty & 
staff 

Regular part- 
time faculty & 
staff 



On 

appointment 



$40/8ingle 
$80/fanr^ly 



100% peid by 

insurance 

company 



NIL 



$12.68 S 
$40.78 F 



$ 80/single 
$160/family 



$ 7.18 8 
$25.88 F 



Blue Cross 



YES 



: 7t. 
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SUPPLEMENTARY HEALTH INSURANCE 



Services Insured 


Who is 
Etiuible 


When 
Ellaible 


Deductible 
Amount 


WESTERN 

Semi'private and private diff. hospital 
service, supplies not covered by 
OHIP, private nurse, pres. drugs, 
wheelchair, iron lung, ambulance, etc. 


All full-time 

permanent 

non-union 

staff, CUPE 

Engineers & 

Police 

Association 


First day of 
appointment 
on a full-time 
continuing 
basis 


NIL 




Faculty 




NIL 


Visioncare - once every 24 mnnffh<x for 
purchase of prescribed eye glasses or 
contact lenses 
* Maximum $100 per person 


UWOSA, 
Engineers 


First day of 
appointment 
on a full time 
continuing 
basis 


NIL 


* Maximum $ 1 50 par person 


Faculty, 
P.M.A., 
CUPE, 

Physical Plant 
& Arena 
CUPE, Food 
Services, 
Police Assoc. 


First day of 
appointment 
on a full-time 
continuing 
basis 


NIL 



Co-insurance 
Provisions 



100% paid by 

insurance 

company 



100% paid 
after 

deductible 

100% paid by 

insurance 

company 



100% paid by 

insurance 

company 



Monthly 

Employee 

Premium 



NIL 



NIL 



NIL 



NIL 



Monthly 

Employer 

Premium 



$19.42 S 
$49.38 F 



$24.76 S 
$62.98 F 



$ 2.10 S 
$ 5.36 F 



Carrier 



LonLifa 



Is Policy 

Experience 

Rated? 



YES 



LonUfe 



LonLife 



YES 



YES 



$ 3.15S 
$ 8.04 F 



LonLife 



YES 



7i 
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SUPPLEMENTARY HEALTH INSURANCE 



Services Insured 



Who is 
Elioible 



When 
Eligible 



Deductible 
Amount 



Coinsurance 
Provisions 



Monthly 

Employee 

Premium 



Monthly 

Employer 

Premium 



Carrier 



It Policy 

EKperience 

Rated? 



Private nursing care by registered 
nurse in/out hospital when not 
provided by OHIP • e direct order by 
doctor* difference between ward and 
semi-private and private room in 
hospital, difference between semi* 
private and private room in hospital, 
out-patient physiotherapy (by 
registered physiotherapist) when not 
paid by OHIP therapeutic equipment, 
artificial limb or eye, or a truss, brace, 
crutch or cast, pres. drugs, blood, 
bandages or surgical dressings, up to 
$10/day in Licensed Private hospital 
for max. of 1 20 days, dental care by 
dentist or oral surgeon out of hospital 
resulting from accidental Injury 
occurring after effective date of 
coverage, psychologist treatment, 
masseur, physiotherepist and speech 
therepist, ambulance services, oxygen 
arnJ its administration. Vision/Hearing 
care $1 50 vision & $500 hearing per 
person once every 24 months. 



All full-time 
stoff and 
faculty 
Part-time in 
excess of 
1250 hours 
per annum 



First of month 
following date 
of 

employment 



$25 S 
$50 F 



n/a 



0 
0 



$18.94 S 
$59.36 F 



Allstate 



YES 



WINDSOR 

Faculty & Librarians : 
Green Shield E.H.B. 

Green Shield semi-private 



Full-time 
faculty 

Ad groups 



30 day E.P. 



30 day E.P. 



10/20 



n/a 



100% 



n/a 



n/a 



n/a 



$25.29 S 
$56.95 F 

$ 2.81 S 
$ 5.65 F 



Green Shield YES 



Green SNold 



n/a 



7^; 
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SUPPLEMENTARY HEALTH IM5=;i|RANC| 



Services Insured 



Who is 
Eliflibie 



When 
Eligible 



MontNy 

Deductible Co-insurance Employee 

Amount Provisio ns Premium 



Monthly 

Employer 

Premium 



Carrier 



It Policy 

Experience 

Rated? 



WINDSOR (Cont'dt 
Green Shield Delux Medex 



n/a 



n/a 



n/a 



$ 0.30 S 
$ 0.30 F 



Green Shield n/a 



Adtnin, Non-Union 
Groan Shield 
Pres. Plan 



Full- time 

Admin. 

Full-time 

Union 



30 days 
End of 
Probation 



100/pres. 



n/a 



n/a 



$25.97 S 
$64.88 F 



Green Shield YES 



Green Shield Delux Medex 



$ 0.30 S 
$ 0.30 F 



Green Shield n/a 



CUPE 1001 ! 

Jar>itors< Housekeeping, Dietary 

CUPE 1393 : 
Technicians 
Green SMeld 
Prat. Plan 



60 days 



n/a 



n/a 



$35.10 S 
$87.75 F 

$31.78 S 
$79.44 F 



YES 



Green Shield Delux Medex 



Same as non 
union 



Admin. Union S.E.I.U. 210 : 
Green Shield 
Pres. Plan 



n/a 



$34.26 S 
$85.69 F 



CUPE 100 : 
Green Shield 
Pres. Plan 



60 days 



n/a 



$ 43.07 S 
$107.71 F 



i 1/ 
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SUPPLEMENTARY HEAVTH INSURANCE 



Servicfls Insured 



Who is 
Eliaibla 



When 
Eligible 



Deductible 
Amount 



Co-insurance 
Provisions 



MontMy 

Employee 

Prenotum 



Monthly 

Ennployer 

Premium 



Carrier 



Is Policy 

Experience 

Rated? 



WINDSOR (Cont'dt 
Green Shield Delux Modex 



UPGWA 1958 ! 
Green Shield 
Pres. Plan 

Retirees 
Pres. Plan 



fXjSS* 
Pres. Plan 



Same as non 

union admin. 



After 480 hrs. 



n/a 



$ 43.13 S 
$107.73 F 

$14.81 S 
$29.61 F 



$27.28 S 
$66.02 F 



E.H.S 



E.H S • T4 



77 



Green Shield Vision Care $80/24 
months 



Non*union 

Admin. & 
Exec. 

CUPE 1393 



S.E.I.U. 210 



CUOE 100 



CUPE 1001 



UPGWA 1958 



Faculty 



30 days 



After 

probation 



n/a 



n/a 



100% 



100% 



n/a 



n/a 



100% 



$ 3.78 S 
$10.26 F 
$ 2.47 S 
$ 6.09 F 

$ 1.12S 
$ 3.19F 

$ 1.83 S 
$ 5.22 F 

$5.32S 
$15.21 F 

$ 6.03 S 
$17.22 F 

$ 0.98 S 
$ 2.80 F 

$ 1.59 S 
$4.13F 



ERIC 



SUPPLEMENTARY HEALTH INSURANCE 



. Monthly Monthly Is Policy 

Siirvinii,ln«,ur«H kI' S'^ll Deductible Co-insurance Employee Employer Experience 

Service? Insured Ehflible Ehflible Amount Provisions Premium Premium Carrier RaL? 



WINDSOR (Cont'd) 

Green Shield Vison Care $1 50/24 

months 



Non union 
admin 

CUPE 1393 



SEIU 210 



CUOE 100 
CUPE 1001 
UPGWA 1958 



100% 



2.50 S 
6.49 F 

2.13 S 
5.54 F 

2.81 S 
7.29 F 



$ 3.06 S 
$ 7.95 F 

$ 3.80 S 
$ 9.86 F 



$ 1.59 S 
$4.13F 
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SUPPLEMENTARY HEALTH INSURANCE 



Sorvices Insured 



Who is 
Eligible 



When 
Eligible 



Deductible 
Amount 



Co-insurence 
Provisions 



Monthly 

Employee 

Premium 



Monthly 

Employer 

Premium 



Carrier 



Is Policy 

Experience 

Rated? 



YORK 

Drugs, private duty nursing, 
prosthetic appliances, dantal care 
r jsulting from an accident, 
ftM^lance, medical supplies and 
ap|».* ^nces, services of osteopaths, 
chiropractors, naturopaths, 
podiatrists, masseurs, speech 
therapists, clinical psychologists, 
physiotherapists. Christian Science 
healers 



YUFA 



P&M 



YUSA 



CUPE 



ruoE 



UPGWA 



POST DOCS 



Date of $25/single 
appointment $50/family 



100% 

100% 

100% 

100% 

80% 

100% 

80% 



NIL 



NIL 



NIL 



NIL 



NIL 



NIL 



NIL 



$25.80 S 
$70.61 F 

$13.02 S 
$35.58 F 

$17.41 S 
$48.'^3 F 

$14.30 S 
$33.36 F 

$16*09 S 
$44.04 F 

$18.36S 
$52.13 F 

$3.30 S 
$9.39 F 



LonLife 

Financial 

Services 



YES (self 
experienced) 



Hospital coverage 
- Sami*private 



Private 



61 



UPGWA. 
POST DOCS 



P&M 

YUFA 

YUSA 

CUPE 

lUOE 



Date of 
appointment 



n/a 



n/a 



100% 



100% 



As above 



As above 



As above 



As above 



LonLife 

Financial 

Sarvicau 



YES (Self 
experienced) 



ERJC 



SUPPLEMENTARY HEALTH INSURANCE 



Services Insured 



Who is 
Elidible 



When 
Eligible 



Monthly 

Deductible Coinsurance Employee 

Amount Provisions Premium 



MontNy 

Employer 

Premium 



Carrier 



Is Policy 

Experience 

Rflte/d? 



YORK (Cont'dt 
Visiof> Care 

Prescription eyeglasses and contact 
lenses 

$225/person/24 months 
$250/person/24 months 



YUFA 



P&M 



Date of 

appointment 



$25/sinole 
$50/family 



n/a 



100% 



100% 



NILS 
$8.29 F 

NIL S 
$10.13 F 



$5.47 S 
$5.47 F 

$6.68 S 
$6.68 F 



Lonlife 

Financial 

Services 



YES (Self 
experienced) 



$1 50/person/24 months 



Vision/Hearino Cara 

Prescription eyeglasses and contact 

lenses 

$200/person/24 months 



lUOE 



CUPE 
UPGWA 



Date of 
appointment 



$25/single 
$50/family 



n/a 



100% 



100% 



NIL 8 
$5.06 F 



NIL S 
$8.10 F 



$3.34 S 
$3.34 F 



$5.34 S 
$5.34 F 



Prescription eyeglasses and 
contact lenses 
$250/person/24 months 



YUBA 



n/a 



100% 



NIL S 
$10.13 F 



$6.68 S 
$6.68 F 



Prescription safety glasses 
specified employees only 
$100/employee/24 months 



YUSA 



n/a 



100% 



Included 



Included 



Prescription hearing aids 
$300/person/36 months 



YUSA 
CUPE 
UPGWA 



n/a 



100% 



Included 



Included 
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LONG TERM DISABILITY - SALARY CONTINUATIQM 



Banofits as % of 
Salary 



What is 

Escalation 

Clause 



BROCK 

60%, max $5,000 maximum of 
par month. 66.9% 5% 
for ISA members 
Permanent part- 
time staff are 
covered on same 
basis as fulhtime 
with a 60 month 
benefit limit. 
Seasonal staff ara 
covered during 
period of work 
subject to 60 
month max. 



Voluntary or 
Compulsory 
Participation 



Compulsory 



Waiting Period for 
Who is Elialbia When Benefit Premium 



% of Prem. Paid 
Total Premium by Employer Carrier 



la Policy Experience 
Rated? 



All faculty and Upon appointment 105 days 
non-unionized staff 



.561% of salary, 0% 
.625% for TSA 
members 



Manufacturers Life Partially experience 
rated 



CARLETON 

Academic union 3% 
66 2/3% max. 
8000 per month 
(C.P.P. integrated) 



Non-Union Staff - 
Salaries less than 

ZL§oo 

same as CUPE 
2424 except when 
salary reaches 
$21,600 higher 
benefit level 
applies 



Compulsory 



All full-time and 
part-time 
employees with a 
continuing appt. or 
term appts. after 
1 2 months 



Upon appointment 



180 calendar days $1 .036/100 of 
gross salary 



0% 



Metropolitan Life 



Partially experience 
rated 



St 
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LONG TERM DISABILITY ■ SALARY CONTINUATION 



Benefits as % of 
Salary 



What is 

Escalation 

Clause 



Voluntary or 
Compulsory 
Participation 



Waiting Period for % of Pram. Paid 

Who is Eligible When Benefit Premium Total Premium by Employer Carrier 



Is Policy Experience 
f^ated? 



CARLETON (Cont'd) 

Non-Union Staff - 3% 
Salaries »2 1,600 
and over 
75% max.« 
$8,000 per month 
(C.P.P. intagratad 

CUPE 2424 n/a 
(Adn^nlstratiye/ 
Technical Union) 
65% max.« $8000 
per month (C.P.P, 
stacked) 

C.G.A. (Security 
Staff Union) 4% 
65% max.« $2000 
per month (C.P.P. 
stacked) 



CUPE 910 
65% maximum 
$2500 per month 
(C.P.P. stacked) 



n/a 



Compulsory 



Compulsory 



Compulsory 



Compulsory 



Same 



Same 



Same 



Same 



Upon appointment 1 80 calendar days $ 1 .932/100 of 100% 

gross monthly 
salary 



Upon appointment 180 Calendar days 1.294/100 of 100% 

gross monthly 
salary 



Upon appointment 180 calendar days 1 .526 of gross 100% 

monthly salary 



Upon appointment 1 80 calendar days 1.294/100 of 100% 

gross salary per 
month 



Metropolitan Life Partially experience 
rated 



Metropolitan Life Partially experience 
rated 



Metropolitan Life Partially experience 
rated 



Metropolitan Life Partially experience 
rated 



IC.T.U. 

65%, maximum 
$800 par month 
(C.P.P. stacked) 



n/a 



Voluntary 



Same 



Upon appointment 1 80 days 



1.294/100 of 90% 
gross salary per 
month 



Metropolitan Life Partially experience 
rated 



8; 
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LONG TERM DISABILITY - SALARY CONTINUATION 



What is Voluntary or 

Benefits as % of Escalation Confipulsory 
Salary Clause Participatioi> 



Who is Eligible When Benefit 



Waiting Period for 
Premium 



Total Premium 



% of Prem. Paid 
by Employer 



Carrier 



Is Policy Experience 
Rated? 



66 2/3% of salary Ad Hoc 
(max. $4,500 per 
month) (primary 
C.P.P. integration) 



Compulsory for all 
regular full-time. 
Voluntary for 
others 



All regular faculty Friculty & staff on 90 calendar ,ays 
& staff and appointment; 
temporary full-time waiting periods for 



in excess of 6 
months and part- 
timers working at 
least 51% of 
normal workload 



temporary and 
part-time staff 



F.T. - .58/100 of 66.66 
gross salary. 
Temporary full- 
time & part- 
timers • .31/100 of 
gross salary 



Prudential Group 
Assurance 



Partially experience 
rated 



LAKEHEAP 

60% of monthly 
earnings to a 
nuixinrHjm of 
$5,000 per month 



n/a 



Compulsory 



Faculty & Senior 
Admin. 



Upon appointment 17 weeks 



$.737/100 
monthly insured 
earnings 



0% 



Sun Life 



Fully Pooled 



60% of monthly 
earnings to a 
mexinmim of 
$3,000 per month 



Compulsory 



All Others 



Upon appointment 17 weeks 



$.737/100 
monthly insured 
earnings 



75% 



Sun Life 



Fully Pooled 



Si; 
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LONG TERM DISABILITY > SALARY CQNTINUATinM 



What is 
Benefits as % of Escalation 
Salary Clause 



LAURENTIAN 

CUPE. Local 1555 max. of 3% 

<Matn. & Printing} 

80% of salary 

max. of 

$2«S00/mo. 



Voluntary or 
Compulsory 
Participation 



Compulsory 



Wfio is Eligible Wfien Benefit 



Waiting Period for 

Premium Total Prenr^ium 



All full-time staff 



Isi day of montfi 
coincident witfi or 
following date of 
employnlent 



6 montfis 



$1.74/100 



% of Prem. Paid 
by Employer 



100% 



Is Policy fexporience 
Rated? 



Confederation Life No 



All Other 
Employees 
70% of selary to 
$24,999.99/yr. 
66 2/3 of salary 
from I25«000 to 
$39.999.99/yr. 
60% of salary 
from $40«000/yr. 
Maximum benefit 
$4,000 per month 
or 85% of net 
earnings, 

whichever is lessor 



max. of 3% Compulsory 



All full-time staff 



1st day of month 
coincident with or 
following date of 
employment 



6 months 



$1.91/100 



0% 



Confederation Life No 



43 
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lONG TERM DISABILITY > <^ ^LARYCQNTINUATIQM 



Benefits as % of 
Salary 



What is 

Escalation 

Clause 



Voluntary or 
Compulsory 
Partlcipetion 



Waiting Period for 

Who is Eligible When Benefit Premium Total Premium 



% of Prem. Paid 

by Employer Carrier 



It Policy Experience 
Rated? 



To be indexed 
et the anruial 
rate defined in 
the 



on each July 
1. 



MCMASTER 
75% of net 
income to a max. 
of $7«000/month 
These benefits 
offset by disability Contributory 
benefits under Pension Plan 
CPP/QPP (primery 
only). U.I.C.« & 
any payments 
from any employer 
arnJ disability 
benefits under any 
insurance plan 
arranged on a 
group basis. Nat 
income defined as 
Gross Income less 
U.LC, C.P.P., and 
Income Tax 
calculated 
assuming the 
nr>ember has a 
dependent spouse. 



Compulsory All perm, faculty & Upon appointment None 

steff 



0.47% of salary NIL 



Sun Life 



YES for 1 St 5 yeers; 
pooled after 5 years 
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LONG TERM DISABILITY ■ SAURY CONTINUATION 



Benefits as % of 
Salary 



What 18 

Escalation 

Clause 



Voluntary or 
Compulsory 
Participation 



Who is Eligible When Benefit 



Waiting Period for 

Premium Total Premium 



% of Prem. Paid 
by Emolover 



ler 



Is Policy Experience 
Rated? 



MCMASTER (Cont'd) 
Cllnicai Faculty 
85% of net CPI 
in€onr>a to a mex. 
of $10,000/mth. 
(max. if indexed to 
CPI) 

Partial Disability 
benefits and own 
occupation to 
retirement are 
included 



Compulsory 



All MD's 



Upon Appointment Nona 



.69% of salary 



Nil 



Prudential Life Fully Pooled 



OlSE 

60%, $3,000 n/a 
maximum 



Professional 
Research g^ ftff 
66-2/3%, $4,000 
maximum 



Compulsory 



All full & part-time Upon appointment 90 days 
staff & faculty 



OTTAWA 

66 2/3% max. 

$8,50O/month 

This applies for full 

or partial disability. 



.706/100 of 
annual salary 
(monthly) 



.741/100 of 
annual salary 
(monthly) 



max. of 4%/yr Compulsory 



0% 



Confederation Life YES 



All full-time staff All full-time staff 
members with members on Ist 
minimum 1 5 hr/wk day 



1 19 calendar days 
from date of total 
disability 



$1.76/100 



100% 



Laurentian/lmperial YES 
Life 



QUEEN'S 

68% first $1 2,000 up to e 
60% next maximum of 

$ 1 0,000 50% 5% per anr)um 
remainder, max. of C.P.I, 
benefit $5,000 per 
month 



Voluntary 



Full-time & part- 
time employees 



At hiring 



180 days 



1.14% 



NIL 



Canada Life 



YES 



-45- 



ERIC 



.46- 



LONG TERM DISABILITY - SALARY CONTINUATION 



Benefits as % of 
S alary 



What is 

Escalation 

Clausa 



Voluntary or 
Compulsory 
Participation 



Waiting Period for 

Who is Elioitia When Benefit Premium Total Premium 



% of Prem. Peid 
by Employer 



Carrier 



Is Policy Experience 
Rated? 



RYERSON 

Administrative and Starts with 
Academic Support : 1 3th full 
75% of salary to a month pmt. & 



max. benefit of 
$10,000 per 
month less any 
other disability 
pension paid. 



Compulsory 



annual after 
based on 
Stats. Can. 
Toronto CPI to 
max 8% 



All fulhtime 
enr)ployees end 
part-time 
employees with 
more than 1 2 
months service 



1st day of 
employment 



66 days 



Payable to age 65. annual adjust. 

Includes 6% compounded 

pension 

contributions 

based on salary or 

date of disability 



.678% of monthly 100% 
salary to max of 
$4,500 (non-union 
support staff) 
.696% of ninthly 
salary to max. of 
$7,750 for 
Excluded 
Management 



Sun Life 



Fully Pooled 



22 days 



CUPE 2.339% to 
max of $10|000 



66 days 



CJ.R.T./F.M. 
.76% open college 
max* of $4,500 



5)7 
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LONG TERM DI SABILITY > SALARY CONTINUATIQM 



Benefits as % of 
Salary 



What is 

Escalation 

Clause 



RYERSON (Cont'dt 
Faculty 

80% of salary to a 
max. benefit of 
$10,000 par 
month lass any 
other disability 
pension paid* 
Payable to age 65* 
Ryerson pays 
pension 

contributions on 
behalf of faculty 
member based on 
salary on date of 
disability. 

Sessional 

75% of salary paid 
until and of 
contract 



Voluntary or 
Compulsory 
Participetion 



Compulsory 



Who is Eligible When Benefit 



All full-time faculty 1 st day of 
appointment 



Compulsory 



All sessional 



1st day of 
appointment 



Waiting Period for 
Premium 



86 days 



Total Premium 



1.7n%of 
monthly selary to 
max. of $7,750 



% of Pram. Paid 
by Employer 



100% 



Carrier 



Sun Life 



Is Policy Experience 
Rstedy 



Fully Pooled 



7 days 11/2 
sessional) 1 5 days 
(full sessional) 



100% 



Self-insured 



TORONTO 
effective July 
1/90; 70% of 
ennual earning 
with maximum 
insurable earnings 
of $90,000 (Max. 
benefit will bo 
$63,000 per 
annum! 



After 12 
months 
payments 
annual 

increase of 7% 
or the across 
the board 
economic 
increase 
whichever is 
the lesser 



Voluntary 



All full-time and 
part-time staff 
holding an 
appointment of 
25% or more of 
full-time 



On appointment or 90 days 
date application consecutive 
card signed 
whichever is the 
latter date 



1.20% of monthly 80% 
insurable earnings 



Confederation Life YES 
(ASO only) 
Self-insured 
effective 
September 1/89 



ICi 
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LONG TERM DISABILITY - SALARY CQNTIMUATinM 



Benefits as % of 
Selafv 



IBINJ 
Staff See Sick 
Leave Entitlamant 
Poiioy. After 6 
months; 66 2/3% 
of the first 
I21«600of 
insurable; 50% of 
next $43,200; 
40% of balance, 
lass any other 
disability 

retirement benefit; 
85% of net 
income atl-source 
limitation. 

Faculty 

See Sick Leave 
Entitlement Policy. 
After 6 mos; 75% 
of insurable 
earnings, less any 
other disability or 
ratirament 
benefits; 80% of 
gross income all- 
source limitation. 



What la 

Escalation 

Clause 



Benefits 
increased 
annually 
according to 
Consumer 
Price Index, 
with a max. 
annual 

increase of 2% 



Voluntary or 
Compulsory 
Participation 



Compulsory 



Benefits 
increased 
annually 
according to 
CPI with a 
max. annual 
increase of 2% 



Compulsory. 



Who is Eligible 



All full-time and 
half-time regular 
and recurring staff 



Waiting Period for 
Premium 



Total Prenrwum 



f ull-timo and half- 1 st 6 mos. of 
time hourly paid illness and/or 
staff after 3 tnou. disability covered 
of service. Others under Univ. Sick 
Leave Entitlement 
Plan 



.882% of insured 
payroll 



% of Pram. Paid 
by Enwiover 



NIL 



Sun Life 



Is Policy Experience 
Rated? 



YES 



from date of 
eppointmont 



All full-time and From date of 
half-time tenured appointment 
and probationary 
faculty, and senior 
management 



1st six mos. of 
illness and/or 
disability covered 
under Univ. Sick 
Leave Entitlement 
Plan 



1.31% of insured 
payroi; 



100% 



Sun Lifa 



YES 
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LONG TERM DISABILITY > SALARY CQI^TIMUATIQKI 



What is 
Benefits as % of Escalation 
Salary Clause 



TRENT (Cont'd) 



Voluntary or 
Conr^pulsory 
Participation 



Voluntary 



Limited term 
appointments 



Waiting Period for 



Who Is Efioible Whtin Benefit Premium 



Toto! Premium 



Benefit entitlement .628% of insur^Ki 

no longer than two payroll 

years after expiry 

of term 

appointment 



% of Prem. Paid 
by Employer 



100% 



irrier 



Sun Ufa 



Is Polioy Experience 
fiats^I 

i 

YES 



WATERLOO 
60% of base 
■alary to max. 
benefit of 
$4,000/mo. tax 
free or maximum 
of 85% pre- 
disability Net 
Incoma 



Up to 5% per Compulsory 
annum 



All full-time faculty After 1st day of 180 days 



& Sr. staff 
All other full-time 
steff (inc. Union) 



employment 
After 1st day of 
employment 



90 days 



1.08% X salary NIL 



ManuLife Financial YES 



WESTERN 

75% of salary up 

to max. 

$5,000/mo. 



75% of salary up 
to max. 
$Si00O/mo. 



3% per year Compulsory 



6% per year Compulsory 



All full-time 
permanent 
members of 
faculty. Food 
Services, Police 
Assoc., Engineers 

Professional/Mgr. 
UWOSA, CUPE 



1 St day of 
appointment on 
full-time continuing 
basis 



15 weeks 



$1.39 per $100 
benefit 



100% 



Canada Life 



YES 



$1.55 per $100 
benefit 



1' ;. 
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Benefits 69 % of 
Sulftfv 



What is 

Escalation 

Clause 



Voluntary or 
Compulsory 
Participation 



. Waiting PaHod for % of Pram. Paid 

Who 18 Ehaibia Whan Banafit Pramium Total Pramium by Emplovar Carriar 



Is Policy Exparianca 
Rated? 



60% of first 
$15,000, 50% of 
excess ($5,000 
max.) 



2% per annum Voluntary 



All full-time feculty Managemont and 
and staff, PJ. Faculty: 
over 1 250 hours data of 
per annum employment 

Admin. Staff: 
first day of month 
following 3 
months of 
employment 



1 20 days 



$1.51 per $100 of NIL 
benefit 



Manufacturers Life YES 



IC 
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LONG TERM DISABIUTY > SALARY CONTIMUATIQM 



Benefits es % of 
Salary 



What is 

Escalation 

■Clause 



Voluntary or 
Compulsory 
Parttcipation 



Who is Etioibte When Benefit 



Waiting Period for 
Premium 



Total Premium 



% of Prem. Paid 

by Employer Carrier 



Is Policy Experience 
Rated? 



WINDSOR 

Executives • 80% Based on 
of salary to a max. wages as 



of $10,000/mo. 
' Faculty <t Prof. 

66 2/3% of 1st 
$1,800 nrion. sal., 
50% of next 
t3,600, 40% of 
next $2,500. 
Max. benefit 
$4,000 mo. non- 
taxable 

' Admin • 66 2/3% 
of salary to a max. 
of $5,000/mo • 
non-taxable 
CUPE 100 & 1001 
- 50% of salary to 
max. of 
t2,500/mo. 
' CUPE 1393 
UPGWA 1958 & 
SEIU 210 
(Technicians) • 66 
2/3 of salary to 
max. of 

$2,500/mo. -'non- 
taxable 
All plans 
integrated with 
Canada Pension 
Plan 



raised each 
year for admin. 
& union 



Compulsory Full time faculty -30 days 

Admin. -30 days 

Union -end of probation 



105 days 



Exec $.74/$100 


100% 


Faculty $.36/$ 100 




M.I.P. 




Admin $.47/100 


0% 


M.I.P. 




Union 210 




$1.16/$100 M.I.P. 


100% 


1393 Tech Union 




$.98/$ 100 


0% 


UPGWA 1958 




$1.13/$100 


0% 


CUOE 100 


100% 


.85/$ 100 




CUPE 1001 


100% 


.85/$ 100 





Constellation 



YES 



o 
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LONG TERM DISABILITY - SALARY CONTINUATION 



What is Voluntary or 

Banafits as % of Escalation Conipulsory 
Salary Clausa Participation 



Waiting Pariod for % of Pram. Paid 

Who is Eiifllbia Whan Benefit Premium Total Pranrwum by Employer Carrier 



Is Policy Experience 
Rated? 



YORK 
85% of Net 



85% of net 



n/a 



Cornpuloory 



YUFA 



P&M 



Date of 
appointment 



15 weeks 



15 weeks 



.77/$ 100 



.97/$ 100 



NIL 



100% 



LornJon Life 



YES 



60% of 

•500/month 

plus 

50% of excess 



YUSA 
CURE 
lUOE 
UPGWA 



Greater of 90 days .82/$ 100 100% 
or end of sick 

credits $1.95/$ 100 100% 

$1.36/$100 100% 

$1.36/$ 100 100% 



la, 
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Coverage 

Days Weeks Month 



Who is Eiiaible 



BROCK 

105 days (elimination period on 
LTD) per disability or illness 



Faculty and non unionized staff 
(full'time) 



Perm, part-timeand seasonal 
staff are covered on a pro rata 
basis 

1 1/2 days/month cumulative Unionized staff (maintenance 

sick leave program and housekeeping full-time) 

Seasonal unionized staff are 
covered on a pro rata basis 



CARLETON 

Adrranistrative Support , 
Technical Support 
During the first year. 1 1/2 
days for each month of service. 
Following one year of service, 6 
months 

Management & Faculty 
6 months All full-time aruJ regular part- 

time staff 

Trade Groups 

1 1 12 days for each month of ** 
service 



GUELPH 

Unlimited to date of eligibility C.U.P.E.. Stationery Engineers, 

for disability insurance. Food Services, Police - exempt 

Maximum 60 days 



All fulhtime and regular part- 
time staff 



Ml 



SICK LEAVE PROGRAM 



When Eligib le 



Upon appointment 



Upon appointment 



Date of appointment 



Date of appointment 



N 



After 3 months employment 



• 53 ^ 



Full Salary or Percent Self-Insured 
Full Salary YES 

Full salary until sick leave YES 
credits ere exhausted 

Full Salary for accumulated YES 
days - thereafter nil salary 

Full salary YES 

Full salary for accumulated YES 
days - thereafter nil salary 

Full YES 



BEST copy /!Vi5«' r "^ 



Coverago 

Days Weeks Mo.ith 



Who is Eligible 



GUELPH <Cont'd» 

Cumulative Sick Days 
Accunmilated as follows: 
Less than 3 mos. employmant 
More than 3 mos. employment 
More than 12 mos. 
employment 
More than 24 mos. 
employment 
More then 36 mos. 
enfH>loyment 
Mora then 48 mos. 
employment 

3 months sick pay 



Staff Association 



Faculty & Professional staff 



lAKEHgAP 

Support Staff (Non>Union| All full-time non-union support 

Cumulative Sick Leave plan staff 

whereby an employee 

accumulates 1 1/2 days per 

month of service, to a 

maximum of 1 20 days 

Support Staff (Union) 

Cumulative Sick Leavo plan Unionized office staff 

whereby employee accumulates 

1 1 12 days per month of 

service to a maximum of 1 20 

days 

Faculty/Senior Administration 

For extended period of Faculty and S enior 

sickness, 1 month for each Administrative Personnel 

year of service to a maxinmim 
of 4 months after which the 
LTD plan applies ^ 

1. 1 . . 
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SICK LEAVE PROGRAM 
When EltQible Full Salary or Percent 



YES 



3 <*«VS Full pay 

10 days 

24 days •* 
36 days 

48 days " 
60 days 



Immediate py|| pay 



YES 



Accumulated rate of 1 1/2 days Full salary YES 

per month after probation 
retroactive to start date 



Accumulated rate of 1 1/2 days Full salary YES 

per month after probation 
retroactive to start date 



Upon appointment 



Full salary 



YES 



CovoroQa 

Days Weeks Month 



Who is EliQibh 



LAURENTIAN 
6 months 



All full-time employees 



MCMASTER 

15 weeks increasing to 26 
weeks after 10 years of service 

26 Weeks 



Salaried Support Staff 



Certain Professional 
Management Staff and all 
faculty 



OtSE 

20 days per year (cumulative) 
(Prorated for part-time) 

Interim LTD if necessary re LTD 
waiting period of 90 days 



All full & part-time support staff 



All full & part-time support staff 



90 days 



Faculty 



OTTAW A 
119 days 



All regular employees with 
minimum 15 hrs/week 



QUEEN'S 
Six months 



All regular staff members 



RYERSON 

66 working days 



All regular and probationary, 
Administrative & Academic 
Support staff, and full-time 
faculty 



1 1 ; 



SICK LEAVE PROGRAM 



When EllQible 



Full Selarv or Percent 



Self-Insured 



On appointment 



Full Salary 



YES 



On appointment 
On appointment 



Full Salary 
Full salary 



YES 



YES 



Upon appointment 
Upon appointment 

Upon appointment 



Full salary 



60% of salary $3,000 
maximum, 66-2/3%, $4,000 
max. for professional rest^jrch 
staff 



Full salary 



YES 



YES 



YES 



No waiting period 



100% 



YES 



No waiting period 



Full salary 



YES 



Date of employment 



Full salary 



YES 



55 
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Coverage 

Days Weeks Month 



Who is Eligible 



R VERS ON jCont'd) 
66 working days 



CURE 



7 working days 
15 working days 



helf sessional 



full sessional 



TORONTO 
1 5 weeks 



All full-time end part-time 
appointed staff members 



TRENT 
Faculty 
6 months 

Staff 

1) 6 months 



2) Maximum 60 days 



CUEW 

Paid sick leave in any one 
academic session shall not 
exceed four-th/rty fifths of total 
appointment 



All Faculty 



Regular or recurring s aU who 
work 17 1/2 hours or more per 
week 

Regular or recurring staff who 
work less than 17 1/2 hours 
per week 

Members of CUEW 
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SICK LEAVE PROGRAM 



When Elidible 



Full Salary or Percent 



Self-Insured 



100% Days 1-22 
75% Days 23-66 



After 3 months completed 
service 



100% 



YES 



Date of appointment 



Date of appointment 



Full Salary 
Full salary 



YES 



YES 



One normal work day for each 
month of service to a maximum 
of 60 days 



YES 



YES 



Coverage 

Dave Weeks Month 



Who is Eligible 



WATERLOO 

30 days «f 1 day for every 

month worked to a maximum 
of 1 80 days 

180 days 



Regular Part-Time 



Union 

During probation period - 3 
days until 75 days worked then 
30 days as per staff 



Staff except Management, 
Professions!, Specializei irtd 
Senior tech^cel 

Faculty, Management, 
Professional, Specialized and 
Senior Technicnl 

50% or more annua! 
commitment 

All full-time employees 



WESTERN 

15 weeks Full time continuing staff, 

faculty, CUPE. Police 
Associetion & Engineers 



WLU 

90 days Full-time faculty 

90 days Exec, professional staff. 

Support Staff 

10B days Maintenance staff 



WINDSOR 

Short-term • first 105 days All full-time faculty and staff 



ERLC 
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SICK LEAVE PROGRAM 



Whgn Eliflibla 



FuH Salary or Percent 



Self'Insured 



After 1st full day at work 



Full Salary 



YES 



After 1st day of employment Full Salary 



YES 



After 4 years 



Full Salery 
Full Salary 



YES 



YES 



Ist day of employment 



Full Salary 



YES 



Date of Employment 
Date of Employment 



Accumulated rate of 1 1/2 days 
per month after probation 
retroective to start date 



Full salary 

Full salary if accumulated 2/3 if 
not accumulated to 90 days 

Full credit end 2/3 salary to 
105 days 



YES 
YES 

YES 



30 days after hiring or end of 
probation period 



100% 



YES 
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Coverage 

Days Weeks Month 



Who is Elioible 



YORK 

15 weeks YUFA. P&M 



Accumulated at 1 1/2 days YUSA. CURE, lUOE, UPGWA 

per month of service 



12 i 



ERIC 



'58- 

SICK LEAVE PROGRAM 



When Eligible Full Salary or Percent 

Date of Appointment Pull Salary 



Accrued from appointment Pull Salary 

date for each full month 
of enfY>loyment 



Self'Insured 
YES 
YES 



SICK LEAVE PROGRAM (BENEFITS CONTINUAMC f ) 
ArP Benefits Continuad ? As if Full ^alafv Cost Shnrina Arr, na.m.nf ? 









£E 




BROCK 


YES 


YES 


SAME 


SAME 


CARLETON 


YES 


YES 


SAME 


SAME 




YES 


YES 


SAME 


SAME 


LAKEHEAD 


YES 


YES 


SAME 


SAME 


LAURENTIAN 


YES 


YES 


SAME 


SAME 


MCMASTER 


YES 


YES 


SAME 


SAME 


O.I.S.E. 


YES 


YES 


SAME 


SAME 


OTTAWA 


YES 


YES 


SAME 


SAME 


QUEEN'S 


YES 


YES 


SAME 


SAME 


RYERSON 


YES 


YES 


SAME 


SAME 


TORONTO 


YES 


YES 


SAME 


SAME 


TRENT 


YES 


YES 


SAME 


SAME 


WATERLOO 


YES 


YES 


SAME 


SAME 


WESTERN 


YES 


- YES 


SAMc 


SAME 


W.L.U. 


YES 


YES 




SAME 


WINDSOR 


YES 


YES 


SAME 


SAME 


YORK 


YES 


YES 


Unpaid Sick Leave: Nil 


100% (excluding 










Pension Ptari) 








Paid sick leave: Normal shared 










cost 


Normal sitared cost 



o 
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LONG TERM DISABILITY IBENEFtTS CQNTINUAMCFl 
Are Benefits Continued ? As if Full Selarv 



EE 



Cost Sharing ? 



ER 



BROCK 



YES 



YES 



SAME - deemed contribution 



SAME 



CARLETON 



YES 



YES 



NIL 



100% 



GUELPH 



LAKEHEAD 



YES 



YES 



YES 



YES 



Pension * NIL 

Life Insurance • NIL after 6 

mos. 

LTD - NIL 

Dental - same 

Major Medical - NIL 

SAME * no pension contribution 



NIL 

NIL after 6 mos. 

NIL 

Same 

100% 



SAME * no pension contribution 



LAURENTIAN 



Yes, witti ttie exception of ttie 
pension plen and for ttie 
following duration: Faculty • 30 
monttis; CUPE, Local 1555 
(Main. & Printing) * 18 monttis 
All Ottiers • 24 monttis 

Continuation in ttie Extended 
Medical and IHospital Care 
coverages to ttie date disability 
ceases or normal retirement 
date 



YES 



Same except no pension 
contributions 



SAME 



Same except no pension 
contributions. ER accrues 
liability for years of service 



SAME 



MCMASTER 



YES 



YES 



NIL 



100% 



OlSE 



YES 



YES 



NIL 



100% 



OTTAWA 



YES 



YES 



NIL 

*for partial disability, pro-rated 
to period worked 



100% (some are employer 
maintained, others are waived) 



ERIC 
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LONG TERM DISABILITY (BENEFITS CONTIMUANCE) 



Are Benefits Continuod ? 



YES 



A» if Full Satan/ 



YES 



YES 



YES 



EE 



Cost Sharing ? 



Same for medical Plans - 
university pays life ins. & 
pension plen 

SAME 



Medical tanne« 100% Life Ins. 
& Pension Plen 



SAME 



YES 



YES 



YES 



YES 



SAME - for medical plans. 
University pays full pension 
premiums on pension, group life 
ins. and LTD premiums are 
waived 

NIL 



SAME • for medical plans. 
Univ. pays full premiums on 
pension & group life artd LTD 
premiums are waived 



100% 



YES 



YES 



SAME - no pension 
contributions 



SAME - Ee & Er pension 
contributions 



Yes except voluntary plans 



YES 



NIL Compulsory Benefits 
SAME Optional Benefits 



100% 
SAME 



YES 



YES 



SAME 



SAME 



YES 



YES 



SAME 



SAME 



YES 



YES 



NIL 



100% including Pension Plan 
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LIFE INSURANCE 



Amount of Life 

ln$urence 

Avttllabte 



Voluntary or 
Compulsory 
ParticiPBtion 



Who is 
Eligible 



When Eligible 



Total Premium 
($.00/$ 1.000 
per month} 



% of Prenr)ium Paid 
by Enrwlover 



Caffier 



Is Policy Experience 
Rated? 



BROCK 

-Union 
and Staff 
3 X earnings 
(rounded to next 
hiohest $1,000) to 
age 65 (max. 
150.000) 

Unionized Staff 
2 X MffUnQS 
(rourMJeo to next 
Nghast $1,000) to 
age 65 (max. 
100.000) 



Compulsory 



Same 



All full-time faculty 
and full-time, part- 
time and seasonal 
permanent staff 



Upon appointment 



Full time staff 
Seasonal during 
period of 
employment 



Upon appointment 



$.14/1.000 



100% 



Manufacturers Life 



100% 



Manufacturers Life 



First $60,000 of each 
claim - renainder 
pooled 



First $60,000 of each 
claim - remeinder 
pooled 



Additional Ben<>fit 
Units of $10,000 
to a max. of 
$300,000 



Voluntary 



All full-time 
faculty, full-time 
and part-time 
permanent staff, 
seasonal and 
unionized staff 



Upon appointment 



Dependent on age. 
Five year age 
bands range from 
$.26/mo/ 10.000 
to 

$6.97/mo/10.000 



NIL 



Manufacturers Life 



Fully pooled 



CARLETON 
Basic Benefit 
2 X salary rounded 
to next highest 
$1,000 



Compulsory 



All full-time and 
part-time 
employees with 
continuing or term 
appointments 



On appointment 



$.25/1000 



Faculty 

First $12.79 of 
monthly prenruum 

leiu 

90% 

Support Staff 
80% 

All Others 
100% 



Metropolitan Life 



First $100,000 on eech 
claim - remair>der 
pooled 



Of: 

, 1-' 
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LIFE INSURANCE 



Amount of Life 

Insurance 

Available 



Voluntary or 
Compulsory 
Participation 



Who is 
Eligible 



When Eligible 



Total Premium 
($.00/$1.000 
per month) 



% of Premium Paid 
by Ennplover 



Carrier 



l8 Policy Experience 
Rated? 



CARLETON (Cont'd) 
Additional Benefit 
Units to $10,000 
to maximum of 
«350,000 



Voluntary 



As above 



On appQintment 
suhject to 
satisfactory 
evidence of health 



Dependent on age 
• 5 year age 
bands, ranges 
from 

$.45/mo/$ 10.000 
to $6.30/mo/ 
$10,000 



NIL 



Metropolitan Life 



Pooled 



GUELPH 
Option of: 

a) either 2 

b) 3 X annual 
salary 

or 

c) survivor benefit 
plus 1 X salary 

1 X annual salary 



Compulsory 



Compulsory 



All regular faculty 
and staff 



On appointment 
for full-time. 



LAKEHEAD 

Faculty/Senior 

Adm. 

Up to age 65, 3 
Basic annual 
earnings, max 
$250,000. 



Compulsory 



Employees hired 
for more than 6 
months, and part- 
timers working at 
least 35% of 
normal workload 



All full-time faculty 
and sr. admin. 



On appointment 



On appointment 



$.20/$ 1.000 



66.66% for full* 
timers 



Sun Life 



YES 



$.2o/i,noo 



66.66% for temp, 
full-time; prorata 
for part-timers 



Sun Life 



YES 



$.41/1,000 



100% 



Sun Life 



Experience rated to 
125% of premiums 



13i 
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LIFE INSURANCE 



Amount of Life 

Insurancfl 

Available 



Voluntary or 
Compulsory 
Participation 



Who is 
Eligiblo 



Whan Eligible 



Total Premium 
($.00/$ 1,000 
per nnonth) 



% of Premium Paid 
bv Employer 



Carrier 



Is Policy Experience 
Rated? 



LAKEHEAD (Cont'd) 
Support Staff 
Up to age 65, 1 
1/2 X basic annual 
earnings, max. 
$100«OO0 



Compulsory 



All full-time 
support staff 



On appointment 



$.41/1.000 



100% 



Sun Life 



Experience rated to 
1 25% of pranfYiums 



tAURENTIAN 
CURE. Local 1555 
IMain. A Prtntinq) 
4.5 X salary to 
next multiple of 
1,000 - max. 
coverage of 
$75,000 



Compulsory 



All full-time 
employees 



First day of montfi 
coincident with or 
next following data 
of appointment 



$.30/1,000 



50% 



Confed. Life 



First 75,000 of each 
claim - remainder 
pooled 



All Other 

Emplovaas 

3 X salary to next 

multiple of 1 ,000 - 

max. coverage of 

$200,000 



Compulsory 



All full-time 
employees 



First day of month 
coincident with or 
next following date 
of appointment 



$.33/1,000 



100% forL.U.S.A. 
50% for all other 
employees 



Confed. Life 



First 75,000 of each 
claim - remainder 
pooled 



MCMASTER 
Single: annual 
salary to next 
higher 1,000 X 1, 
X 2, or X 3 
Married: annual 
salary to next 
highest 1,000 X 1. 
X2, Xd 



Compulsory for all 
full-time and part- 
time employees 



All permanent 
employees who 
are under age 65 
at date of hiring 



1 St day of 
employment 



§.18/1,000 



100% on 1 X 
60% on 2 X 
60% on 3 X 
if SIB coverage 
elected EE pays 
cost of 2 X or 3 X 
option 



Sun Life 



YES 



LIFE INSURANCE 



Amount of Life 

Insurance 

Ava<iablfl 



Voluntary or 
Compulsory 
Participation 



Who i8 
Eligible 



When Eligible 



Total Premium 
($.00/$ 1,000 
Per mnnth} 



% of Pranoium Paid 
by Employer 



Carrier 



Is Policy Experience 
Rated? 



OlSE 
EscuU^ 

- $25,000 basic 
free, option of 3 X 
salary * maximum 
of $400,000 



Compulsory 



35% or more 
25% or more 



Upon appointment 



$.445/1.000 



100% Basic free. 
75% option to 3 X 



Confederation Life 



Fully pooled 



Professional 
$30,000 basic free 
option 1. 2. or 3 X 
annual salary, 
mexinrium 
$150,000 



Compulsory 



All full & part time 
with over 25% 
employment 



Upon appointment $.404/1.000 



100% Basic free. 
75% option 



Confederation Life 



YES 



General Support 
$25,000 basic free 
option 1. 2 or 3 X 
annual salary - 
maximum 
$125,000 



Compulsory 



All full & part time 
with over 25% 
employment 



Upon appointment $.404/1.000 



100% basic free 
75% option 



Confederation Life 



YES 



Professional 
Research Staff 
$75,000 basic free 
option 1. 2. or 3 X 
annual salary « 
maximum 
$125,000 



Compulsory 



.404/1.000 



Management 
$25,000 basic 
free, option 1 X. 2 
X. 3 X annual 
salary - maximum 
$400,000 



Compulsory 



.445/1.000 



100% Basic free 
75% option 1 X. 
2X. 3X 



ERIC 
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LIFE INSURANCE 



Amount of Lifa 

tnsuranco 

Avflllable 



Voluntary or 
Compulsory 
Participation 



Who is 
Eligible 



When Eligible 



Total Premium 
($.00/$ 1,000 
per month! 



% of Premium Paid 
by Enwlover 



Carrier 



Is Policy Experience 
Rated? 



OTTAWA 
Basic 

Staff nnembers 
with no spouse or 
dependents 150%. 
Staff numbers 
with spouse and/or 
dependent 300% 
Max. of $175,000 

Optional 

- for staff up to 
$350,000 

- for spouse up to 
$350,000 

Optional - for each 
child $3,500 

Voluntary Accident 



Death. 

dismemberment 
loss of sight or 
hearing 



Compulsory 



Optional 



Optional 
Optional 



Optional 



All fun-time staff 
minimum 15 
hr/week 



Same as above 



Same as above 



Same as above 



Same as above 



On appointment 



On appointment 



On appointment 
On appointment 



$0,339/1,000 



- As per age & sex 
categories 

- Smoker/non- 
smoker rates 



$.33/month family 



Single • 

$1.05/25.000 mo. 
Family - 

$1.55/25.000/mo. 



Employer pays 
100% of first 
45.000 



NIL 



NIL 



NIL 



Metropoliten Life 



YES 



Metropolitan Life YES 



Metropolitan Life YES 



Ameri. Home 
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LiFt INSURANCE 



Amount of Life 

Insufance 

Avoilabia 



Voluntary or 
Connpulsory 
Participation 



Who is 
Uliaibla 



Whan Eligible 



Total Premium 
J$ ,00/$ 1.000 
par month) 



% of Pran^ium Paid 

bv Enwlover Carrier 



Is Policy Experience 
Reted? 



QUEEN'S 



Group Life 
Insurance available 
to all full and pert- 
tinne employees 
option of 1 X. 2 X, 
or 3 X annual 
salary max. 
150,000 

Optional 

Units of • 25.000 
up to a maximum 
of $250,000 



Voluntary 



Optional 



All full and part- 
time staff 
members 



At hiring 



All full and part- 
time staff 
members 



At hiring 



$.30/1,000 per 
month 



57% 



Canada Life 



YES 



As per age 



NIL 



Canada Life 



YES 



Basic: 

2 X annual salary 
rourxJed to the 
next thousend. 
400.000 max. 
amount 



Compulsory 



All full-time 
faculty, support 
staff. CUPE. and 
part-time 
employees with 
rrtore than 1 2 
months servico 



Data of 
Appointment 



$0,247/1000 



100% 



Sun Life 



Fully Pooled 



24 X monthly 
salary rounded to 
the next thousand 

Supplementary 
All full-time faculty 
additional 2 X 
anmial salary 
rounded to the 
next thousand 
400.000 max. 
amount 



Compulsory 



Compulsory for all 
faculty 
commencing 
employment after 
Jan. 1/75 



All sessional 
instructors under 
age 65 



All full-time faculty 



Date of 
Appointment 



Date of 
eppointment 



$0,247/1000 



$0,274/1000 



100% 



Sun Life 



70% 



Sun Life 



Fully Pooled 



Fully Pooled 



1 
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LIFE INSURANCe 



Amount of Life 

Insurance 

Avaitable 



Voluntary or 
Compulsory 
Pertictpation 



Who is 
Eligible 



When Eligible 



Total Premium 
($.00/$ 1,000 
per month) 



% of Prennium Paid 
by Employar 



Carrier 



Is Policy Experience 
Rated? 



RYERSON (Cont'd) 
Sr. Management 
additional 2 X 
annual salary 
rounded to next 
thousand 400,000 
max, amount 



Compulsory 



Sr. Management 



On date of 
appointment 



$0,274/1000 



70% 



Sun Life 



Fully Pooled 



TORONTO 
Basic coverage of 
1 X annuel salary 
free plus additional 
optional coverage 
of 1 X annual 
salary or 2 X 
annual salary, 3 X 
annual salary 
(affective July 
1 /90 maximum 
insurable earnings 
will be $125,000) 



Optional coverage 
voluntary. Basic 
coverage of 1 X 
salary automatic 



All full'time arKi 
part-time staff 
holding an 
appointment of 
25% or more of 
full-time 



On appointment or 
date opplication 
card signed 
whichever is the 
latter date 



$.24/1.000 



Basic coverage, 
100% Optional 
coverage 33.33% 



Canada Life 



Yes 



14 i 



LIFE INSURANCE 



Amount of Life 
Ingurance 



Voluntary or 
Compulsory 
Participation 



Who is 
Eligibia 



Whan Eliaible 



Total Pramium 
($.00/$ 1,000 
oar months 



% of Pramium Paid 

by Emolovar Carrlar 



la Policy Exparianca 
Ratad? 



TRENT 

Basic lifa insurance 
aquivalant to ona 
and ona-half times 
(1-1/2) annual 
salary for salaried 
faculty and staff. 
For hourly paid full 
time staff, amount 
of insurance is 
equal to one and 
one-half times 
1/2) 2,000 X 
houriy rate. For 
part-time one and 
one-half times (1- 
1/2) 1,000 hours 
X hourly rata 



Compulsory 
Optional faculty 
with limited term 
appointments 



Full-time and half- 
time faculty; full* 
time and half-time 
regular and 
recurring staff 



Upon completion 
of 3 months 
employment for 
full* time and half- 
time hourly staff, 
from date of 
appointment for all 
others 



$0,310% of 
insured earnings 



100% 



Sun Life 



Yes 



Optional Lifa 

Insurance 

1 1 2, 3 or 4 times 

eelary 



Same as for Basic 
Life 



Same as for Lifa 



Nil 



Sun Lifa 



Yes 



The monthly rates set out below ere per $1,000 of coverage. 



Smoker Smoker 



Afle 


Male 


Female 


fvlale 


Female 


-24 


$ .10 


$ .04 


$ .05 


$ .02 


25-34 


.11 


.05 


.05 


.03 


35-39 


.12 


.07 


.06 


.04 


40 44 


.17 


.11 


.09 


.06 


45-49 


.30 


.18 


.15 


.11 


50*54 


.57 


.30 


.28 


.18 


55-59 


.97 


.48 


.48 


.29 


60*64 


1.40 


.77 


.70 


.46 
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LIFE INSURAMCe 



Amount of Life 

Insurance 

Available 

WATERLOO 

Options of 1, 2, 3, 
4, 5, and 6 X 
salary available 



Travel Accident 



Voluntary or 
Compulsory 
Participation 



1 X salary 
compulsory 
Optional: spousal 
insurance up to 
$200,000 at age 
and smoking- 
related rates 



$100,000 



Wfio is 
Eligible 



All full-time faculty 
and staff 



Wfien Eligible 



On appoihtment 



Total Prar>iium 
($.00/$ 1,000 
per month! 



$.36/1000 (group 
rate applicable to 
1.2, 3 X» 



Travel on Business 



On appointment 



% of Premium Paid 
by Employer 



100% of 1 X 
salary 

65% of 2 & 3 X 
salary 

4, 5, & 6 X salary 
paid by enfH>loyee 
(age-reloted and 
8moking*related 
rates) 

100% 



Carrier 



ManuLife Financial 



Is Policy Experience 
Rated? 



YES 



WESTERN 

Basic • 2 X salary 



Additional 1/2, 
1 1/2, 2 X salary 



$500,000 
maximum total 
anoount (Basic & 
Optional Amounts) 



Compulsory 



Optional 



14 o 



All full time 
permanent staff, 
faculty & union 



1st day of 
appointment on a 
full-time basis 



All f <l time 
permanent staff, 
faculty & union 



1st day of 
appointment on a 
full-time basis 



$.14/1000 



Up to Age 39 
.07 (smoker), .05 
(non*smoker) 
AGE Cost/$ 1.000 
Smoker 



40-44 
45-49 
50-54 
55-59 
60- 65 



.13 
.22 
.37 
.60 
.85 



100% of first 
$25,000 of 
coverage. 
Employee pays full 
premium for 
amounts in excess 
of $25,000 

NIL 



Non-Smoker 
.09 
.15 
.24 
.40 
.56 



London Life 



YES 



London Life 



YES 



o 

ERIC 



LIFE INSURANCE 



Amount of Life 
Insumnce 

WESTERN (Cont'd) 
A.D. & D. 
120.000 to 
$250,000 
Ennployeo 

CovoraQo, Optional 
Family coverage @ 
50% spouse only 
or 40% spouse, 
10% children 



Voluntary or 
Compulsory 
Participation 



Voluntary 



Who is 
Eligible 



All regular fulhtime 



When Eligible 



Total Prennium 
($.00/$ 1.000 
per month) 



Employee $20,000 
@ .60/1000 
to $250,000 @ 
7.50/1000 
Family $20,000 @ 
.94/1000 
$250,000 @ 
10.50/1000 



% of PrenDium Paid 
bv Employer 



Carrier 



Mutual of Omaha 



Is Policy Experience 



Pooled 



W.L.U. 

Basic - 1 1/2 time 
salary 



Voluntary 



All full-time faculty 
and staff. Part- 
time staff over 
1250 hours per 
annum 



Date of 
employment 



$.29/1000 



100% of Basic 



Manufacturers Life YES 



Optional - 
Voluntary 
increments of 
$10,000 to max. 
of $350,000 



Based on 

age/sex/sHDoker/ 

non-smoker 



0% 



Manufacturers Life 



A.D. & D. Optional 

Maximum 

$450,000 



$0.03/1000 



0% 



Manufacturers Life 



14 



14 :■ 
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LIFE INSURANCE 



Amount of Life 

Insurance 

Aveilablo 

WINDSOR 
Faculty/Executives 
to age 65 - 3 X 
annual salary Max. 
$200,000. No age 
reduction to age 
65. Ages 65-67 • 

1 X annual salary. 
Max. $55,000 

Administration to 
age 65 • 2 X 
annual salary • 
max. $1 10«000. 
No age reduction. 
Age 65 $4,000 
paid up insurance 

Unions to age 65 • 

2 X wage. Age 
65 - $4000 paid 
up life • completion 
of probation 

Union to age 65. 
No age reduction. 
Age 65 $4000 
paid-up insurance. 
Local 1393. 210» 
1001, 100, and 
1958 2 X annual 
salary 



Voluntary or 
Compulsory 
Participation 



Compulsory 



Wfio is 
Eligible 



Full-time faculty, 
admin, union 



Wfien Eligible 



First day of montfi 
after date of fiire 



Total Premium 
($.00/$ 1,000 
per month) 



$.254/1000 inc. 
$.03/1000 for 
A.D.&D. 



First day of month 
after 30 days 
service 



% of Premium Paid 
bv Employer 



100% 
100% 



Carrier 



Confederation Life 



Is Policy Experience 
Rated? 



YES 



100% 



100% 



After the 
completion of 
probationary 
period 



$.294/1000 



100% 



14; 



15; 
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LIFE INSURANCE 



Amount of Life 
NoBK 

3 X annual salary 
to July Itt 
coincident with or 
followino age 65 
1 X annual salary 
July Ist following 
age 65 



Voluntary or 
Compulsory 
PartMpetion 



Compulsory 



Who is 
Eligible 



YUFA 

P&M 

YUSA 

CURE 

lUOE 

UPGWA 

POST DOCS 



When Eligible 



Date of 
appointment 



Total Premium 
($.00/$ 1.000 
per >rH)nth> 



.34/1000 



% of Prenr>ium Paid 
by Employer 



100% 

100% 

50% 

100% 

100% 

50% 

100% 



Carrier 



LoiKJon Life 



Is Policy Experience 
Rated? 



YES 



I 



1 
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Amount of Benefit 



GUELPH 

1 X salary plus 
25% of salary to 
surviving spouse 
plus 5% of salary 
to each of up to 3 
dependent children 

1 X salary plus 
25% to spouse 



1 X salary plus 
25% to dependant 
children only 

S16 insurable 
earnings max. 
$ 1 80,000 per 
annum 



f^CMASTER 
Spouse & Children 
25% of salary for 
spouse plus 5% of 
salary for each 
dependant child 
under 21 or 25 if in 
full-time attendance 
6t school 



Who is Eligible 



SURVIVOR BENEFIT (GROUP LIFE INSURANCF) 

(NOTE: Only Guelph, McMaster, Toronto. Trent, and Western currently have Survivor Benefit Rans) 

When Eligible Total Premium % of Premium Paid 

by Employer 



Carrier 



When Introduced 



All regular fuM-time 
employees with 
dependants 



On appointment for 
full-timers 



1 X salary 
$.20/$1000/mo. 
25% salary to 
spouse 

$3.55 per $100 
monthly benefit per 
month 



66.6% 
66.6% 



Sun Life 



Sept. 1/1971 



25% sal. 5% u p 
to 3 

$3.10 per $100 
monthly benefit per 
month 

25% sal, to child 
$2.00 per $100 
monthly benefit per 
month 



66.6% 



66.6% 



Members with 
spouses 



1 St day of 
employment 



.617% of salary 



60% with employee 
paying all group life 
premiums 



Sun Life 



Oct, 1/1969 



15:: 



SURVIVOR BENEFIT (GROUP LIFE INSURANCg| 



(NOTE: Only Guelph, McMaster, Toronto, Trent, and Western currently have Survivor Benefit Plens) 



Amount of Benefit 



MCMASTER (Cont'd) 
Children Only 
Survivor 

25% of salary to 
dependant child or 
children under 21 
or 25 if in full-tima 
attendance at 
school 



Who is Eligible 



Members with 
chilren 



When Eliaibia 



as above 



Total Premium 



as above 



% of Prenr>ium Paid 
by En.Dlover 



as above 



Carrier 



Sun Life 



When Introduced 



Oct. 1/1969 



TORONTO 
Basic coverage of 1 
X annual salary free 
(9125,000 rnaxl 
Plus 

Spouse & Children 
30% of annual 
salary to surviving 
spouse for lifetime 
or until remarriage 
(guaranteed for 10 
years) plus 10% of 
annual salary for 
each dependant 
child under 21 
(mex. of 2 children) 
Spouse Only : 
30% of ennual 
salary to surviving 
spouse for lifetime 
or until remarriage 
(guaranteed for 10 
years) 



Al! full-time and 
part' time staff 
holding an 
appointment of 
25% or more of 
full-time with 
eligible dependants 



On appointment or 
data of application 
card signed, 
whichever is the 
latter date 



$.24/$ 1,000 of 
commuted value of 
insurance 



Basic coverage 
100% Survivor 
Income Benefit 
33.33% 



Canada Life 



May 1, 1976 



15 C 



isr, 



75 
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SURVIVOR BENEFIT (GROUP LIFE INSURANCE! 
(NOTE: Only Guelph. McMasler, Toronto, Trent, and Western currently have Survivor Benefit Plans) 




Who is Eligible 



When Eligible 



Total Premium 



% of Premium Paid 
by Employer 



Carrier 



When Introduced 



TORONTO (Cont'd> 

Children Only : 
30% of annual 
salary to orphans 
until youngest child 
reaches age 21 or 
for the 10 year 
guaranteed period. 
OR optional 2 X 
annual salary 
(inclusive of Basic 
non-contributory 1 
X anrwal salary) 
Plus S.I.B. as 
described above. 
NOTE: escalation 
provision added to 
protect survivors 
from inflation of 
7% or ecross-the* 
board economic 
increase (annually) 
whichever is the 
lesser. Maximum 
insurable salary on 
S.I.B. insurance 
$65,000. 





ERIC 



SURVIVOR BENEFIT (GROUP LIFE INSURANCg} 



Amount of Benefit 



TRENT 

Spouse's Option 
25% of insurable 
salary/weges at 
time of death per 
year paid in 
montMy instalments 
as long as a spouse 
lives 



Chitdran't Option 
15% of insurable 
salary/wages at 
time of death paid 
in monthly 
instalnriants until 
younoast unmarried 
dependant cNId is 
23 or 25 if a 
■tudent, If no 
spousa'a option is 
elected, benefit is 
increased to 25%. 



(NOTE: Only Guelph, McMaster. Toronto, Trent, and Western currently have Survivor Benefit Hans) 
Who is Eliflible When Eliflible Total Premium % of Premium Paid Carrier 



Same as for Ufa 
Insurance 



On appointment or 
anytime subject to 
medical certification 



1.388% of insured 
earnings (spouse 
only) 

1.732% of insured 
earnings (spouse 
and cNldrenI 
.519% of insured 
earnings (children 
only) 



% of Premium Paid 
by Enrwiover 



NIL 



Sun Life 



Whan Introduced 



July 1, 1969 



WESTERN 
Spouse ' $40,000. 
each dependant • 
$10,000. 



Voluntary 
participation, all 
full-time staff, 
faculty & union 



On appointment or 
any time subject to 
medical certification 



$4.74 per month 



NIL 



London Life 



Oct. 1/1982 



16! 
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Plan Coveraao 


Who is 




ciiQtDie 


BROCK 




Similar to Blue Cross 


Full-time 


ivia|or rostoraiivO 


faculty end 


SO/50 co'insuranco. 


staff 


No deductiDio 91,000 




max. par onn. 




Erxiodontic & 




periodontic 50/50 co-> 




insuranca, no 




deduct.^no max. 




Similar to Blua Cross 


Full'tima 


19. 


union staff 


100 E&P, Danturas at 








Parmanant part*tima 




staff and taaaonal 




staff are covered on 




pro-rata basis closest 




10 DUto, or oOto 




reinnbursamant of paid 




claims 




CARLETON 




Equivalent Blue Cross 


CUPE 910 




I.C^T.U. 


As above plus crowns, 


CUPE 2424 & 


bridges snd 


Admin/Tech. 


orthodontics 


Exempt 


As above plus crowns 


Academic 


and bridfles 


Union 


As above plus crowns 


Management 


& bridges & 




orthodontics 




As above plus crowns 


CGA 


& bridges 





ERIC 



When Eligible 



Upon 

appointment 



Upon Compulsory 
appointment 



Data of Compulsory 
appointment 



Date of Compulsory 
Appointment 

Date of Compulsory 
Appointment 

Date of Compulsory 
Appointment 



Voluntary or 
Compulsory 
Participa- 
tion 



Compulsory 



DENTAL INSURANCE 



Monthly Employee 
Premium 



Monthly Employer 
Premium 



Carrier 



Is Policy 

Experience 

Rated? 



PDA Schedule 



NIL 
NIL 

NOTE: Premiums 
are approximations 
- on *'cost-plus'* 
basis 



(20.00 S non 
$56.00 F union 



Blue Cross 



YES 



Faculty & Staff 
'91 



NIL 



SAME 



Blue Cross 



YES 



CUPE 

1992 effective 1 
May 92 



NIL 



NIL 



$15.85 S 
$48.32 F 

$22.95 S 
$72.16 F 



Blue Cross 



YES 



'92 



'92 



Academic Union 
NIL 



$19.31 S 
$55.27 F 



'89 



Management 
NIL 



$19.31 S 
$60.74 F 



'89 



$ 5.10S 
$14.61 F 



$15.32 S 
$43.84 F 



Voluntary or 
Compulsory 
Participa> 



I lllfl VtfUVOFCSflO 


WnO IS 


When Eliaible 


rariiciDa* 
tion 




CliaiDiO 






\j\#Ckr n 








r ra wnia 11 va 


All J. .11 ^* 

All fulhtima 


Immediate for 


1. Compulsory 


iwainiofiarica rroyram 


raQular 


full-timers; 




plus pariodontics and 


employaas 


waiting 




andodontics @ 100% 


All temporary 


periods for 


2. Voluntary 


cat. yr^ max. 


hirad (or mora 


others 




vnmfVf nasioraiiva 


than 6 mos. 






vrownv, oftQQuS, 


and part- 






aaniuraa tg' d/to 


timers 






9<,\AAJ cai yr. max. 


working at 






wfinoaoniics * d/to 


least 51 % or 






co*in8urafica( Mioiima 


normal 






n . $2,000 


workload 






LAKEHk-AD 








Connparabia to Bluo 


All full time 


Upon 


Compulsory 




employees 


appointment 


unless 








covered by 


ii^rowns Q( DriuQas 


Faculty, sr. 


Upon 


spouse 


max. 9 1 fOUu/caiarKiar 


admin., 


eppointment 






technicians, 








middle mgmt. 






LAURENTIAN 








All Emolovees 


Full' time 


1st day of 


Voluntary 


Examinations, 


employees 


month 




Prophyfaxis • onca 




coincident 




a vary 6 months, x- 




with or next 




rays, axtractions, incl. 




following date 




impactad teath, simple 




of 




alvaolactomy. Surgical 




employment 





removal of tumors, 
cysts, neoplasms. 
Fillings. General 
anaesthetic for dental 
surgery. Endodontics, 
periodontics, adjunctive 
periodontal services. 

It;;: 

ERIC 



DENTAL INSURANCE 



MontNy Employee 
Premium 



MofUWy Employer 
Premium 



Carrier 



Is Policy 

Experience 

Rated? 



PDA Schedule 



$ 4.31 S 
$14.85 F 

Same or prorata 



$17,25 9 
$59.41 F 

Same or prorata 



Mutual Ufa 
Assurance 

Co. 



YES 



'89 



Nil $26.10 S Sun Life YES 1991 

$58.24 F 



$4.19 S $4.19S - « ^99^ 

$10.56 F $10.56 F 



^ 7 S $ 7,89 S Confed. Life YES '91 

$26.63 F $26.63 F 



16.; 
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Plan Coveraao 


Who is 




Eliaible 


MCMASTER 




OOA Prepared Plan 


Faculty & 


"A" and "B" 


Staff who 


••tabliehed in 1982 


work on a 


Expended July 1 , 


half-time or 


1990: coveraoe for 


better basis. 


nruiior reitorative & 


If 


orthodontic services of 


contractually 


up to 50% of tfie 


limited must 


1989 ODA fees, and 


be of more 


up to $2000 per 


than one year. 


calender year 




(Q!Si 




Profoesional. 


All full & part- 


Mana/Prof.. 


time with 


Professional Research 


over 25% 


Staff. General Suooort 


appointment 


and Facultv 


Faculty • over 


Basic dental work 


35% 


every 6 mos. (inc. 


appointment 


surgical & non^surgical 




periodontal work). 




Also includes crowns 




and bridoes & 




dentures with a nil 




deductible and an 




100% co-insurance 




factor with no open 




spece limitations (max. 




of $1300/calendar/ 




yeer). Also includes 




Orthodontia with a 




50% CO msu ranee 




factor, $ 1 500 lifetime 




limit. 





When Eligible tion 



Voluntary or 
Compulsory 
Participa* 



First day of 
employment 



Compulsory 
unless 
covered by 
spouse 



Upon 

appointment 



Compulsory 



If);- 



ERIC 
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DENTAL INSURANCE 



Monthly Enriployee 
Premium 



f^onthly Employer 
Premium 



Carrier 



Is Policy 

Experience 

Rated? 



ODA Schedule 



NIL 



$23,00 8 
$55.50 F 



Sun Life 



Self Insured 



Basic Plan is 
updated each July 
1 to previous 
years scliadule. 
Mafor Rest. & 
Ortho coverage 
1989 ODA until 
change by 
negotiation 



NIL 



Professional 
$33.57 S 
$105.37 F 

General Support 
$39.47 S 
$99.14 F 

Faculty 

$30.07 S 
$91.60 F 

Professional 

Research Staff 
$30.64 S 
$90.27 F 

Manq/Prof 
. $33.56 S 
$107.85 F 



Confed. Life 



YES 



Annual 



1(1 



t. 



Wan Coverage 



OlSE {Cont'd) 
Professional 
Mang/Prof.. 
Professional Research 
Staff 

As above except 
Orthodontia has a 
50% co-insurance 
factor, $3000 lifttime 
limit 



Who is 
Eligible 



Voluntary or 
Compulsory 
Participa> 
When Eligible lion 



CUEW 

$100 max. per year 



All members 



OTTAWA 

No Dental Insurance 



QUEEN^S 

Oral exams, dental x- 
rays, scaling and 
polishing, fluoride 
treatment and oral 
hygiene instructions, 
space maintainers for 
children under 13, 
sealants for children 
(ages 6-161, fillings, 
retentive pins and 
cement restorations, 
crowns for children 
under 13, extractions, 
anaesthesia and 
sedative dressings, 
endodontic & 
periodontal services, 
repairs, relining and 
rebasing dentures. 



3 Union 
Groups 
(maintenance, 
technicians, & 
library) 



Upon 

Appointment 



Compulsory 



) ( 



ERIC 



DENTAL INSURANCE 



Is Policy 

Monthly Employee Monthly Employer Exoerience 

P^^"^'""^ Premium Carrier Rated? PDA Schedule 



NIL NIL OlSE 



^3.58 S $ 1075 S Canada Life YES '90 

$9.63 F $28.89 F 



ic:-. 
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Plan Coveraao Who is When Eligible 

Eligible 



Voluntary or 
Compulsory 
Participa- 
tion 



RYERSON 
100% Basic Care, 
65% Major Care and 
50% orthodontic 
traatment 

Union staff < OPSEU * 
100% basic care. 
65% Major & 50% 
Orthodontic 



All full-time 
employees 
after 1/9/74 



On date of 
appointment 



Compulsory 
unless 
covered by 
spouse 



Basic Services - 100% 
endodontic and 
periodontic services - 
80%. 

Major Services • 50%. 
Orthodontic • 50%. 



Sessional 
Instructors 



unless 

covered under 
spouse 



TORONTO 

Blue Cross Dentall'lan 
#9. Dependents 
coverage to include 
unmarried children 
between 21-25 who 
are in full-time 
attendance at an 
institution of learning. 
Effective August 1/89: 
added Riders 2 & 4 



All full-time 
arKi part-time 
staff holding 
an 

appointment 
of 25% or 
more of full- 
time. 



1 St day of 
month 

following date 
of 

appointment 



Compulsory 
for all full-time 
staff and 
voluntary for 
part-time staff 
on initial 
enrolment 



ERIC 
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DENTAL INSURANCE 



Monthly Employee MonthI/ Employer 

Premium Premium Carrier 



Is Policv 

Experience 

Rated? 



PDA Schedule 



NIL 



ASO 



Sun Life 



YES 



Current year 



NIL 



ASO 



Current year 



NIL 



ASO 



Sun Life 



YES 



Current year 



$7.02 S 
$15.69 F 



$28.06 S 
$62.75 F 



Blue Cross 



YES 



'89 (effective Jan. 
1/90» 

'90 (effective July 

M^^) 

'91 (effective Jan. 
1/92» 



DENTAL INSURANC E 



maxima - basic - 
$1«225 p.a. par 
parson, major 
rastorativa - $1,845 
p.a. par parson, 
orthodontic - $1,845 
lifetime max. per 
parson 



Plan Coveraaa 


Who is 


When Eliaible 




Eliaibia 




Tf^ENT 






Equivalent to Blue 


Full-time and 


1st day of 


Cross Dental Plan 19 


half-time 


month 




tenured and 


following data 




probationary 


of appt. 




faculty; 


and/or 




faculty with 


application 




limited term 






appointments 




Equivalent to Blue 


Full time and 


As above 


Cross Dental Plan 19 


half-time 


plus, 3 


Plus 


regular and 


months 


Orthodontia: 


recurring staff 


waiting period 


$2000 maximum; 


including 


for eligible 


50% of costs paid for 


empl<)yoes in 


hourly-paid 


by Sun Ufa 


NA group 


staff 


WATERLOO 






80% of basic dental 


all full-time 


after 1st day 


expanses, 50% of 


faculty and 


of 


major dental & 


staff 


employment 


orthodontic expenses. 







Voluntary or 
Compulsory 
Participa- 
tion 



Voluntary 



Monthly Employee 
Premium 



NIL 



Monthly Employer 
Premium 



$18.17 S 
$39.20 F 



Carrier 



Sun Life 



Is Policy 

Experience 

Rated? 



YES 



PDA Schedule 



'90 



NIL 



$19.33 S 
$46.94 F 



Sun Life 



YES 



'91 (effective Jan. 
1/92) 



Compulsory 



NIL 



$13.66 S 
$41.08 F 



ManuLife 
Financial 



YES 



eff. Jan. 1, 1992, 
the 1 990 schedule 



IT] 



1 
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Plan Coverage 



WATERLOO |Cont'd» 
40% of basic dental 
expenses 

25% of mejor dental & 
ortfHKjontic expenses 
nnaximo seme as 
above 



Who is 
Eli gible 



Regular part- 
time faculty & 
staff 



When Eligible 



Voluntary or 
Compulsory 
Perticlpa' 



WESTERN 

100% of besic dental 
expenses, 80% of 
major dental expenses 



Reguler full- 
time faculty 



1 St day of 
employment 



Compulsory 



100% of basic dental 
expenses, and major 
dental expenses 



Regular full- 
time admin, 
steff 

(UWOSA) 



Compulsory 
unless 
covered by 
spouse 



100% basic 
80% major 



C.U.P.E, • 
Phy Plant 



100% besic 
80% major 



C.U.P.E. • 
Food Services 



100% besic 
80% major 



Police Assoc. 



wiy 

Equivalent to Blue 
Crost ^9 



1 f ^ 



All full time 
faculty and 
staff, part- 
time in excess 
of 1 250 hours 
per annum 



1s! of month 
following date 
of 

employment 



Voluntary 



ERLC 
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DENTAL INSURANCE 



Monthly Employee 
Premium 



Monthly Employer 
Premium 



Carrier 



fa Policy 

Experience 

Rated? 



ODA Schedule 



$ 6.84 S 
$20,54 F 



ManuLife 
Financial 



YES 



eff. Jan. 1, 1992. 
the 1990 schedule 



NIL 



$28.26 S 
$75.01 F 



Mutual Life 

Assurance 

Company 



YES 



Current 



NIL 



$22.87 S 
$61.10F 



YES 



Current 



NIL 



NIL 



$21.57 S 
$57.64 F 



$21.57 S 
$57.64 F 



Mutual Life 

Assurance 

Company 



YES 



YES 



Current 



NIL 



$21.57 S 
$57.64 F 



YES 



0 
0 



$16.07 S 
$49.72 F 



Altstate 



YES 



*89 as of May 
1/91 



17., 



DENTAL INSURANCE 



Plan CovoraQe 



Who is 
Eligibio 



WINDSOR 

Groon Shield, Plan 15 CURE 1393 



Croon Shield, Plan 15 CUPE 1001 



CUOE 100 



SEIU 210 



Graon Shield, Plan 6E Admin. 



Exec. 



After 



Proba(foh 
Porwkl \ 



After 

probation 

30 days 
30 days 



Voluntary or 
Compulsory 
Participa- 



When Eligible tion 



Compulsory 
unless other 
coverage by 
spouse 



Monthly Employee 
Premium 



NIL 



NIL 



NIL 



NIL 
NIL 

NIL 



Monthly Employer 
Premium 



$24.97 S 
$56.57 F 



$20.91 S 
$46.99 F 

$23.83 S 
$54.00 F 

$19.31 S 
$43.31 F 

$31.31 S 
$71.20 F 

$37.71 S 
$85.35 F 



Carrier 



Green Shield 



Green Shield 



Green Shield 



Is Policy 

Experience 

Rated? 



YES 



YES 



YES 



YES 



YES 



PDA Schedule 



Current ODA 



Current ODA 



Current ODA 
Current ODA 



Green Shield, Plan 35 Faculty 



Librarians 



30 days 



NIL 



$25.29 S 
$56.95 F 

$23.57 S 
$53.09 F 



YES 



Current ODA 



Green Shield, Plan 15 U.P.G.W.A. 



After 
probation 



NIL 



$28.66 S 
$64.96 F 



YES 



One year ODA lag 



4 « 



17 C 
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Voluntary or 
Compulsory 
Participa> 

Plan Covorfiqo Who is When Elialblo tion 

Eligible 

YORK 



Equivalent Blue Cross P&M Date of Voluntary 

#7 with riders 1.2,3 & appointment 
4 100% Basic. 

70% Prosthetic, YUFA • 

Orthodontic, 
Restorative. 
MAX. $2400 per year 
Restorative. 
$2400 per life 
Orthodontic. 



Equivalent Blue Cross YUSA Date of Voluntary 

17 with riders 1, 2, 3 Appointment 
& 4. 

100% Basic. 
50% Prosthetic, 
Orthodontic, 
Restorative. 
MAX. $2400 per year 

Restorative. 
MAX. $2400 per life 
Orthodontic. 



Similar to Blue Cross CUPE ** 

#7 

100% Basic 

MAX. $1,500 per lUOE " 

year. 

UPGWA 
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DENTAL INSURANCE 



Monthly Employee 
Premium 



Monthly Employer 
Premium 



Carrier 



Is Policy 

Experience 

Rated? 



ODA Schedule 



NIL 



NIL 



$21.93 S 
$70.90 F 

$30.26 S 
$98.11 F 



Lonlife 

Financial 

Services 



YES 
Self 

experienced 



1991 



1991 



NIL 



$26.36 S 
$73.88 F 



Lonlife 

Financial 

Services 



Yes 
Self' 

Experienced 



1991 



NIL 



$17.71 S 
$51.66 F 



1991 



NIL 



$20.62 S 
$55.02 F 



1991 



NIL 



$15.73 S 
$41.85 F 



1991 



17 c 



Ufa Insurance Coverage 



Cost to Retirees 



BROCK 

Paid-up NIL 

10 yaars sarvica $1,000 

1*15 yaari aarvica $2,000 

15*20 yaari sarvica $3,000 

20*25 yoars sarvica $4,000 

25 yacfi sarvica $5,000 

Policy is purchased at retiramant with volume 

ratatad to years of sarvica. 

Applias to non-unionized full-time faculty and 

staff 



CARIETON 
NIL 



GUELPH 

CUPE $ 1 ,000 paid up policy NIL 
All others • NIL n/a 



1 
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POST-RETIREMENT BENEFITS 



Major Medical 



Monthly Employee 
Premium 



Monthly Employer 
Premium 



Other Benefits 



n/a 



NIL 



n/a 



Yas» 

•Provided on retirement of 
staff mambar i) if age 55 or 
over; ii) has 5 or mora years 
service; iii) is a member of 
the Plan; iv) does not 
include vision care 



NIL 



$15.97 S 
$55.99 F 



Dental Plan 
Faculty Union only 
coverage continues. 
University pays 100% of 
prenrvums 

$19.31 S 

$55.27 F 
Athletic Facilities 
Free use 



Can continue on optional 
basis payino a % of 
premiums 



$10.40 S 
$25.02 F 



$24.26 S 
$58.39 F 



Dental 

Can continue on optional 
basis 

$ 9.97 S 
$30.53 F 
No orthodontics 



• 87 - 



•88- 



POST-RETIREMENT BENEFITS 



Life Insurance Coverage 



Cost to Retirees 



Major Medical 



Monthly Employee 
PrenDiurm 



Monthly Employer 
Prenrwum 



Other Benefits 



LAKEHEAD 
NIL 



N/A 



Faculty can continue on an $32.58 S 

optional basis with member $65*16 F 

paying 100% of premium 



LAURENTIAN 



NIL-S 
NIL-F 



Basic Dentai 
Faculty can continue on 
optional basis paying 
100% of premium 

$26.10 S 

$52.20 F 



Free tuition 



MCMASTER 
$5,000 paid up policy 



NIL 



YES 



NIL 



OlSE 

Support Staff 
NIL 



NIL 



Yes - lifetime 



Mamt.. 

Professional & 
f upport Staff 
$14.55 S 
$29.09 C 
$37.32 F 
Professional 
Research Staff 
$1 1.27 S 
$22.53 C 
$31.81 F 



$23.50 



$14.55 S 
$29.09 C 
$37.32 F 



$11.27 S 
$22.54 C 
$31.82 F 



Free limited parking* 
Free use of athletic 
facilities. Discount at 
Bookstore. Dental plan 
(employer paid). 

$23.00 S 

$55.50 F 

Dental Benefits 50% 
shared cost 



Faculty 
$25,000 



ISl 



Employer 
$5.05 
Retiree 
$5.05 



Same as active employees 
including vision and hearing 
aids except that lifetime 
maximum reduced to 
$10,000 



$13.99 S 
$27.97 C 
$36.39 F 



$13.99 S 
$27.97 C 
$36.40 F 



Dental benefits same as 
active employees 




Ufa Insuran ce Coverage 



Cost to Retirees 



OTTAWA 

1 . Retired staff members insured before f^^ay NIL 
If 1971; 50% of annual earnings 

2. Retired staff members insured after May 1 , 
1971; 2 1/2% for each year of service (max. 
20) minimum benefits $2,000 

3. Retired staff members insured after July 1 , 
1976 

• less than 10 years service $2,000 

• 10 or more years service: 10% of final salary 
with minimum of 2«000 and maximum of 5.000 
coverage 



QUEEN'S 

Basic f^\i 
100% of final salary at 65 reducing by 20% 
per year to 10% at 70 with a $3,000 minimum 



Optional 

No post-retirement benefit 
RYERSON 

n/a n/a 



is;. 
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POST'RETIREMENT BENEFITS 
Maior Medical 



Monthly Employee 
Premium 



Monthly Employer 
Premium 



Other Benefits 



a) Available from age 55 
with OMRO program 

b) Faculty members retiring 
before normal age of 
retirement (65) continue the 
supplementary health 
insurance with the 
University 



a) Existing Retirees 
Semi-Private 
Accommodation Plan 
(Optional) 

$7.96 S 

$15.11 F 
Private Room Coverage 
(Optional) 

$11,258 

$24.59 F 



b) Retirees since July 
1J991 

Eligible to "Ontario 
Municipalities Retiree 
Orgar>ization Program" 



YES 80% of eligible charges $ 2.75 S 

covered $ 1 1 .00 F 



$ 6.42 S 
$25.67 F 



Semi private hospital 
coverage 

$4.12 S 
$10.70 F 



Yes ' Semi private and 
limited supplemental hsalth 
benefits 



$11.19S NIL 
$22.48 F 



Dental Insurance 

- $2,000 max. per 
calendar year 

- basic services • 90% of 
expenses on current fee 
guide 

- major service • 50% of 
expenses on current fee 
guide 

$19.23.31 S 
$41.56 F 



89 . 
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PQST-RETIREMENT BENEFITS 



Ufa tnsiirance Coverag e 



Cost to Retirees 



Major Medical 



Monthly Employee 
Premium 



Monthly Employer 
Premium 



Other Benefits 



TORONTO 
n/a 



n/a 



Blue Cross Extended Health 
Care 



$7.07 S 
$20.82 F 



$21.19 S 
$62.46 F 



TRENT 

No post-retirment benefits 



Blue Cross Semi-private 
employee/er premium 
$3.90/ $11.71 S 
S7.78/ $23.33 F 
Blue Cross Dental f^an 
#9 employee prenruum 
$5.07 S 

$11.33 F 
Employer Premium 

$20.29 S 

$45.34 F 



WATERLOO 

An amount equal to the lesser of; 25% of the 
emount for which employee was insured 
immediately prior to retirement or, 37 1/2 of 
employees fina! salary but not less than $2,000 



NONE 



Sickness and accident 



NONE 



$10.74 S 
$34,56 F 



1 



1 



So 
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POST-RETIREMENT BENEFITS 



Life Insurance Coverage 



Cost to Retirees 



Major Medical 



Monthly Ennployee 
Premium 



MontNy Employer 
Prentium 



Othet Benefits 



WESTERN 

Paid-up policy equal to 50% of amount of basic 
insurance in effect at time of retirement, with 
the maximum policy being $ 1 5,000 



NIL 



YES 



NONE 



Single Premium at 
retirement 



Supplementary Health & 
Visioncara continue for 
all groups 

Dental banafits continued 
for Faculty, P.M.A., 
U.W.O.S.A. Engineers 
and C.U.P.E.-Physical 
Plant 
Dental 



Faculty 



$19.72 S 
$39.44 F 



UWOSA 



$16.87 S 
$33.74 F 



All others 



$15.07 S 
S30.14F 



Supp. Health & 
Visioncare 
Faculty 



$27.91 S 
$55.82 F 



UWOSA 
Engineers 



$22.57 S 
$45.14 F 



WLU 
NIL 



n/o 



YES 



NONE 



$18,94 S 
$59.36 F 



All others 



$21.31 S 
$42.62 F 



Dental plan same as 
current employees 



18 



16 c. 



91 • 



ERIC 



-92- 



POST RETIREMENT BENEFITS 



Life Insurance Coverag e 



Cost to Retirees 



Major Medical 



Monthly Employee 
Premium 



Monthly Employer 
Premium 



Other Benefits 



WINDSOR 

$4000 paid-up insurance for staff et age 65 



NIL 



Single Premium 
about $800 



Green Shield Prescription 
Plan- 

Employee premium - NIL 
Employer premium 

$14.81 S 

$29.61 F 



YORK 
N/A 



Negotiated per Collective 
Agreements for: YUFA. P&M, 
YUSA 



NIL 



YES • 80% paid 
efter deductible 
$25.00 Single 
$50.6o Family 



NIL 



To be determined 



Private Hospital Room 

100% Basic Dentel 
50% Prosthodontic 
50% Restorative 

Annual Maximum: 

$70O.00/per8on 



isi. 
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VACATION ENTITLEMENT 



Support Staff 

l8t calendar year • 1 day/month 

max. 10 days 

2nd full calendar year - 2 

WMke 

3rd full calendar year - 3 weeks 
10th full calendar year - 4 
weaki 

20th full calendar year - 5 
waoki 

4 weeks upon appointment 
(pro-rated in 1st year) 

5 weeks in 20th calendar year 

CARLETQN 

Non-Union Support Staff 
1 - 4 years • 1 5 days/year 

5 years • 16 days/year 

6 years • 17 da\ '/ear 

7 years - 18 days/year 

8 years - 19 days/year 

9 years - 20 days/year 

10 years • 21 days/year 

14 years • 22 days/year 

15 years • 23 days/year 
16yaars- 24 days/year 
17 years - 25 days/year 
NOTE: On an employee's 25th 
ennivarsary date, he/she shell 
be oranted an additional 10 
wortdno days with pay leave 
that yeor only. Note applies to 
both Non-Union support steff 
end Manageriel/Profeseioriel 



Mtce,/Hou8ekeepinQ 
Up to 3 yeers - 2 weeks 
After 3 yeers - 3 weeks 
After 9 years - 4 weeks 
After 17 years - 5 weeks 
After 30 years - 6 weeks 



Faculty 
1 month 



Adm/Professional 

1 St end 2nd full calendar year • 3 weeks 
3rd calendar yeer and beyond • 4 weeks 
20th calender year and beyond - 5 weeks 



ManaQer/Professionat Staff 
22 days/year from date of 
appointment 

25 days/year after 14 years 



Faculty 
One month 



Non-Aoademio Un^pi^y 
Varies between egreements 



similar to non-union support staff 



1 f)'' 

11)1 ^-'^ 
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— BEST COPY /ir/liLflBlf 



CARLETON (Cont'd) 
CURE 2424 
As above 



CURE 910 

1 • 5 years • 1 5 days/year 

6 years • 17 days/year 

7 years - 18 days/year 

8 years • 19 days/year 

9 years • 20 days/year 

10 years - 21 days/year 
1 5 years • 23 days/yaar 
1 9 years - 25 days/year 



Faculty ; 

1-12 year&* - 22 days 
13-20 years - 25 days 
21 'f years - 30 days 



Professional Staff 

1 year • 1 5 days 

2 years - 22 days 
16 years > 25 days 
25 years - 30 days 



UGSA 

1 - 2 years • 10 days 
3 - 4 years • 1 5 days 
5 - 6 years - 1 6 days 

7 years • 1 7 days 

8 years • 18 days 
9-11 years • 20 days 
12 • 13 years * 21 days 
14-15 years • 22 days 

1 6 years - 23 days 

1 7 years - 25 days 

28 years or more • 30 days 



Exempt Staff 

1 year • 10 days 

2 years * 15 days 

5 years • 16 days 

6 years • 17 days 

7 years • 18 days 

8 years • 20 days 
12 years - 21 days 
14 years * 22 days 

1 6 years - 23 days 

1 7 years • 25 days 
28 years - 30 days 
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VACATION ENTITLEMENT 



CGA 

1 • 5 years > 1 20 hours/year 

6 years • 1 28 hours/year 

7 years - 136 hours/year 

8 years • 144 hours/year 

9 years • 1 52 hours/year 

10 years - 160 hours/year 
15 years • 176 hours/year 
18 years - 200 hours/year 



ICTU 

I - 5 years • 1 20 hours/year 

6 years • 128 hours/year 

7 years • 136 hours/year 

8 years - 144 hours/year 

9 years • 152 hours/year 

10 years • 160 hours/year 

II years - 16b hours/year 

1 5 years • 1 76 hours/year 

1 6 years - 184 hours/year 

17 yeara • 192 hours/year 

18 yeara - 200 hours/yeer 



Supervisory CUP^ 

1 year • 1 5 days i year - 1 0 days 

2 years ^ 22 days 2 years - 1 5 days 

1 6 years - 25 days 7 yeers - 1 6 days 
25 years - 30 days 8 yeers • 18 days 

9 years - 20 days 
12 yeara • 21 days 
14 yeara - 22 days 

1 6 yeara - 23 days 

17 yeara - 25 days 
28 yeara - 30 days 

CUOE ypA 

I year - 10 days i year - 10 days 
2-7 years • 15 days 2 years - 15 days 

8 years - 1 6 days 7 years - 1 6 dyes 

9 years • 17 days 8 years - 18 days 

10 years • 18 days 9-1 1 years - 20 days 

I I years - 19 days 1213 years - 21 days 

12 years • 20 days 14-15 years - 22 days 

13 years - 21 days 16 yeara - 23 days 

14 years - 22 days 17-27 yeara - 25 days 

1 7 years - 25 days 28 yeara • 30 days 

28 years - 30 days (based upon 8 hour day) 



V ACATION ENTITLEMENT 



SiiEl£!i (Cont'd) 

UGFSEA 

1 year - 10 days 

2-6yoarB- 15 days 

7 yaara - 16 days 

8 years • 18 days 
9-11 yaars- 20 days 
12-13 yaarft- 21 days 
14-15 yaars- 22 days 
16 yaara - 23 days 
17-27 yaara - 25 days 
28 yaara - 30 days 



ONA 

1 year - 15 days 

2 yaars - 22 days 
16 years • 25 days 
25 years - 30 days 



LAKEHEAD 

Non-Union Support Staff 
Up to 8 years • 3 weeks 
After 8 years • 4 weeks 
After 17 years - 5 weeks 



Office Union, Maintenance/ 
Housekeeping. Operating 
Engineers^ Guards 
Up to 3 years - 2 wseks 
After 3 years - 3 weeks 
After 8 years - 4 weeks 
After 17 years - 5 weeks 



Faculty and Librerians 
After 1 year - 4 weeks 
After 17 years • 5 weeks 



Senior Administration 
After 1 year - 4 weeks 
After 17 years • 5 weeks 



1 - 
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LAURENTIAM 
Faculty 

Om month or 23 working days. 
After 5 continuous years for 
eflch year of emphyment 
tharefter, the member will be 
entitled to an additional 2 days 
to a maximum entitlement of 
33 working days. 



Administratio n 

3 weeks efter 1 year to 4th 
grade of Stevenson Kellogg 
Ernst & Whinney Salary Scale 

4 weeks after 5 years 

4 weeks after 1 year from 5th 
grade of Stevenson Kellogg 
Ernst & Whinney Salary Scale. 
After 10 years of continuous 
service, 1 extra day and 1 
additional day every year of 
continuous service thereafter. 
Maximum vacation allowance 7 
weeks. 



CUPE (Qparationst/CiLnadian 
Guards Aaaodation 
1 - 9 years • 3 weeks at 6% of 
total earnings 

10-14 years - 4 weeks et 8% 
of total earnings 
IS years • 5 weeks at 10% of 
total earnings 

20 years and over - 5 weeks ot 

10% of total earnings plus 3 

days with pay at straight time 

(CUPE - Operations) 

25 years and over • 30 days 

at 1 2% of total earnings 1 ^ 

1 v> 4 
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VACATiOM gMTITLEf^ENT 



I - 4 years - 15 days per/year 

5 years - 16 days/year 

6 years - 1 7 days/year 

7 years • 18 days/year 

8 years - 19 days/yeer 

9 years - 20 days/yeer 

10 years - 20 days/year 

II years - 21 days/year 

12 years • 22 days/year 

1 3 years • 23 days/yeer 

14 years - 24 days/year 

15 years - 25 days/years 
16-17 years • 26 days/year 
18-19 years - 27 days/year 
after 20 years of service, 
employees granted once only 2 
day leave with pey 

20-21 years - 28 days/yeer 
22 - 23 years - 29 days/year 
24 - 25 years - 30 days/year 
after 26 years of service, 
employees granted onoe only 2 
day leave with pay 
26 - 27 years - 31 days/yeer 
28 years or more - 32 deys/year 



CUPE (Maintenance 8i Printinfl 

I - 4 years - 15 days per/year 

5 yaars - 16days/yaar 

6 yaars - 17 days/year 

7 yaars - 18daye/year 

8 yaars - 19 days/year 
9-10 years - 20 days/yeer 

I I years - 21 days/year 

12 years - 22 days/year 

1 3 years - 23 days/year 

14 years - 24 days/year 

15 years - .95 days/years 
16-17 yaar'i - 26 days/yeer 
18-19 yaars - 27 days/year 
20 - 21 yaars - 28 days/yeer 
22 - 23 yaafs - 29 days/year 
24 - 25 yaars - 30 days/year 

26 years or more - 32 days/year 



VACATION ENTITLEMENT 



MCMASTER 
Vacation Group 
A 



Cataoofv 

Clarlcal/Sacratarial 
Tachniciantf 

Profaitionai/Manaoamant 
Nuriai and Ratatad Poaition8« 
Raactor Operator! arni Lead 
HandSf Inatructional Assistants, 
Equivalent Position 



Faculty 

Ona month annually 



Profassional Managamanti 
Equivalent Positions 



Librarians 



Lasa than one year (express in 

worfdng days par completed 

months of sarvica) 

1 but lass than 4 years service 

4 but Isss than 1 8 years service 

18 but leas than 30 years 

service 

30 or mora yoara 



Group A 
1.25 

15 
20 
25 

30 



Group B 
1.67 

20 
30 
25 

30 



Group C 
1.92 

23 
23 
25 

30 



2!S£ 

Profassionai. Generel Support 
and Professional Research Staff 
(FuN-Tima) 

Lasa than 10 months • 2 days 
for aach full month 
10 montha, but lass then 3 
years - 1 nrtonth (22 days) 
3 yaars and over - 5 weeks 
15 yaars mnd over 27 days 



Faculty 

One month annually 



Project Directofs 
Five weeks annually 
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OTTAWA 

II Staff Mitmbefs with 381 Hay 
Points and Up 

A) 3 weeks (15 days) after 12 
months 

B) 4 weeks (20 days) after 3 
years 

C) 21 days after 16 years 

22 days after 17 years 

23 days after 18 years 

24 days after 19 years 

25 days after 20 years 

26 days after 26 years 

27 days after 27 years 

28 days after 28 yeers 

29 days after 29 yeers 

30 days after 30 yeers 



Staff Members with 380 Hay 

Points ar>d Less 

A) 3 weeks (15 deys) after 12 

months 

Bl 16 days after 6 years 

1 7 days after 7 yeers 

18 days after 8 yeers 

19 days after 9 yeers 

20 days after 10 yeers 

21 days after 16 years 

22 days after 17 years 

23 days after 18 years 

24 days after 19 years 

25 days after 20 years 

26 days after 26 years 

27 days after 27 years 

28 days after 28 years 

29 days after 29 years 

30 deys efter 30 years 



2) BorHis for Attendance 

Ona day of vacation additional 
for each three rrK>nths without 
sick leave up to a maximum of 
4 days/yr. 



QUEENS 

Up to a yeer • 1 dey /month 
maximum 10 days/year 
After 1 year - 15 days in that 
calendar year 

After 3-25 years • additional 
days for additional years of 
service reaching 

After 25 years • 30 days ^ 
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VACATION ENTITLEMENT 



ISSi^ Trades. Grounds, and Transportetion 

' ^^^^^ 1 2 months • 108 hours 

6 years - 116 hours 

7 years - 124 hours 

8 yeers • 132 hours 

9 years - 144 houre 



10 


yatrt 


- 144 


houra 


16 


years 


- 152 


hours 


17 


yttrt 


- 160 


houra 


18 


years 


- 168 


houra 


19 


yaars 


■ 180 


houra 


20 


yaara • 


■ 180 


houra 


26 


yaars • 


■ 188 


houra 


27 


yaara • 


■ 196 


houra 


28 


yaara • 


204 


houra 


29 


yeara • 


216 


houra 


30 


yaara • 


216 


houra 


31 


yaara • 


224 


houra 


32 


yeara • 


232 


houra 


33 


yeara • 


240 


houra 


34 


yeara • 


248 


houra 


35 


yaara • 


256 


houra 


36 


yeara • 


256 


houra 



RYERSON 

CURE and Support Staff - 1.25 
days/month for 1-8 yrt.. 
aarvioa« 1.66 dayaMninth for 9 
yra. aarvioa or mora, 2.08 
day«/mcnth af tar 1 5 y^a. 
aarvioa for aupport staff only, 
Ubrariana/Counaallora • 1 .66 
daya/month, maximum 20 days 



Ser><or end AcadanrWc 
Administratora • 20 days 



TORONTO 

Admirwstrativa Staff 

Aftar 1 yr. of servica • 1 5 days 

Aftar 2 yra. of sarvica • 1 5 

daya 

Aftar 6 yra. to 7 yrs. • 1 6 days 
Aftar 7 yra. to 8 yra. • 1 7 daya 
Aftar 8 yra. to 9 yra. * 18 daya 
Aftar P yra. to 10 yra. • 19 
daya 

Aftar 10 yra. to 1 1 yra. • 20 
daya 

Aftar 12 yra. to 13 yrs. • 21 
daya 

AfUr 14 yra. - 22 days 
Aftar 15 yra. • 25 daya 



Faculty 

Ona month after one year of 
servica 
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VACATION ENTITLEMENT 



Faculty • No laaa than 2 
oonaaoutiva months arxl r>ot mora 
than 3 oonaaoutiva months in any 
12 nrH>nth period (includina course 
preparation) 



Senior Administrative Staff 
Aftar 1 year of aarvice - 20 days 
Aftar 10 years through 19 years - 
1 additional day every 2 years (as 
indicated under administretivo 
ataff) 

Aftar 20 years • 25 days 



librariar^y 

1 to 5 vacation yaara - 21 daya 
6 to 1 1 vacation yaara - 23 daya 
1 2 to 1 3 vacation yaara • 24 daya 
1 4 to 15 vacation yaara - 25 days 
1 6 to 1 7 vacation yaara - 26 days 
18 or mora vacation yaara - 27 days 
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TRENT 

Fuil-Tima and Part'Time g^ gfl Faculty 

Covarad bv TUSA Aaraamani 20 working daya 

Laaa than on yaar - ona day par 

nwnth to a maximum of tan 

1 yaar - 10 days 

2yaara- 12 daya 

3*5yaara- 15 days 

Oyaara- 16 days 

7 yaara -17 days 

8yaara- 18 daya 

^ • 10 yaara - 20 days 

11-12 yaara - 21 days 

13-14 yaara - 22 days 

15 yaara • 23 days 

16 & ovar - 25 daya 

In tha 25th yaar a mambar 9II 
(lava a apacial *'Quartar 
Cantury** vacation consisting of 
an axtra fiva days for a total of 
30 daya' vacation 
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VACATION ENTITLEMENT 



CUEW Ubrariana 

4% Vacation Pay taaa than 10 yaara aarvica • 22 working daya 

Aftar 10 yaara of aarvica • 25 working days 



VACATtON ENTITLEMENT 



RoQUtar FuH-tim^ Staff and 
Regular Houriv Staff 



Faculty 

1 month after 1 year 



3 weeks after 1 year 

3 weeks after 2 years 

3 weeks after 3 years 

3 weeks -i- 1 day after 4 years 

3 weeks 2 deys after 5 

years 

3 weeks 3 days after 6 
years 

3 weeks 4 days after 7 
years 

4 weeks aftar 8 yeers 
4 weeks after 9 years 

4 weeks 1 day after 10 
yeare 

4 weeks 4- 1 day after 1 1 
yeere 

4 weeks 2 days after 1 2 
yeare 

4 weeks -i* 2 days after 1 3 
years 

4 weeks 3 days after 14 
yeare 

4 weeks -i- 3 days after 15 
yeere 

4 weeks -i* 4 days after 16 
yeare 

4 weeks 4 deys after 1 7 
yeere 

5 weeks eftor 18 years 

5 weeks 1 day after 19 
yeers 

5 weeks -¥ 2 days after 22 
years 

5 weeks •¥ 3 days after 25 
years 

5 weeks 4 days after 27 
years 

6 weeks after 30 years 
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Admlnistrativa Staff 
Up to 2 years * 3 weeks 
After 2 yeers - 4 weeks 
After 20 years • 5 weeks 



Professional Managerial Staff 
Up to 4 yeers - 1 5 days 
After 4 yeers - 20 days 
After 25 years - 25 days 
After 26 years • 26 days 
After 27 years - 27 days 
After 28 years - 28 days 
After 29 years - 29 days 
After 30 yeers • 30 days 



CURE - Food Services 
Up to 9 years - 1 5 days 
After 9 years - 20 days 
After 20 yoars or more - 25 
days 

Canadian Union of OperetinQ 
Enoineers and General Workers 
Up to 6 years - 1 5 days 
After 6 years - 20 days 
After 20 years - 25 days 



WLy 

Support Staff 
1 1 days after 1 year 
1 3 days after 2 years 
15 days after 3 years 
17 days after 6 years 
20 days after 10 yeers 
22 days after 1 5 years 
25 days after 20 years 
27 days after 30 years 



Maintenance Staff Union 
10 days after 1 year 
12 days after 2 years 
1 5 days after 3 years 
1 7 days after 6 yeers 
20 deys after 10 yeers 
22 days after lb years 
25 deys after 19 years 
27 deys after 30 yeers 



WINDSOR 

Admin. & Union Faculty & Librarians 

6 months - under 1 year - 5 4 weeks 

days 

1 - 3 years - 2 weeks 
4 - 9 years - 3 weeks 
10-18 years - 4 weeks 
19 years or more - 5 weeks 
-f 1 deys for each year over 1 9 
years (Maximum 30 days) 
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VACATION ENTITLEMENT 



University of Western Ontario 

Potice Association 

Up to 9 years - 1 5 days 

After 9 yeers - 20 days 

After 20 years or more - 25 days 



Cypg - p;)ysical Plant & Thompson Arena 
Up to 9 yeers • 15 days 
After 9 years • 20 days 
After 20 yeers - 25 days 



Management Professionels and 
Fasy!!^ 

22 deys efter 1 year 
25 days after 20 years 
27 deys efter 30 years 



2ii. 
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CUPE. lUOE and UPGWA 
During Vacation Cradit Yaars 
July 1 - Juna 30: 
1st year - 2 WMks 
2nd to 7th • 3 weaks 
8th to 19th -4 waeks 
20th on • 5 waaks 



YUSA Support 
During Annivarsary Years: 
Istyaar - 2 waaks 
2nd to 7th • 3 waaks 
8th to 19th - 4 waaks 
20th on - 5 weaks 



Whara an amployae has 
attained the aga of sixty (60) 
snd whara ago plus service 
equals eighty (80), that 
employee shall be entitled to an 
extra week's vacation, once, 
prior to retirement. 
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VACATION gMTITI PMPKIT 



Fecultv 

One month immediately 



During Anniversary Years: 
l8t&2nd -3 weeks 
3rd to 19th -4 weeks 
20th on - 5 waaks 
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Eligibility Requirements 

iBSCK 

1 2 months leave after 6 years 
service or 6 months after 3 
y6«r8. Tenure not required. 



Application Requirements 
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SABBATICAL LEAVE POLICIES 



University Contributions to 
Normal Salary 



Other 



Apply through D^pt. Chairman 
to Committee on Sabbaticals 
outlining research program. File 



80% for 1 2 months; in lieu of Sebbatical leave is a pnvilege 
1 2 months after 6 years at 80% not a right, Not obligated to 
of salary a 6 month sabbatical return. 



report with Dean upon return. cen be taken at 100% of salary. 



Maximum Direct Remuneration 
to Faculty Mambaf 



100% of salary 



Sabbatical Leave Grant 
Reported For Income Tax 



YES 



CARLETON 

12 nr>onths leave after 6 years 
service or 6 months after 3 
yeers to tenured faculty. 



Apply to Dept. Chairman and 
Dean outlining purpose of leave. 
File report with Dean upon 
return. 



80% for 12 months; 70% for 6 
months after 3 years 



Sabbatical leave is a right not a 1 50% of salary 
privilege. Obligeted to return. 



YES 



GUELPH 

Up to 12 months leave after 6 
years of service. Tenure is 
required. 



Apply to Dept. Chairman 
outlining purpose of leave, 
report upon return. 



75-100% depending on length 
File of leave. Max. 100% from all 
sources 



Sabbatical leave e privilege not 
a right. Report required. 
Obligated to return. 



100% of salary for paid leave 
up to 8 months. 



YES 



LAKEHEAD 

6 or 12 months after 6 yrs. 
service. Tenure is required. 



Apply to Dean outlining purpose 82.5% for 1 2 months 



of leave 
return. 



File report upon 



100% for 6 months 



Sabbatical leave e privilege not 
a right. Obligated to return. 



100% of salary 



YES 



LAURENTIAN 

6 or 1 2 months after 6 years 
service. Tenure is required. 



Apply to Dean/Director outlining 80-100% for 12 months 
study project. File report on (depending on years service): 
feiufn. 100% for 6 months 



Sabbatical leave conditional 
upon proposal being accepted. 



100% of salary 



YES 



MCMASTER 

6 or 1 2 months leave after 6 
years service. Tonure not 
required. 



Apply to Dean outlining purpose 85% for 12 months, 100% for 
of leave. File report with Dean 6 months 
upon return. 



Sabbatical leave a privilege not 
a right. Obligated to return. 



115% of salary from all 
sources. 



YES 



6 months leave after 2 years 
(must be tenured, full*time) 
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Must be approved by Dean, 
Dean of Graduate Studies and 
V.P. Academic 



85% for 6 months or 92.5% for All leaves now termed research 
the salary year in which the leaves 
leave occurs. 



As above 



YES 
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Bidlbttitv Requirements 



Application Requirements 



SABBATICAL LEAVE POLICIES 



University Contributions to 
Normai Salary 



Other 



MaxinrHim Direct ReiTHineration 
to Faculty Member 



Sabbatical Leave Grant 
Reported For Income Tax 



OlSE 

6 months leave after 4 years 
ssryice or 1 year after 9 years 
service; or a 6 month unit 
comprised of leave earned to 
dsto plus unpaid leave of 
absence. 



Apply to Dept. Chai man 100% 
outlining proposal for leave. File 
report with Director within 30 
days of return. 



Obligated to return 



100% 



YES 



OTTAWA 

6 months leave after 3 years or 
12 months leave after 6 years 
service. Tenure is required. 



Apply to Teaching Personnel 
Cttee. outlining research 
program. File report with Dean 
upon return. 



75% for 1 2 oYonths (could go 
to 90% for deferred leaves); 
100% for 6 months 



Sabbatical leave a privilege not 
a right. Not obligated to return. 



100% subject to approval of 
his/her Dean 



YES 



Q UEEN'S 

6 or 1 2 nr^onth leave after 6 
years service. Teruire not 
required. 



Apply to Dept. Chairman 75% max, 

outlining nature of scholarly sources, 
activity. File report upon return. 



100% from all Sabbatical leave a privilege not 

a right. Obligated to return. 



100% 



YES 



RYERSON 

6 or 1 2 month leave or less, 
following 6 years service 



Apply to Dept. Chairman 8 
months prior to leave. 



60-90% for up to 12 months 
depending on years of service. 
Maximum 100% from all 
sources. If greater 
remuneration is received 
entitlement from Institute will 
be reduced by 1/2 the excess. 



Expected to return to active 
employment at end of leave. 
Renewal of leave may be 
granted by mutual agreement. 



100% of salary 



YES 



TORONTO 

6 or 1 2 months leave after 6 
years service. Tenure not 
required. 



Outline study program with 
applicaticii. File report upon 
return. 



82.5% for 12 months; 100% 
for 6 months; maximum 100% 
from all sources. 



Sabbatical leave a privilege not 
a right. Obligated to return. 



100% of salary 



YES 
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SABBATICAL LEAVE POLICIES 



Elioibilitv Requiremonts 



Application Roquirements 



University Contributions to 
Normal Salary 



Other 



Maximum Direct Remuneration 
to Faculty Menr>ber 



Sabbatical Leave Grant 
Reported For Income Tax 



1 2 months leave after 6 years 
of seryice^ or 6 months after 3 
years of service. 
* Includes academic leave 



Apply to Department 2 years in 60-100% (depending on length 

advance outlining plans and of service ' for 6 months or 1 2 

projects. Department submits 3 months leave). 

year sabbatical plan to the Dean 'Includes academic leaves 

Bnd Committee on Acadenr>ic 

Personnel by 15 Nov. of each 

year. File report on return. 



Langth of leave and salary level 100% of salary 

doternr>ined by *'Earnad Years of 

Service" 



YES 



WATERLOO 

6 or 1 2 months leave after 6 
years of service. Tenure 
required in some faculties* 

WESTERN 

6 or 1 2 months leave after 6 
years of service. Tenu^^e not 
required* 

WLU 

6 or 1 2 months leave after 6 
years service. Thereafter a 
member of feculty may be 
granted a 6 months sabbatical 
leave after 3 years of 
continuous F.T. service. 



Apply to Dept. Chairman 
outlining research program 



Apply to Dept. Chairman 
outlining study program. 



80% for 12 months leave efter 
6 years; 100% for 6 months 
leave after 6 years. 



6 or 12 months @ 82.5% of 
salary from all sources. 



Apply to Dept. Chairman 100% for 6 months 

outlining research program. File 80% for 12 months 
report with Chairman erni Dean 
upon return. 



Sabbatical leave a privilege not 
a right. Obligated to return. 



100% of salary 



YES 



Sabbatical leave a privilege not 100% of salary 
a right. Not obligated to return. 



Sabbatical leave a privilege not 
a right. Expected to return to 
the university for at least one 
year following leave expiration. 



100% of salary 



YES 



YCS if meets qualifications of 
Research Committee 



WINDSOR 

12 months leave after 6 years 
service. Tenure is required. 



3 to 5 years service 



Outline intended activities with 
application. File report upon 
return. 



Sabbatical leave a privilege not 
a right. Obligated tn return. 



80% 'or 6 months 



6 years service or more 



21 



100% for 6 months 
80% for 1 2 months 



SABBATICAL LEAVE POLICIES 



^ . University Contributions to 

Eligibility Requirements V application Requirements Normal Salary other 

WINDSOR ICont'dt 
Service June 30/78 
Equal to 9 



Greater than 9 



YORK 

6 or 12 months leave after 6 Apply to Dept. Head and Dean 

years service. Tenure is outlining study program. File 

required. report upon return. 



6 months leave - 100% of Sabbatical leave a privilege not 
salary. 12 months leave - Ist a right. Obligated to return, 
sabbatical: Previous year's 
earnings at or below the 
average bargaining unit salary * 
100%. Above the bergaining 
unit salary the sabbatical salary 
shall be the greater of: 

1) The rate of the average 
bargaining unit salary during the 
year before sabbatical year, 
increased by any general 
Increments for the sabbatical 
year, or 

2) 80% or the employees' 
salary. 

2nd & Subsequent Sabbatical: 
7B% of academic base salary 
plus supplementary support to 
maximum of 5%. 
Maximum 100% from all 
sources. 



Maximum Direct Remuneration Sabbatical Leave Grant 
to Faculty Member Reported For Income Tax 

90% for 12 months 

100% for 12 months 

100% of salary YES 
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MOUSING LOAN (MORTGAGE) POLICIES 



Eliaibilitv 



Location 
Requirements 



Maximum Amount 



Interest Rate arKi 
Term 



Other Conditions 



Rastrictod to 
Principal Rastdenca 



Rrat Purchase 
Within Araa 



BROCK 

Housing loans not available 



CARLETON 

Alt full-time staff 



No restriction 



$20,000 



PLR + 1/2% over 
10 yrs. 

PLR + 1 1/4% 15 
to 20 yrs. 



Borrower gives 2nd 
mortgage to 
University to secure 
loan 



Yes 



No 



GUELPH 

Full'time faculty & 
staff 



Within daily 
commuting distance 
of the City of 
Guelph 



Lesser of $40,000 
or max. allowable 
under bank credit 
analysis guidelines 
based on equity 
requirements 
determined by price 
& location 



1st mortgage rata 
over 25 yvs. Either 
floating or fixed 
rate tied to Ist 
mortqage 



Borrower give 2nd 
mortgage to 
University of 
Guelph 



Yas 



No 
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HOUSING LOAN (MORTGAGE) POLICIES 



Etiqibititv 



Location 
Requirements 



Maximum Amount 



Interest Rate and 
Term 



Other Conditions 



Restricted to 
Principal Residence 



Fin 
Wit 



e,Pti(chase 
L Area 



lAKEHEAD 
AH fulHime faculty 
and staff; principal 
residence 10% 
equity. University 
may request equity 
greater than 10% if 
circumstances 
warrant. 



Within commuting 
distance of the city 
of Thunder Bay 



$30,000 



PLR + 1/2% over 
max. of 10 yrs. 



Applies to 1 St 
mortgage, 2nd 
mortgage and 
renewals to 2nd 
mortgages. 
Borrower gives 
mortgage to 
University to secure 
loan. Payments for 
principal, interest 
and taxes on first 
and second 
payments must not 
exceed 30% of the 
employ ^-^e's and 
spouse's combined 
salaries. 



Yes 



No 



LAURENTIAN 

Full*time members $10,000 

of faculty & 

administration; 

principal residance 

equity 50% of 

second mortgage 

and at least 10% of 

assessed value 



PLR + 1/2% over Borrower gives Yes 

10 yrs. max. mortgage to 

Ur>iverity to secure 

loan 
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HOUSING LOAN (MORTGAGE) POLICIES 



EliQtbilitv 

MCMASTER 
Tenure stream 
faculty and full*time 
support staff, 
principal residence* 
10% equity 



Location 
Requiretnents 



Within daily 
commuting distance 
of campus 



Maximum Amount 
$70,000 



Interest Rate and 
Term 



PLR + 1.2% up to 
15 yrs. 

PLR + 3/4% for 
excess over 1 5 
years (weekly 
floating rate) 



Other Conditions 



Borrower gives 
mortgage to 
University 



Restricted to 
Principal Residence 



Yes 



First Purchase 
Within Area 



No 



OlSE 

All regular full-time 
faculty and support 
staff; 10% equity 



No restrictions 



$20,000 



PLR + 1 % over 1 0 
yrs. 



Borrower gives 
mortgage to 
Institute to secure 
loans 



Yes 



No 



OTTAWA 
Full time faculty 
and support staff, 
principal residence, 
10% equity ; 1st 
mortgage and 
equity to equal 
70% 



Within Ottawa/Hull 
region 



$30,000 



PLR + 1/2% over 
1 5 years 



Borrower gives 2nd 
mortgage to 
University to secure 
loan; 1st and 2nd 
mortgage payments 
and taxes must not 
exceed 30% of 
salary 



Yes 



No 



QUEEN'S 

All staff; principal 

residence; 10% 

equity; Ist 

mortgege end 

equity to equal 

70% 



2nr 



Within the Kingston 
area 



$30,000 



PLR + 1/2% to 1% 
over maximum 10 
years 



Borrower gives 2nd 
mortgage to 
University to secure 
loan; Carrying 
charges not to 
exceed 30% of 
salary 



Yes 



No 



HOUSING LOAN (MORTGAGE) POLICIES 



Elioibilitv 



1:^ 



Locetion 
Requirements 



Meximum Amount 



Interest Rate and 
Term 



Other Conditiona 



Restricted to 
Principel Regidance 



First Purctpsa i' 
Within Area 



RYERSON 

No housino loans eveileble 



TORONTO 
-Full-time end 
continuing steff 
members 

Principel residence 



Within deily 
commuting distence 
of St. George, 
Scarborough and 
Erindele campuses 



$50,000 - must 
comply with 
requirements of 
benks' finencing 



Prime + 3/4% of 
1% for 15 yeers; 
Prime + 1 % for 20 
yeers - open 
This is eppliceble 
only if the 2nd 
mortgege is not 
obteined from the 
seme lending 
institution as the 
first nrK)rtgege. 



Borrower gives 2nd 
mortgege to 
University to secure 
loen 

House cennot be 
used in eny 
commercial menner 
(i.e. .renting out the 
besement). 



YES 



No 



TRENT 

On-going full-time 
employees 



Within 

Peterborough City 



$20,000 



If the first mortgege 
is obteined from the 
CISC mortgege 
corporetion. 
preveiling retes 
epply to the second 
mortgege according 
to term 



Specified retes 
verying in reletion 
to prime, term and 
emount of loen 



Minimum equity 
requirement; totel 
of ell guerentead 
loens rrat to exceed 
$300,000; 
prepayment 
feetures; borrowers 
responsible for lege! 
costs 



Yes 



No 
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HOUSING LOAN (MORTGAGE) POLICIES 



Eligibility 



Location 
Requirements 



Maximum Amount 



Interest Rate er^i 
Term 



Other Conditjony 



Restricted to 
Principat Residence 



First Purchase 
Within Area 



WATERLOO 
New full* time 
faculty and staff; 
principal residence; 
10% equity 



WESTERN 
Full- time faculty 
and steff; principal 
residence; 10% 
equity 



WILFRID LAURIER 
Full-time faculty & 
staff; first loan; 
10% equity 



Within Cities of 

Waterloo or 

Kitchener, 

neighbouring 

communities, or 

respective 

environments 



Within 30 miles of 
University 



Within 100 km of 
Cities of Waterloo 
or Kitchener, 
neighbouring 
communities, or 
respective 
environments 



Lesser of annual 
salary and $20,000 



Lesser of $30,000 
or applicants gross 
annual salary 



$50,000 



PLR + 1%for 
everyone 



PLR + 1/4% under 
10 years; PLR + 
1/2% for 10-20 
yeers 



PLR + 3/4% over 
10 years 



Borrower gives 2rKl 
mortgage to 
university to secure 
loan; total of all 
guaranteed loans 
not to exceed 1,5 
million 



Must be secor>dary 
financing; mortgage 
given to University 
to secure loan; can 
be used for 
refinancing or 
renovations 

Carrying charges 
not to exceed 30% 
of selnry 



Yes 



Yes 



Yes 



No 



Yes 



No 



WINDSOR 
Not aveilable 



YORK 

10% equity; full- 
time faculty arKi 
professional and 
managerial staff 



00( 



Within reasonable 
distence of York 
University in order 
that applicant can 
satisfactorily carry 
out duties at the 
University on a 
regular basis 



$125,000 



PLR ^ 0.5% up to 
20 years; 
subsidized by 
University between 
7-11% provided 
annual salary does 
not exceed ceiling 



Annual salary 
ceiling eligibility 
adjusted annually in 
YUFA negotiations; 
borrower gives 
mortgage to 
University to secure 
loan 



Yes 



No 
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Eiiaibility 
Requirements 



Course Completion 
Requirements 



FREE TUITION POLICIES 



Other Conditions 



Availabia for 
Non-University Courses 



Courses During 
Normal Working Hours 



BROCK 

All full-time employees, their 
spouse and dependent children 
under 25 years. Includes 
spouses and dependent children 
of a deceased or retired full- 
time employee, 

Perm, part-time and seasonal 
employees are covered on pro 
rata basis closest to 40%, 60% 
or 80%. 



Student must successfully 
complete course 



Employee oNy in first year. 
Employee only for Grad 
courses at Brock. 
Employee only for perm, part- 
time and seasonal employees. 



For full-time employees, 
provided the course is directly 
rotated to the job. For grad 
courses reimbursement is the 
lesser of fee or 113% of grad 
formula fee 



NO, exceptions considered on 
merits 



CARLETON 

Bargaining unit members and 
dependants from date of 
employment. Dependants are 
defined as children for whom 
employee is entitled to claim 
tax exemption under Income 
Tax Act during year in which 
free tuition requested or 
children not over age 21 to 
whom employee provides 
regular financial support. 



Student must maintain good 
standing 



Dependants and members of 
LTD or retirement benefits, and 
dependants of member who 
dies in service remain eligible 
for free tuition 



YES • taken at the request of 
the University 



YES - with agreement of Dept, 
Head 



GUELPH 

Free tuition available to 
employees but not 
deper)dants • scholarship plan 
for dependant children and 
spouses. 



No 



There is a fee assistance 
program 



YES • 75% of fee paid up to 
$300 



YES - 3 hours per week 
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FREE TUITION POLICIES 



EKglbility 
Requirements 



Course Completion 
Requirements 



Other Conditions 



Available for 

Non'Universitv Courses 



Courses During 
Normal Working Hours 



LAKEHEAD 

All full-time regular employees* 
tfieir spouses and dependents 



No 



The spouse and dependent(s) 
of a faculty member who dies 
in service t^main eligible until 
he/she has completed the 
courses(s) in which he/she is 
enrolled and for two additional 
academic years. 



YE? • 75% of fee for work 
related courses (maximum 
$200 annuelly) 



YES - as determined by Dean or 
Director 



LAURENTIAN 

Full-time members of staff, 
their dependants and spouses. 
Policy amended Sept. 1/81 to 
include deper>dants of retired 
employees, deceased retired 
employees ar>d dependants of 
employees deceased while in 
the full-time employ of 
University. 



Student must remain in good 
standing 



YES - depending on usefulness 
of course 



NO, an exception to this policy 
must be approved by Dept. 
Head 



MCMASTER 

Continuing full or half-time 
faculty and staff & hourly 
where covered in collective 
agreement. 



f^ust complete course for full 
assistance 



Free tuition applies to credit 
and extension courses for 
which university receives 
formula funding. 



YES - for work related courses 
in excess of 18 hours 



1 hour per week free * rest 
must be made up unless sent 
by University 
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FREE TUITION POLICIES 



Eligibility 

Requirements v ' - ' 



Course Completion 
Requirements 



Other Conditions 



Availeble for 
Non-Universitv Courses 



Courses During 
fetormel WorktnQ Houre 



MCMASTER (Cont'd» 
Dependants and spouses of 
continuing full or helf-timo 
faculty and staff, and of retired 
end deceesed feculty and staff. 
Policy establisfied July 1 , 
1986. 



Tuition waived for spouses and 
dependants after faculty or 
staff members conrtplates 3 
years continuous service. Must 
meet admission requirements 
end be eccepted by tfie 
Registrer's office. Dependant's 
ege limited at 25 unless 
handicepped & totally 
dependent upon perent. 



NO 



OlSE 

Full-time support staff 
employed 6 months or more 

Spouses and dependents of 
Feculty 



NO 



Fee waiver agreement for 
degree courses only 

OlSE degree courses only. 



NO 



NO 



3 hours per week with 
agreement of Dept. Heed 

N/A 



OTTAWA 

Spouse and dependents (under 
27 years) 



Students must pey incidental 
fees. Free tuition eveiluble 5 
yeers efter retirement. No 
longer eveileble 5 yeers after 
employee's deeth. Up to ege 
26 per dependent. 



Individuelly negotiated with 
steff. 



QUEEN'S 

Faculty & Staff who have 
continuing eppointments 



Courses must be passed 



No limit on number of courses 



YES 



YES • Queen's courses only; 
one only with egreement of 
Dept. Heed 
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FREE TUITION PQLICIgS 



Eligtbility 
Requirements 



Course Completion 
Requirenients 



Other Conditions 



Available for 
Non'Universitv Courses 



Coursas During 
Normal Working Hours 



RYERSON 

Full-time faculty, their spouses 
and children to age 25. or if 
disabled, no age limit. Must 
meet admission requirements 
and be accepted by the 
Registrar's Office. Waiver of 
Tuition Fee for faculty, 
continues in force while on 
leave, with or without salary, 
disabled and/or retired, and to 
dependants of deceased 
employees. 

Full'time administrative and 
academic support staff, their 
spouses and children up to age 
25. or if disabled no age limit. 
Must meet admission 
requirements and be accepted 
by the Registrar's Office. 



To qualify for rebate, must 
obtain a passing grade for 
credit courses or 70% 
attendance record for non- 
credit courses 



Free tuition fee for credit or 
non-credit cour^es/sennMnars 
offered by Ryerson. 



Free tuition for credit and non- 
credit courses offered by 
Ryerson. 100% Rebate * any 
work related courses or courses 
towards a diploma/degree taken 
at any post-secondary 
institution 



Yes. if supervisor agrees, 
subject to service requirements 



TORONTO 

Faculty holding full-time 
appointments and part-time 
with three years' continuous 
service holding an appointment 
of 55% or more of full-time. 
Administrative staff holding full- 
time or part-time of 25% or 
more or sessional 
appointments. 
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None 



Covers U of T and OlSE 
courses to the Master's level, 
diploma or certificate 
programmes offered through 
Woodsworth College and most 
courses offered by the School 
of Continuing Studies. For 
part-time administrative staff 
funding is pro-rated for the first 
three year's continuous service. 



50% reimbursement for job- 
related courses given at another 
recognized educational 
institution 



One course at a time may be 
taken with approval of 
Department Head when 
otherwise unavailable and 
where alternative work 
arrangements are made. 
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Eligibility 
Raauiramants 



TORONTO (Cont'dt 
Dependonts of staff members 
of the University arxi faculty 
mornbers of the Federated 
Univereitios holding regular full* 
time appointments or part-time 
of 25% or more, or sessional. 
Dependents of staff who died 
in service or retired from 
service and met the above 
eligibility requirements. 



Course Completion 
Requirements 



None 



FREE TUITION POLICIES 



Other Conditions 



Covers programmes leading to 
a first undergraduate degree or 
certificate and not requiring 
prior undargraduete 
preparation. A number of 
programmes are specifically 
excluded. For part-time staff 
members the benefit is pro- 
rated in accordance with the 
part-time appointment 



Available for 
Non-University Courses 



No 



Courses During 
Normal Working Hmjfs 



N/A 



TRENT 

Full-time faculty; staff holding 
regular or recurring 
appointment 



Courses must be passed for fee 
waiver. 



Dependants (spouses & 
Children! 



Fee Waiver 



Free tuition (as a waiver) 
applies to only one (U course 
per academic session; graduate 
courses included. 
Must be offered in Province of 
Ontario. Fee rebate cannot 
exceed Trent's fee schedule. 

Trent urHJergraduate courses 
only 



YES (Credit Only) 



YES • with approval of 
Supervisor, lost time must be 
made-up 



NO 
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Elioibility 
Requirnmants 



Course Completion 
Requirements 



WATERLOO 

Faculty and staff course 

pertains directly to employee's 

responsibilities. 



WESTERN 

Full time Staff, CUOE, UWO Courses must be passed for 

Police Association, CURE - Food rebate 

Services, 

CUPE - Physical Plant 

Eligible dependents of full time 
faculty (Spouse & Dependant 
Cfiildren) 
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FREE TUITION POLICHiS 



Other Conditions 



Available for 
Non^Universitv Courses 



Courses During 
Normal Working Hours 



A 100% fee assistance 
program for full-time staff and 
for courses at U, of W. - not 
work related. 50% fee 
assistance available for children 
of faculty and staff. 
(The latter may be taken as a 
scholarship or fee reduction 
depending on tax concerns of 
employee.) 



YES - work-related courses, 
with approval of Dept. Head 



YES - work related courses, 
with epproval of Dept. Head 



No limit for credit courses taken 
at UWO. Off-campus non- 
credit limited to cost of 2 UWO 
ur>dergraduate courses 

Plan provides pre-paid tuition 
scholarships for university 
courses taken for credit 
according to the following 
conditions. The required 
minimum grades for the award 
of scholarships under this plan 
shall be: (i) for students 
completing secofKlary school 
within the previous two years, 
70% in the best six Ontario 
Grade 13 subjects (or 
equivalent if secondary school 
completed elsewhere); (ii) for 
mature and/or part-time 
students, a mininHJm of a B 
grade in the last year of formal 
education. Where the 



YES - if job related 



No 



YES - providing does not 
interfere with work flow 



No 



24: 



WILFRID LAURIER 
Full-time faculty and staff. 
Part-timo staff receive 50% foe 
reduction. 



NO 



foregoing requirement is 
difficult to establieh, the 
student mutt enrol in the 
cour8e(8), pay the fee and 
achieve • B grade to qualify 
retroactively for scholarship 
assistance for that course or 
courses. Once this requirement 
has been met, advance 
payment will be available 
provided (iii) below is satisfied, 
iiii) to maintain a scholarship, 
an average of 6 in the courses 
taken in the previous academic 
year shall be required. 

The scholarship shall be 
tenable at any dagree-granting 
University or College. The size 
of the unit scholarship shall be 
SI 500 for 1990-1991. The 
size of the scholarsNp for a 
part-tima student shall be one- 
fifth of the scholarship for a 
full-time student times the 
number of courses. 



100% waiver of tuition fees for 
spouses and dependent children 



YES - 50% reimbursement for 
successful con^pletion of work- 
related courses* 



NO 



WINDSOR 

Full'time faculty 

S.E.I. U. Local 210. 1001. 

1393. 100 

U.P.C.W.A. 1958 

Administration & Families 



N/A 
N/A 



Tuition remission for employee, 
spouse, and tax dependant 
children arKl spouse of 
deceased retiree at U. of 
Wiruisor - cNldren not over age 
26. Credit courses only. 



NO 
NO 



YES ' if supervisor agrees and 
lost time mode up 
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FREE TUITION POLICIgS 

Eligibility Course Completion 

Requirements Requirements Other Conditions 

YORK 

All full-time employees. p,ee tuition applies to degree 

credit courses at York 

Spouses and/or dependants: 
Full-time Faculty 

• from date of appointment. 

All other staff 24.5 hrs or more 

• 1 2 months from date of 
employment. 

Retirees. 
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Available for 
Non-University Courses 



Courses During 
Normal Working Hours 



NO YES • w\th special 

arrangemanti agreed between 
employee and Dept. Head 
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PARKING POLIOES 



Fees 



Operates on Breakeven Basis 



Other 



BROCK 

LMted free parking in main parking lot. Other lots with 
co$n operated ac:3ess are available at a $1 .00 fee per 
entrance; vouchers $15. for book of 20. Some reserved 
spacett available for $224 September through May 12th. 



YES (coin operated lots) 



CARLET ON 

$185.00- $660.00 p.a. 



Yes 



Parking only in designated areas according to permit. 
Repeated violation may result in cancellation of privileges. 



GUELPH 
$170. p.a. 

$353. premium parking/annual 
$2B. p.a. motorcycle 



Yes 



Parking only in designated areas according to permit. Non- 
payment of fines results in suspension of privileges. 
Regulations apply in colour-coded and hourly-rate areas 
0800-1700 M F. 



LAKEHEAD 

$93.00 p.a. includes GST 



Yes 



No reserved spaces. 



LAURENTIAN 

$96.30 p.a. restricted (includes GST); 

$51 .36 for general (includes GST); 

$3 per day for short-term parking also available in a lot 



Yes 



Parking only in designated areas according to permit. 



MCMASTER 
$64. ' $256. p.a. 
Unreserved, $7. max. daily rate 
Everting $2 flat rate dally 
Evening $10 monthly rate 



Yes 



Parking only in designated areas according to permit. 
Accommodate handicapped on central campus. 
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PARKING POLICIES 



Foes 



Operates on Breakflven Basis 



Other 



OlSE 
$63/mo. 
$5 daily rate 



Regulations apply to outdoor and indoor lots. No assigned 
spaces. 



OTTAWA 

$600 p.a. for support staff and faculty; $428 (8 mos.) for 
students 

$864 p.a. for support and faculty for underground parking 
QUEEN'S 

Outdoor - $29.96/mo. with minimum of 10 months 
IrnJoor - $77.04 p.m. 
Also daily fees and meters 



Yes 



Parking only in assigned lots; regular permits valid only 
0700-2330. 



Regulations apply to outdoor lots 0800-1700 M-f and 
indoor all the time. No reserved spaces except for 
handicapped. 



RYERSON 

$1080 p.a. unreserved on priority system (years of service 
and distance) 



Yes 



Parking only in assigned lot according to permit. 



TORONTO 

Reserved - $1155.60 (incl. GST> p.a. 

Block Reserved - $924.48 p.a. 

Unreserved - $693.00 p.a. 

Daily Max. - $1 1 .00 evening 

$3.25 flat rate after 5 p.m« & Sat. and Sun. 



Yes 



TRENT 

Employees: $9.45 or $6.65/mo. for designated lots 



Yes 



**Trent Express Bus" pass may be purchased for $85. 
$150. benefit available to faculty for credit toward either 
parking* athletic membership or research allowance. 



WATERLOO 

$156. p.a. • $1.00/day 
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PARKING POLICtES 



Fees 



Operates on Breakeven Basis 



Other 



WESTERN 

Reserved - $299.60 513.60 p*a* 
Unreserved • $149*80-256.80 p.a« 



Yes 



Parking only in assigned lot* Regulations apply to all 
Orange, Grey, Green lots 0700-1800 M-F. 



WILFRID LAURIER 

Free for faculty and staff 



Subsidized by University 



Parking in assigned lots only 



WINDSOR 

All lots $136 p.a« 



Parking only in assigned lot 



YORK 

Staff: Reserved • $320. p.a* 
Unreserved • $160. p.a. 

Evenings Reserved • $128. p.a. 
Unreserved - $64. p.a* 



Yes 



Parking in assigned lots or any unreserved lot 
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ACCESS TO ATHLETIC FACILITIES 

BROCK 

Entire Complex • $1 15 per individual plus $63 per spouse 

Swimminfl Pool Only > $1 20 per adult; $225 per family; $60 per child (under 15»or $3.00/entfance (adult); $2.25/entrance (child) 
CARLETON 

Use is free ($1 19.86 foe paid by the University), no reduced fees to family 
GUELPH 

$22.50 - Staff/Faculty per semester - 1/2 locvier @ $20.00/seme£ler; $27.50/semeslor for full locker 
LAKEHEAD 

Free use to full-time employees and $25 for family 
LAURENTIAN 

F.T. faculty and staff: $1 1.24 per card and $6.00 for lockerette 

P.T. faculty and staff: $202.23 - family package 

$151.67 ' single pjackoge 
$5.00 - day pass 

fy^CMASTER 

User fee, $156 individual p. a. 
OlSE 

Reduced fee for University of Toronto facilities 
OTTAWA 

Free use for employee ($60.64 annual fee paid by University) 
QUEEN'S 

Free use, $54 per person for lockers and laundry 
R VERS ON 

User fee $9 students, $116 staff/faculty 
TORONTO 

Joint membership - athletics. Hart House and Faculty Club • Staff Member - $237.72 p.a. University $123.48 p.a. (effective July 1/91) 
TRENT 

Staff: Frg^ for staff (single coverage) with regular or recurring appointnnents who work 17 1/2 hours or more per week; $14.04 per month for family coveraae 

Faculty: User fee monthly rates $19.92 single, $33.97 family, $1 1 .32 swimming only; • $150 benefit available to'faculty for credit towaTd elthlr Itl^o ZZ^^^^ parking or research allowance 

WATERLOO or 
User fee, Single $ 100 p.a. (Locker fee extra) ^0 k 
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ACCESS TO ATHLETIC FACILITIES 



WESTERN 

Individual $134.40 p.a., family $183.00 p.a. plus towel services $27.00 p. a.; ^ym apparel $156 p.a. 

WILFRID LAURIER 
Free use 

WINDSOR 

Free use - full-time faculty, staff & families 

YORK 
User Fees : 

Faculty end Staff: $97 single, $160 family 
Students: N/A (Summer session $27) 
Students' Spouse: $55 
Students' Family: $81 
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DAYCARE FACILITIES 



BROCK 



Are Daycare 

Facilities 

Provided? 

Yes 



How Many 
Spaces Are 
Available? 

32 licensed 



Is the Facility On 
or Off Campus? 

On 



Elioibilitv 

Single and 
married perent 

student 



Ages of Children 
Accommo- 
dated? 

2-6 



Whet is the 
Monthly Cost? 

$432/month full- 
day 

$181/nr>onth 
part day 



Subsidies aro 
Available? 

Grants frorn 
Min. of 

Consumer and 
Social So'rvices 
if eligib;d 



What Costs are 
Borna by the 
Uf>ivarsitv? 

Fraa space* 
daaning and 
utilities are 
provided 



CARLETON 



Yes 



GUELPH 



Yes 



Infants & 
Toddlers - 22 
Preschoolers - 
30 



U 10 

2) 16 

3) 63 

4) 20 



On Campus 



On 
On 
On 
On 



No restrictions 
but preference 
given to 
students and 
staff 

Faculty.Staff, 
Student 



6 months to 5 
years 



3-18 mo. 
18-30 mo. 
2.5 - 5 yrs. 
5 yrs - 6 yrs. 



Infants & 
Toddlers • 
$1189 

Preschoolers • 
$798 

$745 
$593 
$520 
$520 



From Regional 
^ Gov'irrwnent 
based on 
parents' income 



Yes - must 
qualify 



Rent free facility 
for preschoolers 



General 
overhead 



LAKEHEAD 



LAURENTIAN 



Yes 



Yes 



Yes 



37 



66 licensed 



36 



On 



On campus 



On campus 



No restrictions 
but preference 
given to staff 
and students 

No restrictions 



Children must 
speak Trench 



2 1/2-5 years 
1 1/2-2 1/2 
years 



18 months to 9 
years 



18 months to 10 
yrs. 



$400/month 
$500/month 



$21.75/day if 
parents partici- 
pate 

$24.75/day if 
parents do not 
participate 
$25 per day 
Lower based on 
financial 
situation of 
parents 



Municipal 
subsidies are 
available 



Through 
Province or 
Municipality 



Through 
province 



None 



Nominal rent 



Rent 



MCMASTER 



Yes 



Licensed for 63 On 
children 



257 



Open prionty to 
employees and 
students 



18 nronths to 5 
yea'S 



18 months- 2 
1/2 years - $585 
2 1/2 years-5 
years • $485 



Regional 
Government 



Space utilities 
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DAYCARE FACILITIES 



Are Daycare 

Facilities 

Provided? 



How Many 
Spaces Are 
Available? 



Is the Facility On 
or Off Campus? 



Eliaibilitv 



Ages of Children 

Accommo' 

dated? 



What is the 
Monthly Cost? 



Subsidies are 
Available? 



What Costs are 
Borne by the 
University? 



OlSE 



Yes 



24 



OTTAWA 



Yes 



QUEEN'S 



Yes 



RYERSON 



Yes 



49 



lO-ages 6-1 8 
months 
15-agas 18-2 
1 12 years 
le-ages 2 1/2-3 
1/2 years 
32-aoes 3 1/2 5 
years 

1 2-Kindergarten 
program 

59 



On campus 



On campus 



On campus 



On campus 



1 . Parents 
working or 
studying at OlSE 

2. Working or 
studying at 
Uof T 

3* General Public 



Staff and 
students priority 
over the 
community 



Faculty, 
children, staff, 
students and 
members of the 
community 



2 1/2*5 years 



6 weeks to 5 
years 



Any member of 
staff have first 
priority. 
Consultation 
service for off 
campus daycare 
service 



6 months to 6 
years 



3 months to 5 
1 /2 years 



$470 per 4 
week period 



6 wks.-18 
mos. • 
$46.60/day 
18 mosrl 1/2 
yrs. - 

$33.00/dey 
2 1 12 yrs.'5 yrs. 
• $27.55/day 

As of Jan 1/92 
6-18 nH>nths- 
$36.00/day 
18-2 1/2 years- 
$32.50/day 
2 1/2-5 years- 
$26.50/day 
KirKlergarten- 
$17.00/halfday 



Jan./91: 3 
months*2 1/2 
years • 
$1 46.65/ wk 
2 1/2-5 1/2 
years • 
$127.40/wk 



Purchase of 
Service 

Agreenr>ent with 
Metro Toronto 
ChiMren's 
Services - 
Applications 
processed by 
that body 

Free space; free 
maintenance; 
free janitorial 
services 



Up to 80% 



Municipal 
subsidies are 
available 



Free space, 

utilites and 
cleaning 



Nil 



Grant for rental 
of one property 



Approximately 
25% of 

operational costs 
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DAYCARE FACILITIgS 



TORONTO 



Are Daycare 

Facilities 
Provided? 



Yes 



How Many 
Spaces Are 
Available? 



56 



Is the Facility On 
Of Off Campus? 



On campus 



Eligibility 



Affiliation witfi 
University 



Ages of Cfiildren 

Accommo' 

dated? 



2 1/2-5 years 



Wfiat is the 
Monthly Cost? 

$535.00 
effective Jan. 
1/91 

$570.00 
effective Jen. 
1/92 



Subsidies are 
Available? 



As approved 
through Metro 
Department of 
Community 
services not 
from the 
University 



What Costs are 
Borne by the 
University? 



Building property 
of University * 
no rent charged 
arni University 
pays all utilities 
except 
telephones. 
Building 
maintenarnsa 
provided by the 
University. 



TRENT 



Yes 
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Off campus 



Priority to 
faculty* staff & 
students 



12 months to 5 
years. 



$4.00 to 
$24.00 per day 
based on means 
test of parents 



Grants from 
Ministry of 
Community & 
Social Services 
based on 
enrolment; 
registered 
charity for 
United Way 
designated gifts; 
grants through 
City of 
Peterborough 
and United Way 



Rent subsidized 



WATERLOO 



Yes 



PAINTiN 
PLACE - 50 



On csrnpus 



Priority to 
faculty, staff 
end students 



2 yeers + (toilet 
trained) 



2C1 



(Fulltime) 
$416 non- 
student 
$387 student 
(Part-time) 
$272 non- 
student 
$260 student 
(includes noon 
meal) 



May qualify 
through Region 
of Waterloo 
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DAYCARE FACILITIES 



Are Daycare 

Facilities 

Provided? 



How Many 
Spaces Are 
Available? 



Is the Facility On 
or Off Campus? 



Eligibilijy 



Ages of Children 
Accommo- 
dated? 



What is the 
Monthly Cost? 



Subsidies are 
Available? 



What Costs are 
Borne by the 
University? 



WATERLOO 
(Cont'd) 



KLEMMER CO- 
OP - 30 



On campus 



No requirements 



HILDEGARD 
MARSDEN CO- 
OP DAY 
NURSERY (20 
infants; 15 
toddlers) 



On campus 



Priority to 
faculty, staff 
and students 



2 vaars. 4- 
(need not be 
toilet trained) 



3 months to 33 
months 



Toddlers (18-30 
months) 
(520/month f.t. 
$416 full-time 
$209.73 part- 
time without 
lunch 

$257.40 part- 
time with lunch 

$540/month 
toddlers 
$643/month 
infants 



May qualify 
through Region 
of Waterloo 



Through Region 
of Waterloo; 
students may bo 
subsidized 
through 
Federation of 
Students or 
Faculty of 
Science 



Building property 
of University - 
no rent charged 



WESTERN 



No 



WILFRID 
LAURIER 



Yes 



50 



>rr 'jar^xous 



WINDSOR 



Yes 



45 children 



On campus 



Faculty 

Staff 

Students 



Ability of parent 
to devote 1 1/2 
hrs/wk in 
nursery 



Infents 
Toddler 
Preschool 



2 1 /2*6 years 



$1lO/week 
$16 for 1/2 day 
with lunch 
$12 for 1/2 day 
without lunch 

$320/month 

approx. 

$16/day 



No 



Day Nursery 
Assistantshtp 



$77,250 one 
time start-up 
subsidy 



None 



2 fir. 
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DAYCARE FACILITIES 



Are Deycere 

Fecilities 

Provided? 



How Many 
Speces Are 
Aveilable? 



Is the Fecility On 
or Off Cemous? 



Eligibility 



Ages of Cfiildren 

Accomnio- 

deted? 



Wfiat is the 
Monthly Cost? 



Subsidies ore 
Ayeileble? 



What Costs are 
Borne by the 

Unlverflitv? 



YORK 



Yes 



110 



On cempus 



Priority to 
students, steff 
end f eculty 
nnothers. 60% 
must be cNldron 
of students 



6 weeks to 6 
years 



0-17 months 
$795 

18-30 months 
$695 

31 months on 
$600 
Effective 
Jen. 1/92 



Metro Toronto 
Children's 
Service to 
qualifying 



Space and 
cleaning services 
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SURVEY SUMMARY 

The following «ummarize9 the results of this survey of pension plans in Ontario universities according to type of plan, eligibil ty. 
contributions, and benefits. 

Type of Plan; There are 9 defined benefit plans* 8 money purchase plans with minimum guarantees. 1 defined 

benefit with money purchase provisions and 1 money purchase plan with no guarantees, although 
Western does have a minimum guarantee for those faculty who were age 45 and belonged to the 
old plan as of I July 1970, and for staff who were regular full-time employees on May 1, 1974. 

IM^iiil^' All plans are eligible to full-time academic and non-academic staff. In addition, Brock. Carleton. 

Guelph, McMaster. OlSE, Queen's. Toronto, Trent, Waterloo. Western ana York offers 
membership to part-time staff. (Other O.P.B.A. rules not referenced.) Participation ts compulsory 
from date of appointment in 4 plans, from age 25 in 2 plans, from age 30 in 9 plans, from age 
35 in 2 plans, after 6 months employment in 1 plan, and upon completion of probationary penod 
in 1 plan, after 5 years of employment in 1 plan. 

Member Contributions; Contribution rates vary widely (percentage of regular earnings); 

i) 2 1/2% of earnings • 1 plan 

ii) 3 1/2% up to YMPE and 5% in excess • 1 plan 
lii) 4.2% up to YMPE and 6.55% in excess • 1 plan 
iv) 4.875% up to YMPE and 6.5% in excess - 1 plan 
V) 4 1 /2% up to YMPE and 6% in excess - 3 plans 

vi) 6% less GPP • 1 plan 

vii) 6% up to YBE and 4.2% between YBE and YMPE + 6% in excess • 3 plans 

viii) 6 1/2% less GPP - 1 plan 

ix) 5.25% of earnings • 1 plan 

x) 5 1 /2% to univ. plan - 1 plan 

xi) 3.2% up to YMPE + 5% of excess - 1 plan 

xii) 4.4% of YMPE + 6% of excess - 1 plan 
xili) 3.9% up to YMPE and 6% excess - 1 plan 

xlv) 6% less GPP (GPP offset frozen at 1 .8%) - 1 plan 

XV) 6% up to YBE and 4.5% between YBE and YMPE and 6% in excess 

xvi) 4.8% to YMPE + 6.5% above 

University Contributions; In all but 8 plans, university contributions at least match member contributions, but must also 

provide the benefits accruing under the plan. In the remaining six plans, the university 
contributes 7.5% (Western Staff Plan) and 8.5% (Western Faculty Plan) 6.7% up to YMPE and 
8.5% in excess (Laurentian) 8.4% less C.P.P. CPP offset frozen at 1 .8% (Carleton). 6.63% of 
member's regular earnings (W.L.U.), matches employer contributions + 1.5% to minimum 
guarantee fund (Queen's), matches emioyer contributions + 1% to minimum guarantee fund 
(Windsor Staff and Faculty plans). 

1 ) on Normal Retirement : 

In all but 5 plans, normal retirement is at age 65. In 3 plans normal retirement is July 1st 
following 65th birthday (U.W.O. Faculty plan, Laurentian and Trent). In 1 plen normel retirement 
for prior 1 July 1 957 employment is September 1 nearest age 65 end for past July 1 , 1 957, July 
1 St nearest ege 65 (Carleton) and in 1 plan either Deceber 3 1 st or June 30th following attainment 
of age 65 (Lakehead). 

In 2 plans, indexing is to a maximum 2%, in 1 plan (Laurentien) to e meximum 3%, in 1 plan 
(Waterloo) from a minimum 5%, 1 plan • C.P.I. • less 2.5% (Guelph), 3 plena use an excess 
earnings approach (Lakehead, Ottawa, McMaster), 1 plan uses current GIG rate minus actuary's 
assumed interest rate (Trent), 1 plan has no indexing or no formel policy. 2 plens provide Ad Hoc 
adjustments, 1 plan (Ryerson) hes e special fund. 1 plan 4 yeer averege rate of investment return 
on fund less 6% (Cerleton), 1 plen 60% of G.P.I, to a maximum of 8% (O.I.S.E.) G.P.I, less 4%. 
or 60% of G.P.I, whichever is greater, (Toronto) end 2 plans four year moving average (York. 
Queens). 50% of everage G.P.I. June to June (Windsor). 
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Standard Options ; 1 ) The Annuity or benefit is normally payable for life but guaranteed 60 nnonths .n any event m 

14 plans, payable for life but guaranteed 120 months in 1 plan, and payable for life only in 4 
plans. Other options are available in ali plans. 



2) On Early Retirement ; 

In all plans, early retirement may begin at age 55. In all plans with minimum gaurantees and m 
all defined benefit plans, the amount of benefits is based on service and earnmgs to early 
retirement regardless of when benefits commanca. Tha, member normally has a choice of a 
deferred benefit or annuity beginning at normal retirement or a reduced benefit beginning at early 
retirement. 

3) On Termination ; 

In all plans, member has choice of (i) deferred benefit payable at normal retirement, (id transfer 
of money purchase fund (in money purchase plans) or twice member's contributions plus interest 
(in defined benefit plans) to the registered pension fund of a new employer or to an RRSP. or (in) 
refund of total account including interest. The choice of options is governed in part by Ontario 
pension laws. 

4) On Death ; 
Before retirement : 

Iri 1 4 plans, the beneficiary receives either all member and university contributions plus interest 
or only member's contributions plus interest as an annuity, in Instalments, or as a lump sum. In 
2 plans, there is a banfit paid to the spouse (usually 50% of member's pension) or, if no spouse, 
the beneficiary receives member's contributions plus interest. 

After retirement ; 

In all plans, benefit entitlement to the beneficiary is determined by the guaranteed period of 
benefit payments. 

Model Pension Calculation; 

An example of calcuiation is shown in each case of the pension provided under a defined benefit 
formula or a minimum guarantee formula. The average best year's earnings (A6YE) was taken 
as being $50,000 regardless of the time period over which it was calculated. The example 
assumes normal retirement at ege 65 with 35 years of service as of December 1, 1 991 . Annual 
pensions from the formulae range from $22,683 at Laurentian to $35,000.00 at Trent. These 
pensions are in addition to Canada Pension Plan and Old Age Security benefits. 
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DESCRIPTION OF TERMS AND ABBREVIATIONS USED 



1) Pension Plens; 
Money Purchase; 



Money Purchese with Minimum 
Guarantee; 



Defined Benefit; 



employee and employer both contribute a fixed percentage of e«lary to a fund which is 
expected to grow through investment. At retirement, this fund is used to purchase and 
annuity which will provide the annual pension benefits to the employee. There are no 
specific provisions made for dealing with inflation but these plans are usually fully 
portable. 

employee and employer both contribute specified amounts as in the plan but. in addition, 
the employer guarantees a minimum pension via a formula such as in the defined benefit 
plans. At retirement, the employee chooses between the benefits provided by the money 
purchase and the minimum guarantee. The minimum guarantee component of most plans 
is indexed to a maximum 2-3% as a means of offsetting inflation. The money purchase 
component is usually fully portable. 

employee contributions are a fixed percentage of salary but employer contributions vary 
according to actuarial projections of the pension fund. At retirement, the employee 
receives an annual benefit based on the product of a specified percentage times years 
of credited service times a specified average salary (usually the average of the best five 
years' earnings). Most plans are indexed to a maximum 2-3% and are certainly lesj than 
fully portable. 



2) Pension Benefits; 
Variable Annuity; 

Fixed Annuity; 
Life Only: 

Life Guaranteed 60 Months: 
Joint and Last Survivorship: 



an annuity which remains constant during any specified pension year but varies from 
year-to /ear depending on the investment performance during the preceding year of that 
portion of tha pension fund relating to retired members. 

an annuity which remains constant both during any one year and from year-to-year. 

benefit which is payable until death at which time payments cease. 

a pension benefit which is payable for life but guaranteed 60 months in any event. The 
benefits may also be guaranteed for 120 or 180 months but the monthly pension 
payments are usually reduced accordingly. 

a pension benefit which is payable for the member's lifetime then continues to his/her 
beneficiary for the remainder of that persons lifetime. The monthly pension payments 
are usually somewhat less than those of the life only or life guaranteed benefits. 



3) Abbreviations; 
ABYE; 

YMPE: 

Avq YMPE; 

YBE; 

EX; 

YS: 



Average Best Years' Earnings found by calculating the average salary over the best five 
years' earnings, or over the best five of the last ten years' earnings, or over the best five 
consecutive years' earnings. 

Year's Maximum Pensionable Earnings as established each year by the Canada Pension 
Plan (CPP). For 1991, the YMPE is 30,500. 

Average YMPE calculated as an average of the YMPE values for those same years used 
to calculate the ABYE. 

Yearly Basic Exemption under CP. P. For 1991, $3,000. 
The excess of ABYE over YMPE or avg YMPE. 
Y^ars of credited service. 
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CPP Benefit: 



Annual retirement benefits equal to 25% of the average of the previous 3 years 
maximum pensionable earnings. For a member who earned at least the amount of the 
YMPE for each year contributions were made to the CPP, the CPP benefit for a member 
who retired in 1991 would be $7,258.32 , 



4» Fund Performance: 



Rates of return on investment for different pension plans should not be directly compared 
since methods of calculating rates of return are many and varied. Unless the method is 
known, fund performance values of different plans cannot be meaningfully compared. 



5) Model Pension Calculations: 



In calculating the minimum guaranteed annual pension of the annual pension provided by 
the defined benefit formula, the following assumptions were used: 

I) ABYE « $50,000 

ii) YS « $35 years 

iii) YMPE = $30,500 



BROCK UNIVERSITY 



Type of Plan : 
EliQibilitv ; 

Member Contribution : 
University Contributions; 



Benefits : 

1) On Normal Retirement : 

(age 65) 



2) 



3) 



4) 



Indexing : 

Standard Options : 



On Early Retirement : 
(age 55) 



On Terminatipn : 



On Death : 
Before Retirement : 

After Retirement: 



Money purchase with minimum guarantee 

All full-time academic and non-academic steff; optionel for 1 year or to age 30 and th^n 
compulsory; optional for Pert-time employees meeting time or $ criteria set out in OPBA 
(1987). Seasonal employees who meet the criteria are also eligible. 

4.4% to YMPE; 6.0% over YMPE 

7.4% to YMPE 9.0% over YMPE to Money Purchase Account plus amount necessary to 

fund the minimum guarantee benefit 

Effect. 1/1/91 chenge to 7.4% to YMPE 9.0% YMPE 



The greeter of a variable ennuity purchased by the (age 65) vested amount in the money 
purchase fund at retirement or the minimum guarantee; (1.7% x ABYE x YS) - (CPP 
benefit x 1 /35 x YS after 01 .01 .66. max. 35 yrs.) ABYE celculeted over those five years 
of highest earnings. A retiree oen also transfer money purchase fund to a locked-in 
RRSP. 

Full CPI to a maximum 2% per annum cumulative (eppliceble to the minimum guarantee 
only). Variable annuity varies in accordence with fund performance over or under 6%. 

The annuity is normally a life annuity guaranteed 60 months but may 
optionelly be: 

i) life only 

ii) life gueranteed 120 months 

iii) joint end last survivorship; other options ere eveileble 

f\4ember's choice of either a deferred variable annuity, commencing at normal retirement, 
or a variable life annuity, commencing et early retirement, both subject to the minimum 
guarantee. Benefits paid early under the minimum guarantee ere actuarially reduced. 
Money purchase fund can be transferred to another locked-in fund ie. RPP. RRSP etc. 



Member's option of (subject to pension lews): 



1) 
Ii) 

iii) 



maintain pension account until normal retirement 

transfer of money purchase account to registered pension fund of new 
employer or RRSP (locked-in). 

refund of member contributions and interest subject to 45 and 10 rule for 
contributions up to 31 Dec. 1986 and new OPBA for subsequent contributions. 



beneficiary has option of: 



i) 
ii) 



payment of member's money purchase eccount end interest to beneficiery. or 
if beneficiary is spouse or dependent children, option of above or a pension to 
be the greater of 50% of member's accrued pension or 10% of average best 
five years' earnings can be opted for. 



The benefit entitlement to beneficiary as determined by the option 
elected at retirement. 
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Pension Calculation ; Minimum annuc) o^aranteed pension: This is a secondary benefit of the plan. Most 

pensions are based on the Money purchase fund. 
(1.7% X $50,000 X 35) • ($6,925 x 1/35 x 25) 
» $29,750- $4,946.50 
» $24,804 

Money Purchase Model Pension Calculation: 

This calculation is based on a series of assumptions which are indicated below. It is 
intended for illustration purposes only. 

Assumptions: 

• $50,000 averege salary • best five years 

• 35 years service retiring on 31 December 1990 

• annual 5% salary increases 

• Estimate A •* average 6% fund rate oi return 

- Estimate B • average 8% fund rate of return 

• employee contributione matched 1:1 

- life -5 ennuity providing for 2% indexing 

The actual average compound rate of return on the fund since inception (197 1 ) is 9.51 % 
A 6% average fund Money purchase fund $242,618 

rate of return annual pension $27,653 

B 8% average fund Money purchase fund $348,678 

rate of return ennual pension $39,742 



i 0 



:RIC 



Trustee: 



Canada Trust 



Investment Manager : 

Pension Committee : 
Composition : 

ResDonsibilitv: 



Status ; 

Unfunded Liability : 

Fund Performance : 
Effective 1 July • 30 June 



Actuarial Assumptions in the Fund 
Proiection : 



CT Investment Counsel 



The Vice-President, Administration and Director of Personnel Services as ex-officio and 
one member appointed by the Board of Trustees, 4 faculty representatives, 2 staff, 1 
CUPE bargaining unit, and 1 retiree, 

To provide an ongoing raview of the design of the pension plan and to review the 
investment performance of the trust fund. The Pension Committee is a subcommittee 
of the Faculty and Staff Relations Committee of the Board of Trustees. 



N/A 



Rate of return on investments based on market value: 



1971- 72 

1972- 73 

1973- 74 

1974- 75 

1975- 75 

1976- 77 

1977- 78 

1978- 79 

1979- 80 

1980- Sl 

1981- 82 

1982- 83 

1983- 84 

1984- 85 

1985- 86 

1986- 87 

1987- 88 

1988- 89 

1989- 90 

1990- 91 



13J6% 
1.42% 
-8.55% 
10.2% 
6.1% 
9.98% 
7.58% 
17.3% 
1 1 .84% 
12.68% 
-1.38% 
38.47% 
-3.81% 
27.35% 
23.15% 
11.55% 
0.01% 
1 1.43% 
1.17% 
9.64% 



Average compound rate of return 1971-1991 is 9.51% 

- Interest 6.0% per annum 

- Salary Scele 5.0% per ennum 

- CP. P. YMPE increasing at 4% per annum 

- 1971 Group Annuity table 
* All members ere male 



Experience Deficiencv ; 



N/A 



Reciprocal Agreements : 



Reciprocal agreements exist with the Public Service Superannuation, Teachers' Pension 
Plan, and the Government Pensions Board of Alberta. 
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Type of Plan ; 
Eligibility : 



Member Contfibutlons ; 
University Contributions ; 

Benefits : 

1) On Normal Retirement : 
(age 65) 



Indexing ; 

Standard Options ; 

2) On Early Retirement ; 
(age 55) 

3) On Termination : 

4) On Death ; 
Before Retirement : 

After Retirement : 



CARLETON UNIVERSITY 
Money purchase with minimum guarantee 

All continuing full-time and part-time academic and non-academic staff, also full-time and 
pert-time term appointments of 1 2 months or more; eligible but not compulsory until age 
30 also part-time staff who earn at least 35% of the Year's Maximum Pensionable 
Earnings (YMPE) under the Canada Pension Plan (CPP) or haye worked 700 hours, in 
each of two consecutive calendar years. Once a part-time employee become^j a member 
of the Plan, membership will continue if employment continues, regardless of earnings 
level or hours worlced. 

6% of regular earnings less CPP contributions (CPP offset frozen at 1 .8%) 

At least 8.4% of member's regular earnings less C.P.P. contribution (currently 8.4%). 
(CPP offset frozen at 1.8%) 



(1) For individuals who joined the retirement plan prior to July 1. 1957. NRO is 
September 1 nearest age 65. 

(2) For irKiividuals who joined the retirement plan on or after July 1 . 1 957, NRD is July 
1 nearest age 65. 

annuity purchased by the vested amount the money purchase fund at retirement 
subject to the minimum guarantee: (2% x ABYE x YS) - <CPP benefit x 1/35 x YS 
to meximum 35 years). ABYE is calculated over those five years of highest earnings. 

4 yeer everage rate of investment earnings on the fund less 6% but in no event does 
pension decrease. 

The annuity is normally payable for life only but may optionally be; 

i) life guaranteed 60 months or 120 months or 180 months 

ii) joint and last survivorship 

iii) combination of above 

An actuarially reduced annuity commencing at early retirement. The minimum guarantee 
is actuarially reduced approximately 4% for each year early retirement precedes normal 
retirement. 

Member's option of (subject to pension laws): 

i) deferred annuity 

ii) transfer of money purchese eccount to registered pension fund of new employer or 
to a loclced RRSP 

iii) refund of member contributions plus interest to date of refund 

Ber^eficiary has option of receiving commuted value of pension as a lump sum, or if 
spouse, as a life annuity. 



Benefit entitlement to beneficiary as determined by guaranteed period 
of annuity payments 



Model Pension Calculation; 



(2% minimum guaranteed annual x $50,000 x 35) - ($7,258 x 1/35 x 35) 
= $35,000-7,258 
» $27,742 
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Trustee: 



Central Guaranty Trust 



Investment Manager ; 



Pension Committee : 
Composition: 



Responsibility: 



Status : 

Fund Performance: 



AMI Partners Inc. 

Gryphon Investment Counsel 

Ta) Investment Counsel 

Two administrative members, ex-offlcio, two members appointed v 
Academic Union, one member appointed by Support Staff Union, c member 
elected by and representing four smaller unions and one member elected 
by and representing non*union staff. 

Responsible for reviewing the performance of the Trust Fund and oversees the 
administration of the Plan, Including the interpretation 
and application of the provisions of the Plan together with 
eligibility, service, earnings and retirement dates of members. 

Rates of return on investments made by the fund: 



1973-74 




*3.24% 


1974*75 


SB 


9.70% 


1975 76 




9.63% 


1976-77 




i?.77% 


1977-78 


sx 


10.84% 


1978-79 




21.07% 


1979-80 




14.16% 


1980-81 




10.37% 


1981*82 


m 


•4.42% 


1982*83 




38.32% 


1983-84 


m 


2.45% 


1984-85 




26.63% 


1985*86 


av 


21.15% 


1986-87 




13.40% 


1987*88 




0.68% 


1988*90 




14.35% 


1989*90 


sx 


2*38% 


1990*91 




8.75% 



Unfunded Liability : 

Experience Deficiency ; 

Actuarial Evaluation Date : 

Actuarial Assumptions in the Fund 
Performance: 



NONE 
NONE 

Last actuarial evaluation * July 1, 1990. 

Given the current rate of employee/employer contributions, assumptions made by the 
actuary in projecting the fund's solvency are: rate of salary increase » 5%. Rate of 
return on investments » 6%. 



Indexing (Actual) : 
Portability ; 

Anticipated Changes : 
Reciprocal Agreements ; 



Variable, depending on investment performance 

A member may arrange for the deposit to the plan of any amount available for transfer 
from a former employer's pension plani The period of credited service with another 
employer is calculated by the University upon advice of the Actuary such that the 
additional actuarial liability of the Plan is equal to the transfer amount. 

NONE 

Reciprocal agreements exist with the Ontario Public Service Superannuation Branch, the 
Federal Government and The Ontario Teachers Superannuation Commission. 
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Type of Plan ; 
Eiigibiiitv : 

Member Contrib Jtions : 

University Contributions : 
Benefits : 

1) On Normal Retirement : 
(age 65) 

indexing ; 

Standard Options : 

2) On Early Retirement ; 
(age 55) 

3) On Termination: 



4) On Death : 

Before Retirement : 

After Retirement : 
(normal form) 

Model Pension Calculation; 



UNIVERSITY OFGUELPH 
Defined benefit 

All full-time faculty and staff, optional to age 30. 
Part-time faculty and staff, optional at any age. 

4.8% of earnings to YMPE, and 6.5% of earnings above YMPE, for faculty and staff. 
4.55% of earnings to YMPE, and 6.25% of earnings above YMPE, for all other 
employees. 

Amount necessary to provide the accruing benefits to members. 



The annual pension provided by tha formula: ([(1.4% x avg YfVlPE) + (2.0% x EX)| x all 
years of service. EX, is calculated over the best 60 consecutive months of earnings (avg 
YfVIPE » moving 60 month everege of Yf^/IPE) 

Effective October 1, 1989, future annual adjustments for inflation up to the increase m 
the C.P.I, in excess of 2.5% during the preceding 1 2 month period will be paid 

The benefit is normally payable for life, but guaranteed 60 months in any event (with 
provisions for spouse and dependent pension benefits), although the following options 
are available: 

i) life guaranteed 120 or 180 months 

ii) joint and last survivorship at 50%, 60%, 75% or 100% of employee's pension 

Based on years of service to early retirement and best earnings prior to retirement. The 
pension will be discounted by 0.5% for each month early retirement precedes age 65. 
Employees who attain age 60 with 35 years of service will receive a non-discounted 
pension. 

Member's option of (subject to pension laws); 

i) a deferred pension payable at normal retirement besed on service and earnings to 
resignation 

ii) transfer of twice member's contribution plus interest to registered fund of new 
employer or to an approved RRSP 

iii) refund of member contributions and interest (if termination prior to 2 yrs. of service). 

Beneficiary receives member's contributions made prior to January 1 , 1 987 plus interest, 
as well as the commuted value of the pension earned after January 1 , 1987. 

Full pension is guaranteed for 5 yrs. aftar retirement. After 5 yrs. 50% of pension is 
continued to spouse. 

Faculty & Retirement 

1.4% X 24,347 X 35 » 11,930.03 
+ 2.0% X 25,653 x 35 « 17.957.10 

29,887.13 
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Trustee : 

Investment Manager : 



P ension Committee : 
Compositi on: 

Responsibility : 



Canada Trust 

Knight. Bain.Seath. Holbrook; McLean Budden; Gryphon; Newcastie Capital Management 
Inc.; GlusKin Sheff 

5 appt. by Board of Governors. Board Chair, President & Chair of University Pension & 
Benefits Committee 

Responsible for the investment policy, investment performance, and overall 
administration of pensions & benefits 



Status : 

Fund Performance: 



Annual (ending Sept.30) 

1991 -17.9 
1990 - .5.7 
1989 -16.5 
1988 • -4.3 
1987 -18.6 



1986 -19.3 
1985 -16.9 
1984- 5.8 
1983 -29.1 
1982 -14.8 



Unfunded Liability : 
Actuarial Evaluation Date : 
Reciprocal Agreements : 



Actuerial Assumptions in the Fund 
Performance: 



Indexing (Actual) : 



Portability: 



NONE 

Evaluated annually, last one September 30, 1990 

Public service • federal end provincial Ontario Secondary School 

TeacherSi Province of Alberta, McGill University, University of Toronto, CAAT Plan 

7% investment income 6% salary increases + merit/promotion 

On 1 January 1974, 2% for each year member had been on pension to that 
date, and on 1 January 1976, 15% to each member on pension, for the 
period 1 January 1974 to 31 December 1975, and on September 1, 1979 2%, 
for each year from January 1, 1976, on September 1, 1980 3% per annum, 
and September 1, 1981 5% per annum. September 1, 1962 3%, September 1. 
1983 3% per annum, September 1, 1984 2.5%, September 1 . 1985 1.9%. 
September 1, 1986 1.1%, September 1, 1987 1.1%, September 1, 1988 1.1%, 
September 1, 1989 1*6%, September 1, 1990 3.3%, September 1«1991 3.2% 

The greater of twice the member's contributions plus interest, or, the actuarial value of 
the accrued pension is transferable to another registered pension plan or RRSP. 



Anticipated Changes : 
Ca£: 



Presidential Task Force reviewing pension plans, 
a 35 year cap on the years of Service 
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Type of Plan ; 

Eiigibilitv ; 

Member Contributions ; 
University Contributions ; 
Benefits ; 

1) On Normal Retirement ; 
(age 65) 



Indexing ; 

Standard Options : 



2) On Early Retirement ; 
(age 55) 



LAKEHEAD UNIVERSITY 
Hybrid • greater of defined benefit or defined contribution benetit 
All full'time academic and senior support staff; compulsory from date of appointment 
6 1/2% of regular earnings less CPP contributions 
Match member contributions. 



Retirement Dete; 

The normal retirement date shell be either December 31st or June 30th, whichever is 
coincident with or follows a member's 65th birthday. The Board, at its discretion, 
mey agree to postpone a member's retirement. 

The greetar of; 

(a) Pensions thet cen be provided by the sum of member's contributions from 
the date of employment plus the metching university contributions, each 
increased annually by the fund rate of return; 

(b) The onnuel pension provided by the formula; 
[ll.2%x avg YMPE) + (1 .75% x EX)J x YS 

ABYE, used in finding EX» is calculated over those 60 consecutive months of highest 
earnings 

See next page 

The benefit is normelly payable for life, but guaranteed 1 20 months in any event (with 
provisions for spouse and dependents pension benefits), although the following 
options are aveilabie: 
life only, joint and last survivorship 

The greater of the defined contribution pension or the annual pension as provided by 
the formula but based on service ond earnings to early retirement and reduced 0.5% 
for each month early retirement precedes normal retirement. 



3) On Termination: 



4) On Deeth ; 

Before Retirement; 



After Retirement ; 



Member's option of (subject to pension laws): 

I) a deferred pension peyeble at normal retirement besed on service end eernmgs to 
resignation 

il) trensfer of member's contributions plus e vested portion of university 

contributions to registered pension fund of new employer or RRSP (subject to 
certain conditions) 

III) refund of member contributions and interest 

If the member dies before retirement, the benefit is calculated as if the member's 
employment was terminated immediately before his death. The death benefit must be 
payeble to the employee's spouse es an immediate or deferred pension. Alternatively, 
the spouse may transfer the commuted value to an RRSP or receive it es e lump sum 
payment. If there is no surviving spouse, the benefit is paid to the designeted 
beneficiary or estate. 

Benefit entitlement to benoficiery as determined by guaranteed period of pension 
payments 



Model Pension Calculation: 



Annual pension provided by the formula: assuming avg. salary $50,000« 35 yrs of 
service and average Y.M.P.E. of $28,900 (over last 5 years) 1(1.2% x 28,900) + 
n.75%x 21,100)1x 35 » $25,062 
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Tfustee : 

Investment Manager : 

Pension Committee ; 
Composition ; 

Responsibility : 



Rcyal Truot 

Sceptre Investment Counsel Ltd. 

Vice-President (Administration) (Chairman); Director of Human Resources; two 
representatives selected by faculty; one non*faculty representative, one pensioner. 

The Pension Board shall have full power to administer the Plan, such power to 
include, but not limited to, the following: 

i) To make and enforce such rules and regulations as it shall deem necessary and 
proper for the efficient administration of the Plan 

ii) To interpret the Plan, its interpretation thereof in good faith to be final and 
binding 

iii) To decide all questions concerning the Plan and to make recommendations 
concerning the eligibility of any person to participate in the plan 

iv) To compute the amount of benefits or other payments which shall be payable to 
atiy Member, retired Member, contingent annuitant, or Beneficiary, in accordance 
with the provisions of the Plan, and to determine the person or persons to whom 
such amount shall be paid 

v) To authorize all payments to be made for such purposes 

vi) To prepare accounts and records showing the detailed operation of the Plan 

vii) To recommend to the Board of Governors an auditor as required to meet 
statutory obligations 

viii) To recommend to the Boerd of Governors an Actuary to carry out the actuarial 
valuations required by law and as required as sis tor recommending changes 
in pension or benefits in the Plan 

ix) To recommend to the Board of Governors amendments to the Plan to keep it 
current with respect to other universities and major employers 

x) To recommend to the Board of Governors the delegation of all or a portion of its 
duties to invest the assets of the Pension Fund from time to time to one or more 
Funding Agencies or investment counsellors 

xi) To review end discuss with the Actuary changes in the actuarial assumptions 
before any proposed changes are applied. 



Status ; 

Fund Performance; 



Unfunded Liabili ty; 

Actuarial Evaluation Date ; 

Actuarial Assumptions in the Fund 
Projection ; 



Total fund annual results (at market), net of expenses 

1990- 1.14 
1989-14.33 
1988 -12.02 
1987- 3.91 
1986 -15.91 
1985-26.24 

NIL 

January 1« 1987 

Rate of salary increase 6% compound per annum; fund yield 7% compound per 
annum; 1 983 Group Annuity Table used to represent the mortality of members both 
before and after retirement, set-back 1 year for males and 7 years for females; the 
YMPE to increase at 5% per annum. Assets are valued on a 4 year averaging method 
and liabilities on the unit credit cost method* 
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Indexing (Actual) ; 
Portability : 

Anticipated Changes ; 
Reciprocal Agreements : 



Pension payable from the Plan will be increased each year by the excess of the 
••investment return" on the pension fund for the previous year over 6%. In order to 
smooth out fluctuations, the "investment return'' for a yeer is defined as the average 
of the actual rate of return in that yeer and the three preceding years. 

Transfer provisions provide for the transfer of pension contributions (vested on a 5 
year schedule) to the pension plen of a subsequent employer, or to an R.R.S.P. with 
restrictions. Alternatively, an employee may elect to receive a cash refund of his 
contributions plus credited interest to date of termination, with restrictions. 

None, other than legisleted 

Federal Government 
Province of New Brunswick 
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Type of Plan ; 
g'iq'bilitv; 

Member Contributions : 
University Contributions: 



Benefits : 

1) On Normal Retirement : 
(age 65) 



indexing: 



Standard Options : 



2) On Early Retirement : 
(age 55) 

3) On Termination: 



4) On Death : 

Before Retirement: 



After Retirement: 



Model Pension Calculation: 



LAURENTIAN UNIVERSITY 
Money purchase plan with minimum guarantee 

All full-time academic end non-academic staff except those under age 25 must have 12 
months' service; compulsory at age 30 (presently under review) 

3.2% of plan earnings up to YMPE and 5% of plan earnings in excess of YMPE 

6.7% of plan earnings up to YMPE and 8.5% of plan earnings in excess of YMPE. (1 
1 /2% of amount stated in the contribution required to the minimum guarantee fund which 
waa temporarily suspended as of July 1/85) 



Normal Retirement Date: first day of July next following attainment of age 65. unless the 
Member'! 65th birthday falls on the first day of July, in which case the N.R.O. will 
coincide with the Member's 65 birthday. An annuity purchased by the vested amount 
in the money purchase fund at retirement subject to the minimum guarantee: ((1 ,05% 
X YMPE) + (1 .75% X EX)) x (YS after 30.06.75)1 + ((.75 of 1 % x YMPE) + (1 ,75% x 
EX)1 X I(YS between 01 .07.66 and 30.06.75)1 + ({ 1 .5% x ABYE x YS before 0 1 .07.66i|. 
ABYE, also used in finding EX. is calculated over those five years of highest earnings 

Once a year after they have started at the lesser of 3% per yeer or the rate at which the 
Consumer Price Index is increasing 

The form of annuity is usually chosen by the member from amongst the following 
options: 

i) life guaranteed 60. 120 or 180 months 

ii) joint and last survivorship 

iii) joint life pension with a 60% survivor pension 

The annuity and. subsequently, the minimum guarantee ere actuarially reduced 

Member's option of (subject to pension laws): 
i) a deferred annuity payable at retirement 

ij) transfer of money purchase account to registered pension fund of new employer or 
to an RRSP 

iii) refund of member's contributions and interest if member is less than age 30 or has 
not contributed to plan for at least 13 months (presently under review) 

a) refund of the total amount of his Money Purchase Account including the University's 
contributions 

b) if a married parson who joined the plan before July 1, 19/5 dies in service before 
normal retirement date but after completing at least five years of membership of the 
plan and prior plan, a pension equal to one-helf of the accrued pension of the 
member at the dete of his death shall be payable to his widow until her death and 
thereafter in equal shares to such surviving children as ehall be under age 18 at the 
date of payment of the benefit 

Benefit entitlement to beneficiary as determined by guaranteed period of annuity 
payments 

Minimum guaranteed annual pension 

(Sept. 62 • June 66) (1 .5% x 50,000 x 4) 

(July 66 -June 76) + (0.75% x 30,500) + (1.75% x 19.500) x 9 

(July 75 -June 97) + (1.05% x 30,500) + (1.75% x 19,500) x 22 

$3,000.00 + $5,130.00 + $14,553.00 m $22,68300 
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Trustee ; 

investment Manaqor ; 



Pension Committee : 
Composition ; 



Responsibility ; 
Status ; 

Unfunded Liability ; 
Experience Deficiency : 
Fund Performance : 



Montreel Trust 

Effective July 1. 1989; 
Integra for 2/3 of portfolio 
Kingwest for 1/3 of portfolio 

3 representatives appointed by tfie Board of Governors 

1 representative appointed by tfie Canadian Guards Association 

1 representative appointed by tfie Canadian Union of Public Employees 

1 representative appointed by Huntington College 

1 representative appointed by Laurentian University Adnninistrative Staff Association 
3 representatives appointed by Laurentian University Faculty Association 
1 reprasentative appointed by Laurentian University Staff Association 
1 representative appointed by Tfiorneloa University 
Directory of Personnel (non voting) 

To recommend cfianges to plan 



NIL 
NIL 

Rates of 
198081 

1981- 82 

1982- 83 

1983- 84 

1984- 85 

1985- 86 

1986- S7 
1987^88 
1988-89 
198900 
1990-91 



eturn on investments made by the fund: as of June 30 

6.3% 

3.1% 
28.7% 
-2.9% 
20.9% 
17.2% 
14.6% 
-3.00% 
12.6% 
-1.3% 
9.2% 



Actuarial Evaluation Date : 

Actjarial Assumptions in t he Fun d 
Projection: 



Indexing ; 

Portability : 
Changes : 



July 1. 1990 



- seiary 6% -f seniority 

- rate of return 7% 

• mortality according to the 1983 Group Annuity Mortality Table 

Onca yearly et the lesser of 3% or the rate at which the C.P.I, is 
increasing 

Transfer to another employer or R.R.S.P. 

Under the Money Purchase component a male annuity is purchased for 
females at retirement 



Reoiprooal Agreements ; 



Teacher's Superannuation Commission 
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Type cf Plan : 

EHflibHit:^: 

Member Ccnthbuticns t 
University Contributicns : 
Benefits : 

1) On Normai Retirement : 
(age 65) 

Indexing ; 

Standard Qpticns ; 



2) On Early Retirement ; 
(age 55) 



3) On Termination: 



4) On Death : 

Before Retirement ; 

After Retireme nt : 



Model Pension Calftulaticn : 



MCMASTER UNIVgRSITY 
Defined benefit 

All full-time and regular part-time aoademio and non-aoademio staff; compulsory on 
July 1 follov/ing 6 months employment 

3.5% of regular earnings up to YMPE and 5% of regular earnings in excess of YMPE 
Amount neoessary to fully fund the benefits aooruing to members 



The annuel pension provided by the formula; 
111.4% X AYMPE) ^ 12.0% x EX)) x YS 

EX « ABYE - YMPE where ABYE is oaloulated over those 48 months of highest earnings 
and AYMPE « Average of YMPE over those 48 months where YMPE was highest. 

Formal indexing soheme. Pensioner reserve indexing using exoess earnings approach. 
Increase will be the excess of the income earned In the fixed income portion of the fund 
over 4.5% or the Consumer Price Index increase for the year, whichever is less. 

The benefit is normally payable for life, guaranteed five years. For members with spouses 
50% of pension continues to joint annuitant. 

Options: all fornris subject to requirements of the University and Pension Benefits Act. 

The annual pension as provided by the formula but based on service and earnings to early 
retirement and reduced by 1/2 of 1% for each month early retirement date precedes 
normal retirement date. Unreduced benefit when age plus years of service after joining 
plan >. 80. 

Member's option of (subject to pension laws); 

i) a deferred pension payable at normal retirement; 

ii) transfer of twice member's contributions, plus interest, to registered pension fund 
of new employer, R.R.S.P.(locked-in); 

iii) refund of member contributions ar>d interest; 

Beneficiary receives pre-1987 contributions plus interest as a lump sum plus value of 
pension earned after 1986. 

i) married: spouse receives 50% of member's pension until death; 

ii) not married: beneficiary receives remainder, if any. of guaranteed 60 monthly 
payments 

Sased on best 48 month average salary of $50,000 with 35 years service immediately 

prior to retirement at age 65 at Dec. 31. 1991 . 

i1 .4% X 28,400 + 2.0% x (50.000 • 28,400)) x 35 

Totel Pension Payable $29,036 
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Trustee ; 

Investment Manager : 

Pension Committee ; 
Composition : 

Responsibility ; 
Status ; 

Unfunded Liability ; 
Experience Deficiency ; 
Fund Performance; 



Canada Trust 

JarislowskVi Fraser & Co.« Mucana. 

two faculty members, two support staff members, two professional/management 
members and four members representing the Finance Committee of the Board of 
Governors. All appointments are made by the President. In the case of faculty and staff 
members, respective associations recommend individuals to the President. 

administration of the Fund and acts as an Advisory Committee as set out in the Pensions 
Benefits Acts 



NIL 



NIL 



rate of return on investments made by the fund: 
based on book value: (including realized gains or losses) 



1970 


- 71 




6.1\- 


1971 


-72 




7.4% 


1972 


-73 




7.1% 


1973 


- 74 




7.5% 


1974 


-75 




7.18% 


1975 


- 76 




4.61% 


1976 


-77 




6.66% 


1977 


- 78 




7.16% 


1978 


-79 




10.78% 


1979 


-80 




13.94% 


1980 


-81 




13.43% 


1981 


-82 




6.97% 


1982 


- 83 




1 1 .04% 


1983 


-84 


a: 


13.42% 


1984 


-85 




11.81% 


1985 


- 86 


at 


12.17% 


1986 


-87 




11.84% 


1987 


- 88 




10.85% 


1988 


. 89 




9.74% 


1989 


- 90 




8.88% 


1990 


-91 




7.21% 











Actuarial Valuation Date ; 
Reciprocal Agreements ; 



Actuarial Assumptions in the Fund 
Performance: 



Indexing ; 



Portability : 



obtained annually on July 1 filed triennially (last filing July 1.1990) 

Federal Government. Province of Ontario. Secondary School Teachers Federation. 
Province of Alberte, OMERS 

rate of selary increase * 5.5% 

rate of return on investments » 6 1/2% pre-retirement 4.5% post-retirement 

Maximum increase each July equal to the ennual rate of increase in the C.P.I, or the 
excess of interest earning ^ on the fixed income portion of fund over the actuarially 
assumed rate of return; whichever is less. 

Actual Increeses 

1977 - 5.8% 1978 

1981 - 6.4% 1982 

1984- 5.8% 1985 

1987 - 4.2% 1988 

1990- 5.0% 1991 



5.9% 
9.1% 
4.4% 
4.4% 
4.8% 



1979 - 4.7% 
1983 -10.7% 
1986 - 4.0% 
1939 - 4.2% 



maximum amount transferable equal to greater of commuted value of benefit or twice 
members' contributions plus interest (locked-in). 
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Type of Plan ; 
Eligibility : 

Contributions ; 
OiSE Contributions : 



Benefits : 

1) Oil Nornnal Retirennent : 
(age 65) 



Indexing ; 

Standard Options ; 



2) On Early Retirement ; 
(age 55) 



3) On Ternnination; 



4) On Death ; 

Before Retirenfient ; 

After Retirement: 



Model Pension Calculation; 



ONTARIO INSTITUTE FOR STUDIES IN EDUCATION 

Defined benefit with minimum money purchase provision 

For all full-time faculty, professional, general support staff and academic support • 
compulsory after age 25. For part-time and over 25 • option to join each January 1 . 

6% of regular earnings less GPP contributions 

As required to provide benefits and at least amount equal to employee contributions. 
Currently 125% of employee contributions as per Board resolution. 



Annual Pension provided by the formula: 1 .5% of best 3 year average earnings up to 
CPP earnings ceiling at date of retirement, plus 2% of best average earnings over CPP 
ceiling multiplied by yoars of plan membership to a maximum of 35 years. 

60% of CPI to a max. of 8% reviewed annually. 

Benefit normally payable for life but guaranteed for 60 months with other available 
options: 

i) reduced pension guaranteed for 120 months 

ii) life only 

iii) joint and last survivorship 

A member who retires in accordance with Clause 4.1 shall be entitled to (age 55 - 65) 
receive a reduced pension which will be the Actuarial Equivalent of the annual pension 
calculated in the manner of Clauses 3.2 and 3.3, but commencing on the Early 
Retirement Date 

Member's option of (subject to pension laws): 

i) if more than two years of service: 

o) cash refund of contribution made prior to 1987 and transfer of two times 
contribution to post 1986 contributions to a locked-in RRSP or fund of new 
employer; or 

b) transfer of total two times contributions. 

ii) if (ess than two years of service: 

a) cash refund; or 

b) transfer or two times contributions to a locked-in RRSP or fund of new 
employer. 

Contributions with interest (or commuted value of pension earned if greater) are payable 
to beneficiary in a single lump sum payment. 

Benefit entitlement to beneficiary as determined by guaranteed period of pension 
payments. 

Annual pension provided by the formula; assuming best 3 year average earnings are 
$50,000 with 35 years pensionable service and CPP ceiling is set at $23,400 
> 1.5 X 23,400 X 35 years > $12,285 
2% X 26,600 X 35 years * $18.620 
Yearly Income from plan » $30,905 
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Trustee ; 

Investment Manager ; 

Pension Committee : 
Composition ; 

Responsibility : 

Status: 

Unfunded Liability ; 
Experience Deficiency ; 
Fund Performance: 



Actuarial Evaluation Date : 

Actuarial Assumptions in the Fund 
Performance: 



Indexing (Actual) : 
Portability : 

Reciprocal Agreements ; 



Royel Trust 

Gryphon Investment Counsel Inc. 

Representatives from Board of Governors and Staff Associations 

To review the plan and recommend changes 

NIL 
NIL 

Rete of return last 5 years 

1985 - 21.91% 

1986 - 12.31% 

1987 - 6.15% 

1988 - 9.0% 

1989 > 15.53% 

1990 > 5.2% 

December 31. 1990 

Rata of salary increese 6% compounded per annum: fund yield 7%; 1 983 group annuity 
table used to represent the mortality of members both before and after retirement; the 
YMPE to increase 5.5% per annum. 

6.0% of CP! to max. of 8% for all service 

N/A 

Onterio Public Service Superannuation Board 
Universities Academic Pension Boards - Atbarta 
Colleges of Applied Arts and Technology 
OMERS 
CARRA 

University of New Brunswick 
St. Francis Xavier 

ryicGill 
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Type of Ran : 

Eligibility : 

Member Contributions ; 
University Contributions : 



Benefits: 

1) On Normal Retirement : 
(ege 65) 



Indexing ; 



Standard Options : 



2) On Early Retirement : 
(age 55) 



UNIVERSITE D^QTTAWA/UNIVERSITY QP OTTAWA 
Defined benefit 

All full-time ecademic and non*acedemic steff; compulsory at age 30 

4.25% of regular earnings up to YMPE and 6.55% of regular earnings in excess of YMPE 

An amount necessary to provide ell of the benefits accruing to members; 8.59% of 
regular salary mass 



The annuel pension provided by the formula: 

(2% X ABYE X YS before 01.01.66) + (1.3% x YMPE) + (2.0% x EX) x YS after 
01 .01 .66. ABYE celculeted over those five years of highest earnings. 

Guaranteed C.P.I.-1 with en 8% cap + application of "excess interest principle" on a 
yeerly basis as per Boerd of Governors's approval 

The benefit is normaiiy payeble for life, but gueranteed 60 months in any event, although 
the following options ere available. 
* life guaranteed 1 20 or 180 months 

Now available with no actuarial reduction for active membrs from age 60 or if service 
(pension) and age corresponds to 90 ' 



3) On Termination : 



4) On Death : 

Before Retirement: 



Member's option of (subject to pension laws): 

i) a deferred pension payeble et normal retirement ege 

ii) trensfer of twice member's contributions, plus interest, to registered pension fund 
of new employer or to an RRSP 

iii) refund of member contributions and interest if under age 40 or a member of the plan 
for less than five years plus 2 years government rule 

iv) transfer of member's valued benefit prior to reeching 55 
V) e deferred pension peyable at eerly retirement ege. 

Effective January 1, 1988, beneficiary receives the commuted value of the fund. 



After Retirement : 
(standard options) 

Model Pension Calculation; 



Spouse or dependents guaranteed member's full pension up to 60 months from 

retirement and 60% of member's pension after the 60 month period 

if no spouse, benefits to beneficiary ere determined by guaranteed period of payments 

Besed on an average salary of $50,000 

Data 

i) perticipetion: 35 years (01.07.56 to 30.06.91) 

ii) average salary: $50,000 

iii) Y.M.P.E. (1991): Averege of lest five years. $27430 
Calculation 

service prior to Januiiry 1, 1966 

$50,000 X 2% X 3469 $9,504.1 1 

365 

service from January 1, 1966 

$27,430 X 1.3% X 8941 $8,734.99 
365 

$22,570 X X 8241 $11,057.44 
100 365 

$29.296.54 
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Trustee : 

Investment Manager ; 



Pension Committee : 
Composition ; 



Responsibility : 
Status : 

Unfunded Uabilitv : 

Experience Deficiency : 

Actuarial Evaluation Date : 

Actuarial Assumptions in the Fund 
Projection : 

Indexing : 
Portability : 

Anticipated Changes : 
Reciprocal Agreements : 



Royal Trust 

Jerislowski Fraser 60% 
Sceptre Investment Council 40% 

The Committee includes the following members: 

i) two members of the Board of Governors appointed by the Board; 

ii) a member appointed by the Board of Governors to serve as Chairman of the 
Committee; 

iii) the Director of Human Resources; 

iv) two members of the Pension i 3n appointed by the Association of Professors of the 
University of Ottawa; 

v) two members of tha Pension Plan and of the teaching staff other than the above- 
mentioned, appointed by the Senate; 

vi) • one person appointed from nominations received from the committee r^^presenting 
management and professional employees; 

• one person appointed from nominations received from the committee representing 
clerks and secretaries; 

• one person appointed from nominations received from the committee representing 
technicians; 

• one person appointed from nominations received from the Library employees. 
Advise, change by*laws, recommend plan changes 

N/A 

N/A 

January 1, 1991 

Based on 5% salary increases and with a 6% return investment on the fund 



Increase up to a guaranteed CPI-1 with an 8% cap -f application of excess interest 
principle**. 

Amount required by the recipient plan or twice the member's required contributions* 
whichever is less. 

N/A 

Federal Government 
O.f^.E.R.S. 

Ontario Teacher's Superannuation Commission 
Central Mortgage and Housing Corporation 
Government of Quebec 
University of Montreal 
University of Quebec 
Level University. 
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Type of Plan : 

EligibiHtv ; 

Membor Contributions ! 
University Contributions : 
Benefits : 

1) On Normal Retirement : 
(age 65) 



Standard Options : 



2) On Early Retirement : 
(age 55) 



3) On Termination: 



4) On Death : 

Before Retirement: 



After Retirement: 



Model Pension Calculation : 



QUEEN'S UNIVERSITY 
Money purchase with a minimum guarenteo 

All fulhtima and continuing pert-tlnne academic and support staff, compulsory for full time 
staff at age 30 

4,5% of regular earnings up to YMPE and 6% of regular earnings m excess of YMPE 
Matching member contributions plus 1 .5% to Minimum Guarantee Fund 



A single pension is established at retirement equal to the greater of that produced by the 
Money Purchase balance at retirement or the Minimum Guarantee. This pension is 
adjusted each year by a formula based on the 4 year moving everege of fund earnings 
with no ceiling. Pensions are never reduced regardless of performence. At the time of 
retirement, the Money Purchase component is converted into pension using the same 
factor for men and women. 

The quoted annuity is a life guarantee 5 yeers. Other eveilable options include: 

i) life only guaranteed 10 or 15 years. 

ii) joint and lest survivorship at various % levels and can include guarantees 

Member's choice of either e deferred pension commencing at any time up (any age) to 
normal retirement, or pension conrimencing et date of early retirement. The pension is 
established using the method described under Normel Retirement. Minimum guarantee 
benefits are reduced by 1/2 of 1% for each month prior to normal retirement. Special 
eerly retirement program is available. 



Memhers's option of (subject to pension laws): 



i) 
ii) 

ill) 



ii) 



deferred pension payable at normal retirement 

lockad-in transfer of money purchase account to registered pension fund of new 
employer or RRSP 

refund of member's contributions and interest 

no spouse: payment of twice member's required contributions plus interest to 
beneficiary 

surviving spouse has option of: 

a) lump sum payment as above 

b) variable pension purchased by this lump sum from the plan 

c) fixed annuity purchased by this lump sum 

d) defer pension payments and leeve money in pension plan 

Benefit entitlement to beneficiary as determined by guaranteed period of ennuity 
peynnents 

(1.35% X $27700) + (1.80 x $22,300) x 35 « $27,137 

virtuelly all staff are currently retiring with a money purchase pension which in most 
cases is considerably higher than the minimum gueranteed formula pension. 
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Tfustaa : 

Investment Manager : 

Pansion Committee : 
Composition: 



Responsibility ; 
Status : 

Unfunded Liability : 
Fund Performance: 



Actuarial Evaluation Date : 

Actuarial Assumptions in the Fund 
Performance : 

Indexing (ActualJ : 



Portability ; 



Canada Trust 
Jerislowsky, Freser & Co. 



Two faculty member! and two support staff members' appointments by Principal and 
two member! representing the administration (V. P. Resources and Director of Pensions 
ar>d Staff Benefits) end two members from the Board of Trustees plus two retiree 
representative!. 

Responsible for investment policy decisions (e.g., proportion of fund investment in 
equities), selection of investment manager and plan policy. 



NIL 



Rates of return on investments made by the lund. 



1970- 

1971 ■ 

1972- 

1973- 

1974- 

1975- 

1976- 

1977- 

1978 ■ 

1979- 

1980 

1981 • 

1982 

1983- 

1984 

1985 

1986 

1987 

1988 

1989 

1990 



71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 



12.3% 

14.6% 

0.06% 

•15.9% 

17.6% 

8.6% 

10.7% 

17.6% 

16.7% 

14.6% 

5.8% 

12.2% 

30.2% 

11.3% 

26.5% 

24.2% 

12.85% 

-3.0% 

18.5% 

-.9% 

13.4% 



Auguat 31, 1989 

Selary increese ■ 5%, real rate of return on investments after inflation ■ 3%, rata of 
mortelity as in the annuity tables for 1983 

Baaed on fund performance using a four year moving average. Average pensioner 
increase of 6.2% over past 5 years 

Monny purchase component is transferable on a locked in basis to another registered 
pension plan or to RRSP. Plen includes portebility clause for a t ansfar in. 



Reciprocal Agreements : 



Public Service 

Ontario Provincial Government 
Ontario Teachers Superannuation 
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Type of Plan: 

Eligibility ; 

Member Contributions ; 

Employer Contributions : 
Benefits : 

1) On Normal Retirement ; 
(ago 65) 

Indexing ; 



Standard Options : 

2) On Early fietiremerit : 
(age 55) 



3) On Termination; 



4) On Death ; 

Before Retirement: 



After Retirement; 



Model Pension Calculation ; 



RYERSON POLYTECHNICAL INSTITUTE 
Defined benefit 

Comijulsory for full-time faculty (other than those contributing to T.S.F.) and 
admlnistratiye and academic support staff on date of appointment. 

6% of salary up to Y.B.E. under CP.P., 4.2% of salary between Y.B.E. & Y.M.P.E.. 6% 
above Y.M.P.E,; 1 % of salary to SABA (indexing fund) 

Matches employee contributions 



The annual pension provided by the formula 

YS X 2% X average salary for best consecutive 60 months less ,7% of the lesser of or 
average salary for best consecutive 60 months or Y.M.P.E. x YS since January 1, 1966. 

From 1/1/77 all employees covered by S.A.B.A, 

Those who retired prior to 1/1/76 receive adjustable pension supplement. 
Pension benefit payable for life. 

i) a member who has completed 10 years of pre 1987 service or 2 years of post 1986 
service and who elects to retire after the age of 55 years shall be entitled to an early 
retirement pension commencing on the first day of the next month following the 
month in which ho retires. Pension is reduced by 5% for each year early retirement 
precedes normal retirement. 

ii) a member has attained the ago of 60; and has credited service of 20 or more years 
is entitled to a pension without any age reduction factor 

iii) a member has credit in the furui for a number of years and months of service that, 
when added to his exact ego. totals at least ninety years is entitled to a pension 
without any age reduction factor 

Members option of (subject to pension laws) 

i) before member has completed 10 years of pro 1/1/87 service or 2 years of service 
past 1986. the contributions made by the member shall be refunded to him with 
interest; or contributions plus interest may He transferred to an R.R.S.P. 
after 10 years of pre 1/1/87 service or 2 years of service past 1986, member may 
elect a deferred pension payable at normal retirement based on service and earnings 
at date of resignation. 



ii) 



Subject to requirements of Ontario Pensions Benefits Act. 1987. the following benefits 
may be paid. 

i) refund of member's contributions plus interest (for service prior to 1 .1 .87). 

ii) commuted value of vested pension as lump sum or immediate montNy pension, 
subject to 50% rule (for service after 1 .1 .87). 

60% of the member's pension is paid to the spouse until death and in any event until the 
youngest child reaches age 18, Spouses pension is reduced by 2 1/2% for each whole 
year that the spouses age 's more than 10 years less than the member's age. 

Assume average salary for best 60 consecutive months is $50,000 with 35 years 
credited service to December 31, ^986. 
35 X J. x 50.000 « $35,000.00 
100 

Less C.P.P. reduction factor. YS from January 1 . 1 966 to Oecember 31.1 987 • 22 vaars 
(YMPE 1986 - 25.900) 

22 X 07 x 25.900 « $3,988.60 
100 

Therefore pension would be: 

» $35,000.00-3.988.60 
« $31,011.40 
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Trustee: 

Investment Manager : 

Pension Committee : 
Composition : 

Responsibility : 

Status : 

Unfunded Liabititv : 

Experience Deficiency : 

Fund Performance : 

Actuarial Eveluetion Date : 

Actuarial Assumptions In the Fund 
Performance: 



IndexingJActual) : 
Portability : 
Aniclpated Changes : 
Reciprocal Agreements * 



Onterio Municipal Employees Retirement Board 
N/A 



$14,317,400 surplus 

N/A 

N/A 

January 1, 1991 



Retirement age 65 factors 60/20; mortality table *Wyett, Age of Wives - 3 yrs. younger 
than huibar>d; married members 85%; 

• loading for axponsea 1% of future contr. income 

• interest rate 8.5% o salary increase 7% 

• increaie ir> YMPE 6% per year 

• valuation method - entry age normal 

• withdrawal rates 





M 


E 


25 


.149 


.299 


35 


.074 


.139 


45 


.027 


.058 


55 


NIL 


.014 



CPI up to max of 8% 

N/A 

Paniion Reform Lagiilation 

Ur)der currant review. First changes will be to match pending legislative requirements. 

i) Teachers' Superannuation Commission 

ii) Province of Ontario 
III) Fedarat Government 

iv) Hospitals of Ontario Pension Plan and Hospital for Sick Children Pension Plan 
V) Collages of Applied Arts and Technology 

vil Province of Alberta 

vii) York 

viii) Hospital For Sick Children 

ix) OMERS 

x) Assn. of Universities & Colleges of Canada 
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UNtVERSITY OP TORONTO 



Type of Plan ; 
EliQibilitv : 

Member Contributions : 

University Contributions : 
Benefits ; 

1 ) On Nornnal Retirement : 
(age 65) 



Indexing : 



Standard Options: 



2) On Early Retirement ; 
(age 55) 



3) On Termination: 



4) On Death : 

Before retirement: 



After Retirement: 



Dafined benefit with minimum pension guarantee 

All full-time academic and non-academic staff and part-time staff with an annual salary 
of at least 35% of the YMPE; compulsory for full-time and part-time staff at age 35 
whose total percentage of appointments are equal to 25% or more of full*time 

Full-time staff: 3.9% of regular earningj up to YMPE and 6.0% of regular earnings in 
excess of YMPE; part-time staff; same as full-tima but pro-rated to their percentage of 
full-time worked 

Amount necessary to provide the retirement benefits accrued to members, currently 
9.99% of members pensionable earnings 

The ennual pension provided by the formula: 

For pension service up to June 30.1992 ((1 .0% x avg YMPE) + (2.0% x EX)) x YS plus 
for pension service on or after July 1. 1992 ((1 .3% x avg. YMPE) + (2.0% x EX)) x YS 
subject to the minimum pension guarantee of 40% of member's total required 
contributions. 

ABYE, used in finding EX, is calculated over those 36 months of highest earnings. Part- 
time staff member treated the same as full-time members except pension service accrual 
pro-rated to th^lr percentege of full-time work. 

Annual indexation equal to CPI-4% or 75% of CPI to a max. of 8% plus 60% of the CPI 
in excess of 8% whichever is greater (but not less than 0) and in addition further 
augmentation will be considered on an annual ad hoc basis 

For single members, the benefit is normally payable for life but guaranteed 60 months in 
any event, but may optionally be guaranteed 1 20 or 1 80 months, For married members, 
50% or 60% Joint and Last Survivor Benefit payable 

i) all members are eligible to receive a benefit besed on service ar>d earnings to early 
retirement end reduced 5% for each year eariy retirement precedes normal 
retirenwnt 

ii) Administrative Staff Only: may elect early retirement with an actuarially unreduced 
pension - on the last day of the month in which the member reaches actual age 65, 
or the end of any month thereafter, but not later than the following June 30th; or 
when age (minimum age 60) plus years of service equal 80 or more 

Member's option of (subject to pension laws): 

i) a deferred paid-up annuity payable at normal retirement based on service and 

earnings to resignation 

transfer of twice member's contributions plus interest to registered pension 
fund or to an RRSP 

refund of member contributions and interest 

leave contributions in Plan thus retaining a pension entitlement which is subject 
to indexation (deferred pension) 



ii) 

iii) 
iv) 



Single members: 



Married members: 



Single members: 
Married members; 



beneficiary receives lump sum payment equal to commuted value of 
member's pension benefit 

spouse receives lump sum payment equal to commuted value of 
member's pension benefit or an immediate or deferred pension the 
commuted value of which is at least equal to the member's pension 
benefit 

beneficiary receives balance of unpaid portion of five year guaranteed 
pension 

50% of the member's pension is paid to the spouse until death (with 
no reduction to member's pension) or 60% of the member's pension 
is paid to the spouse until death (with member's pension being 
actuarially reduced to pey for the difference between the 50% and 
60% survivor pension) 



Model Pension Calculation; 



Based on 35 years of pensionable service: 

(1 .0% X 28,366.67)) + (2.0% x 21 ,633.33) x 35 



$25,071.90 
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Trustee : 

Investment Manager : 



Pension Committee ; 
Composition ; 



Responsibility: 
St atus : 

Unfunded Liebilitv ; 
Experience Deficiency : 
Fund Performance: 



Actuarial Evaluation Date ; 

Actuarial Assumptions in the Fund 
Projection ; 



Indexing (actual) ; 



Portability: 



Montreal Trust Company 
Gryphon Investment Counsel Inc. 

Knight, Bein, Seath & Hoibrook Capitol Management Inc. 
Jarislowski, Freser Co. Ltd. 



Committee members from the Staff & Faculty Associations are nominated by their 
respective association end then appointed by the President of the University 

To review terms benefits, end administration of the pension plan including 
employee/employer costs, perfonnance of the fund« end the making of recommendations 
for changes in the plen when necessery 



None on July 1, 1991 
None on July 1, 1991 

Rates of return on investments made by the fund: 



1982- 83 

1983- 84 

1984- 85 

1985- 86 

1986- 87 

1987- 88 

1988- 89 

1989- 90 

1990- 91 



44.6% 
1.6% 
27.7% 
22.6% 
13.9% 
1.2% 
13.2% 
2.3% 
8.5% 



July 1, 1991 (obtained annuelly on July 1st) 



Valuation Interest Rate 

Inflation 

Salary scale 



8.5% 
5.5% 

7% per ennum (5.5% CPI 4- 1.5% merit and promotion) 
1983 Group Annuitentt Mortality Table 



July 1, 1979 - 5.0% 

July 1, 1980 • 6.5% 

July 1, 1981 - 7.0% 

July 1, 1982- 8,7% 

July 1, 1983 - 5.3% 
July 1, 1984- .5% 

July 1, 1985- 1.0% 

July 1, 1986- 4.4% 

July 1, 1987 - 2.52% plus 2% to 15% ad hoc depending on year of retirement 

July 1, 1988 - 2.52% 

July 1, 1989 - 2.4% plus 1.1% ad hoc if retired prior to April 1, 1989 

July 1. 1990- 3.06% 

July 1,1991 • 3.0% plus 0.7% ad hoc if retired prior to May 1, 1991 

Pension credits, thet is, the greater of twice member's contributions, plus interest, or the 
accrued velue of the pension ere trensfereble to another registered pension fund but a 

number of years of service, used to calculate the defined benefit, would probebly be lost 
in the transfer 



Anticipated Changes ; 



None at this time 




•31 • 



Reciprocal Agreements : Federal Government 

Province of Ontario 
Ontario Teachers Superannuation 
Alberta Universities Academic Pension Board 

Ontario Council of Regents for Colleges of Applied Arts and Technology 

Hospital for Sick Children 

Alberta Public Service Pension Board 

University of Guelph 

University of Manitoba 

McGill University 

The Ontario Cancer Institute 

Trinity College 

Victoria University 

St. Michael's College 

Hospitals of Ontario Pension Plan (HOOP) 
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TRENT UNIVERSITY 



Type of Plan : 
EliQibilitv : 

Member Contributions ! 
University Contributions ! 
B enefits : 

•1) On Norme l Retirement : 

(July let following 65th birthday) 

Indexing : 

Standard Options ; 



2) On Early Retirement : 
(age 55) 



3) On Termination: 



4) On Death ; 

Before Retirement ; 

After Retirement! 



Model Pension Calculation; 



Defined benefit; final average earnings, independent of C.P.P, 

All full-time academic and non-academic staff; compulsory from date of appointment. 
-Ongoing Part-time Employees" whose eppointments are at least half-time; three months 
waiting period, 

5.25% of nominal eernings 

Amount necessary to adequately fund the plan, but not less than members' 
The annual pension provided by the formula: 

2% X final average earnings x years of service. Finel average earnings ere the highest 
average anrujal nominal earnings paid during any three consecutive yeers of the ten years 
immediately preceding retirement. 

Current one year G.I.C. rate minus actuary's assumed Interest rate 

The "normel pension" benefit is payable for life, but is also gueranteed 60 months end 
the following options are available: 

i) life only 

ii) life gueranteed 120 months 

iii) joint and last survivorship 

The annual pension as provided by the formula but based on service and earnings to early 
retirement and reduced 0.5% for each month early retirement precedes normal 
retirement. 

Staff only: Retirement date at the University will be the first of July immediately 
following, or coincident with, the staff member's sixty-fifth (65th) birthday. For a staff 
member whose sixty-fifth (65th) birthday falls between July 1 and December 31, 
retirement on full pension and without penelty on December 31st is an option. 

Member's option of (subject to pension laws): 

i) a deferred pension payable at normal retirement 

ii) transfer of twice member's contributions, plus interest, to registered fund of 
new employer or to RRSP. 



Pre and post-reform deeth benefits in accordance with ^he Pension Benefits Act 

Benefit entitlement to beneficiary as determined by guaranteed period of benefit 
payments. 

Assuming 35 yeers of service and average salary of $50,000 
2.0% X $50,000 X 35 = $35,000 p.a. 
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Trustee : 

investment Manager : 



Pension Committee ; 
Composition : 

Responsibility ; 



Status : 

Unfunded Uabilitv ; 
Experience Deficiency ; 
Fund Performance: 



Actuariai Evaluation Date : 

Actuarial Assumptions in the Fund 
Projection: 



Indexing (actual) : 



Portability : 

Anticipated Changes ; 
Reciprocel Agreements : 

Voluntary Early Retirament ; 



National Trusl Company, Limited 

Sceptre Investments • 50% of fund 
Phillips, Hager and North, Ltd. • 50% of fund 



Balanced representation of Board, Faculty, Staff and Administration. 

(a) Receive reports, monitor the plan and to recommend to the Board; 

(b) Both Committee and Board approvals needed for plan changes. 



None on July 1, 1900 
None on July 1, 1990 

1984- 85 • 16.5% 

1985- 86- 20.2% 

1986- 87 - 16.0% 

1987- 88' 13.94% 

1988- 89 • 11.23% 

1989- 90- 8.23% 

July 1, 1990 



Interest 6% 
Salary Scale 5% 



1 July 1978 


- 3.3% 


1 July 1979 - 


4.9% 


1 July 1980 


' 7.6% 


1 July 1981 - 


8.0% 


1 July 1982 


' 10.5% 


1 July 1983 - 


5.6% 


1 July 1984 


- 3.7% 


1 July 1985 - 


3.8% 


1 July 1986 


- 3.04% 


1 July 1987 - 


2.04% 


1 July 1988 


- 3.03% 


1 July 1989 • 


4.86% 


1 July 1990 


- 4.36% 







Board of Governors approved exceeding the above amounts to fully cover CPI up lo July 
1, 1989. 

Twice member contributions plus interest or value of accrued pension, whichever is 
greater, transferable to another registered pension plan or R.R.S.P. 

To comply with Ontario Pension Benefits Act. 

Government of Canada, Teachers' Superannuation Commission, Province of Ontario, 
University of Manitoba, York University. 

For a defined 5 year period (to June 30, 1992), the Faculty Collective Agreement include 
D'cv'sion for partial or full early retirement with pension protection. 
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UNIVERSITY O F WATERLOO 



Type of Plan ; 
Eligibility ; 

Mambef Contflbutlong : 
Univafsitv Contributiona ! 



Banafits ; 

1) On Normal Ratiramant ; 
(aga 65) 



Indaxifij ; 

Standard Option s: 



2) On EaHv Ratiramant : 
(aga 55) 



3) On Tarmination: 



4) On Daath ; 

Befora Ratiramant! 



Aftar Ratiramant: 



Model Pension Calculation: 



Defined benefit 

All regular full-time and part-time academic and non-academic staff from day one of 
employment, compulsory from Jan. 1 st coincident with or following 35th birthday. Other 
part-time per legislative eligibility. 

4.875% of regular earnings plus CPP contributions (up to YMPE, 6.5% in excess). 

At least an amount equal to the aggregate of the members' required contributions, made 
monthly 

Faculty and staff Jfirst of month coincident with or following 6Sth birthday). However. 

faculty have the right to postpone NRD to the anniversary of their contract date following 

or coincident with 6Sth birthday. 

The annual pension provided by the formula: 

111 .3% X avg YMPE of previous 3 years) + 12.0% x EX)) x YS. 

FGAE used in finding EX. is calculated over those consecutive 36 months of the last ten 

years with the highest earnings. 

Guaranteed up to 5% if cost of living index warrants but mora is possible subject to 
fund's ability to pay. 

The benefit is normelly payable for life, but guaranteed 60 months In any event, although 
the following options are available: 

i) life only 

ii) life guaranteed 120 months, 180 months 

iii) joint and last survivorship, 60% (unless waived per legislation) plus 50%, 75% 

100%. 

Tha annual pension as provided by the formula but based on service and earnings to eariy 
retirement and reduced 0.33% for each month early retirement precedes age 65, for the 
ages 60-65. and 0.5% for each month early retirement precedes age 60 (but no less than 
that required on an actuarial basis) 

Member's option of Isubject to pension laws): 

i) a deferred pension payable at normal retirement 

ii) actuarial value of accrued pension to registered pension fund of new employer or to 
an RRSP that is locked in 

iii) refund of members contributions and interest (only if permitted by legislation) 

Refund of member's required contributions plus interest to the beneficiary to Dec 31, 
1986; actuarial volue of pension accrued since January 1, 1987 

Benefit entitlement to beneficiary as determined by guaranteed period of benefit 
oayments. Iminimum payout of required contributions plus interest - less any excess 
contributions paid -except Life only) 

Annual pension provided by the formula: 
1991 Avg. YMPE » 29.033.33 

(1.013% X 29.033.33) + .02 150,000 - 29.033.33)1 33 
a (377.43 + 419.331 35 
s $27,886.60 

N.B. The University must fund 50% of the value of the employee's 
pension. If at termination, retirement or deathV required 

contributions plus interest exceed 50% of the actuarial value of the pension, the excess 
belongs to employee. 

" only on benefit accrued Since 1/1/87. 
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Trustee: 

Investment Manager : 



Pension Committee ; 
Composition ; 



Responsibility ; 



Status ; 

Unfunded Liability ; 
Experience Deficiency ; 
Fund Performance; 



Canada ^rust 

JarislowskVi Prasar & Co. 

Mucana and M.K. Wong & Associates 



Three faculty members selected by Faculty Association for approval by President. 2 
Board members appointed by Board, two non-union staff members; one union staff 
member; Treasurer; Provost and Vice-President Academic; Assoc. Provost, Academic 
Affairs; University President; rep. of Retirees' Association 

Responsible for monitoring the results of the investment manager-^ent of the fund and for 
the periodic review of the plan to keep it current with other plans 



No present unfunded liability 
No present experience deficiency 



1975 


11.96% 


1976 


11.74% 


1977 


9.64% 


1978 


17.12% 


1979 


19.05% 


1980 


23.56% 


1981 


•0.80% 


1982 


23.57% 


1983 


19.16% 


1984 


8.54% 


1985 


24.56% 


1986 


12.21% 


1987 


1.0% 


1988 


10.50% 


1989 


16.02% 


1990 


-3.30% 



Actuarial Evaluation Date ; 

Actuarial Assumptions in the Fund 
Proiection ; 



Portability ; 



Reciprocal Agreements ; 



January 1. 1991 



Mortabiltty 1983 Group Annuitants 
Interest - 7% 
CPI - 4% 

Pension credits, that is, actuarial value of accrued pension is transferable to a: 
registered pension fund but a number of years of service, used to calculate the defined 
benefit, could ba lost in the transfer depending on new plan benefits and costs 

- Public Service Superannuation 

- Alberta Superannuation 

- Teacher's Superannuation Commission 



Oil 
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UNIVERSITY OF WESTERN ONTARIO 



Type of Plan ; 
Eligibility ; 



Member Contributions : 



Uniyersitv Contributions : 



Benaftts ; 

1 ) On Normal Retirement ; 
(ago 65) 



Indexing ; 

Standard Options; 



Monay purchase (minimum guarantee to staff members who were employees as of 
01.05.74) 

All full-time academic staff; compulsory from date of oppointment. All fulf*time 
administrative staff and union, voluntary from data of appointment, compulsory after 5 
years employment. 

All non full time employees may elect to join the plan on any January 1 provided that, in 
each of the two preceding calendar years their pensionable earnings were at least equal 
to the minimum earnings for the year. Minimum 5,000 - 1986; 5,250 - 1987; 5.500 • 
1988; m 21% of YMPE - 1989 and each subsequent year. Oh may elect to become a 
member on the first day of any month provided that on that date the following conditions 
have been satisfied: 

i) has been continuously employed for at least twenty-four months, and 

ii) in each of two consbautive calendar years had pensionable earnings at least equal 
to tha minimum earnings for the year. 

Faculty 5.5% of regular earnings 

Staff - 6.0% of regular earnings less C.P.P. contributions 

Effective Jan. 1, 1991 for new staff - 2.5% of earnings 

Faculty • 8.5% of member's regular earnings 

Staff - 7.5% of member's regular earnings increasing to 8.0% after 10 years 
service and 8.5% after 20 years service 

An annuity purchased by the vested amount in the member's money purchase account. 
Members subject to the minimum guarantee will receive at least: 
Faculty - (2.0% x ABYE x YS to max. 20 yrs.) + (1 .0% x ABYE x YS after 20 yrs. 
to max. 20 yrs.) 

Staff (2.0% X ABYE x YS to max. 35 yrs.) - (0.7% x ABYE up to YMPE in 

retirement YR x YS after 01 .01 .66) 

Note - ABYE calculated over the best 5 years. 

On Ad Hoc basis for pre 1981 retirees 

The annuity is normally a fixed life annuity guaranteed 60 months but may optionally be: 



i) 



ii) 



members not subject to minimum guarantee may elect to purchase an excess 
earnings annuity, or an indexed annuity in which benefit amounts are adjusted yearly 
according to the CPl (max. 4% per annum) 

in any event, the type of annuity chosen is payable according to one of the following 
typical options: 

a) life only 

b) life guaranteed 1 20 months • also 180 

c) joint and last survivorship 

d) joint and last survivorship guaranteed 60, 120 or 180 months 

ii) deferred annuity option • faculty and staff between age 55 and normal retirement 
may use accumulated pension funds to purchase a life annuity payable at a future 
retirement date 



2) On Early Retirement : 
(age 55) 



The monthly annuity payments are actuarially reduced 



ERIC 



3) On Termination: 



Member's option of (subject to pension laws): 

i) deferred pension payable at normal retirement 

ii) transfer of money purchase account to registered pension fund of new employer or 
to an RRSP 

iii) cash refund subject to appropriate withholding tax. 



3u, 



* 38 * 



On Death ; 
Before retirement : 



After retirement ; 



Model Pension Calculation : 



Beneficiary has option of receiving member's money purchase account as a lump sum, 
subject to the appropriate withholding tax. If the beneficiary is the member's spouse, 
account maybe used to purchase an immediate annuity or transferred to an RRSP, 

Benefit entitlement to beneficiary as determined by the option selected and guaranteed 
period of annuity payments. 

Minimum guaranteed annual pension for only those subject to the minimum guarantee: 
Faculty • (2.0% x $50,000 x 20) 4- (1.0% x $50,000 x 15) 

« $20,000 ^ $7,500 

» $27,500.00 
Staff (2.0% X $50,000 x 35 ) • (0.7% x 30,500 x 20) 

« $35,000- $4,270 

s $30,730 

Money purchase plan is producing, for most retirees, a pension benefit in excess of the 
minimum formula guarantee. 
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Trustee ; 

Investment Manager : 



Pension Committee : 
Composition ; 



Responsibiiitv : 



Status : 

Unfunded Liability ; 
Experience Deficiency ; 
Fund Performance: 



Actuarial Evaluation Date : 

Actuarial Assumptions in the Fund 
Projection: 



Indexing ; 
Portability ; 

Anticipated Changes ; 
Reciprocal Agreements ; 



Canada Trust 

Guaranteed Account • Manuvest 

Fixed Income Fund - T.A.L. Investment Counsel Ltd. 

Equity Fund: Foreign Equity: 

• Newcastle Capital 

• Baring International Investment Ltd. 
Canadian Equity: 

- CT. Investment Counsel 

• Jarislowsky & Fraser 

• Corporate Investment Assoc. (RT) Inc. 
Real Estate: 

• B.G. PREECO 

- Sun Life 

- Adason Property Mgmt. 

Money Market Fund - Elliott & Page Limited - Eff. 1/1/88 



Three members of faculty and three members of staff elected by members of the plan 
plus Vice-President, Administration and Finance {or designate) and the Director of 
Personnel (or designate) 

Full power to administer the University Pension Plan including questions concerning the 
Plan and to make recommendations concerning the eligibility of any person, to prepare 
accounts and records showing detailed operation of the Plan and to arrange for the audit 
of plan records and accounts. 



NIL 
NIL 

For 12 month period ending December 31, 1990 

Guaranteed Fund • 10.84% 

Fixed Income Fund - 7.44% 

Equity Fund - (10.19%) 

Money Market • 13.23% 

December 31, 1989 

That the contribution accounts would accumulate at a net average rateiof return of 7% 
per annum, that salaries would increase at an average annual rate of 5% per annum, and 
that the accumulated money purchase accounts would be converted to a pension on the 
basis of annuity factors calculated at 7% interest with mortability according to the 
Progressive Annuity Table. 

NIL 

Employee and employer contributions plus accrued interest. 

• as may be required under proposed tax changes. 

Teacher's Superannuation Commission 
OMERS 

Colleges of Applied Arts & Technology 
Ontario Government - Public Service Superannuation Plan 
Federal Government - Public Service Superannuation Plan 
New Brunswick • Public Service Superannuation Plan 
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Type of Plan : 
EligibHitv ; 

Member Contributions : 
University Contributions ; 
Benefits ; 

1) On Normal Retirement ; 
(age 65) 

Indexing : 

Standard Ootiort ^ : 



2) On Eariy Retirement : 
(age 55) 

3) On Termination: 



4) On Death ; 

Before Retirement ; 

After Retirement: 



Model Pension Calculation: 



WILFRID lAURIER UNIVERSITY 
Money purchase with minimum guarantee 

All full-time academic and non-academic staff; compulsory at age 30, 

4.5% of regular earnings up to YMPE and 6% of regular earnings in excess of YMPE. 

Approximately 6.63% of member's regular earnings for current service. 



A variable annuity purchased by the vested amount In the money purchase fund at 
retirement subject to the minimum guarantee: 

ABYE calculated over those five consecutive years of highest earnings. 
((1 .3% X A VG YMPE) + 1 .9% x (AVYE - AVG YMPE)1 x YS 

i) Minimum guaranteed pension benefit based on the Increese in the cost of living with 
a maximum of 3%; 

ii) Money purchase pension benefit based on fund earnings in excess of 7 1/2%. 

The annuity is normally a life annuity guaranteed 60 months but may optionally be: 

i) Life guaranteed 120 months; 

ii) Life guaranteed 180 months; 

iii) Joint and last survivorship. 

A variable annuity commencing et early retirement and subject to an actuarially reduced 
minimum guarantee or transfer of money purchase component to a locked-in RRSP. 

Member's option of (subject to pension laws); 

deferred pension payable at normal retirement; transfer of money purchase account to 
registered pension fund of new employer or to an RRSP; refund of member's 
contributions and interest as allowed by Pension Benefits Act and Revenue Canada. 

Beneficiary has option of receiving member's money purchase account as a lump sum or 
an immediate or deferred life annuity. 

Benefit entitlement to beneficiary or estate as determined by guaranteed period annuity 
payments. 

Minimum guaranteed annual pension: 

1(1 .3% X AVG YMPE) + 1 .9% x (ABYE - AVG YMPE)) x YS 

« [(1 .3 X 24.480) (1 .9 X 25.520)1 

» (318.24 ^ $484.88) x 35» $28J09 
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Trustee : 

Investment Manager : 
Consultant : 

Pension Committee : 
Composition : 

Responsibility : 



Status ; 

Unfunded Liability : 
Expa'ience Deficiency : 
Fund Performance: 



Actuarial Evaluation Date : 

Actuarial Assumptions in the Fund 
Performance: 



Indexing (Actual) : 
Portability ; 

Anticipated Changes : 
Reciprocal Agreements : 



Canada Trust 

TAL Investment Counsel and Sceptre Investment Counsel 
Wright, Mogg & Associates 

Standing Committee of Board of Governors; 2 staff appointed by Staff Association* 2 
faculty appointed by Faculty Association, 5 board members appointed by Board of 
Governors, 1 Staff appointed by the Union. 

The Pension Committee shall determine all questions arising in the administration of the 
Plan, including the interpretation and application of the Provisions of the Plan together 
with eligibility, service, earnings and retirement dates of members for purposes of the 
Plan. Such decisions of the Pension Committee shall be final and binding on all 
concerned, subject, when necessary, to referral to the Board of Governors of the 
University. 

In addition, the Pension Conrtmittee will be responsible for reviewing the performance of 
the Fund, and for the preparation of recommendations to the Board of Governors of the 
University concerning proposed changes in the Plan, or in its funding. 



NIL 
NIL 

Rate of return on investment made by the fund as per Wood Gundy time-weighted rate 
of return. 



1973 - 


74 


s 


11.25% 


1974 • 


75 


m 


(10 months! » 10.01% 


1975 • 


76 


m 


9.18% 


1976 • 


77 


m 


12.4% 


1977 • 


78 


m 


10.56% 


1978 - 


'79 


m 


11.08% 


1979- 


^ 80 




7.80% 


1980 ' 


- 81 




3.3% 


1981 - 


^ 82 


m 


1.3% 


1982- 


- 83 


m 


45.4% 


1983 ' 


- 84 




2.5% 


1984 


• 85 


m 


30.1% 


1985 


- 86 


sm 


22.5% 


1986 


• 87 


s 


14.6% 


1987 


- 88 


m 


-.5% 


1988 


- 89 


ar 


15.4% 


1989 


.90 


m 


4.0% 


1990 


•91 


s 


8.1% 



July 1,1991 

Average interest rate of 6-1/2%, future salaries at 5-1/2% per annum, 1983 mortality 

table. 

As per above 

Money purchase component is transferable to another registered pension fund, or iocked- 
in RRSP. 

None 

Ontario Teachers Superannuation 
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UNIVERSITY OF WINDSOR 



Typo of Plan : 
Eligibility : 

Member Contributions : 
Uniyersitv Contributions: 



Benefits : 

1) On Normal Retirement : 
(ege 65) 



Indexing : 



Stenderd Options : 



21 On Early Retirement : 
(age 55) 



Voluntary Early Retirement: 
(age 59) 



3) On Terminetion: 



4) On Deeth : 

Before Retirement: 



After Retirement ; 

Model Pension Celculetion: 



Defined Benefit; F.A.E. (STAFF) 

All full-time union and administratiye staff upon completion of probation period 

6% of year's basic exemption 4.2% of gross earnings up to YMPE end 6% of gross 
earnings in excess of YMPE 

Such amount that may be required to proyide retirement income eccruing to members 
pursuant to the plan; plus any unfunded liabilities or experience deficiency; plus 1% of 
member's earnings to the minimum guerantee fund 



1(1.3% X AVG YMPE) ^ (2% x EX)j x YS ABYE, used in finding EX. calculated oyer 
those fiye years of highest earnings. 

All members of the plan who retired prior to June 30. 1986 shall receiye an increase in 
pension equel to 50% of the difference between C.P.I, es of June 30. 1987 and the 
Ayerage C.P.L for the plan year of retirement 

The annual increese shall be 50% of the excess of the 4 yeer Ayerege Fund Rate of 
Return minus the Valuation Interest Rate (currently 6%), but shall not exceed 50% of the 
Ayerage C.P.I. from June 30 of one yeer to June 30 of the next year. This increase will 
be proreted for the number of months retired if the member retires less than a year on 
June 30. 

Normal • life guaranteed 5 years 

Optional • lifa only 

• life guaranteed 10 & 15 

• Joint & Suryiyor 60% • 75% - 100% sury. 

Member may take a reduced pension earned to date of retirement Reduction capped • 
prior to age 60 » 6% per ennum after 60 and before age 65 » 4% per annum. 

Minimum in effect to June 30 J 996 
Age 4* Seryice « 85 

(Credited seryice to date of retirement) + (1/2 credited service to age 65) x (best 
consecutive 60 months salary aye. less aye. YMPE x .02) (YMPE x .013). 
Bridge benefits to age 65 « (aye. YMPE x .0% x years of credited service) 

(Subject to Pension legislation) 

i) Deferred pension 

ii) Refund of Member's contributions plus interest 

iii) Transfer own cont. & int. to locked-in R.R.S.P. 



Lump sum refund of member's contributions plus interest. Employees with eleven or 
more years of service will receive part or ell of university's contributions. 

As per option selected. 

Minimum gueranteed annual pension: 
STAFF PLAN 

1(1 .3 X 24.346.67) ^ (2% x 25.653.33)1 
« (316.51 513.07.00) x 35 
« $29,035.30 (exclusive of C. P.P.) 
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Trustee ; 

Investment Manager ; 

Pension Conamittee ; 
Confiposition ; 

Responsibility : 



Canada Trust 

Gryphon Investment Counsel Inc. and Jarislowsky Fraser 



5 Members appointed by University 

1 Member to be appointed by each of 5 unions * Total 5 

Chairman elected from committee 

All questions arising from administration of plan 
- interpretation, application of provisions of plan 
• e ' -^ings, service, eligibility, retirement dates 



Status; 



Unfunded Liability: 


NONE 




Experience Deficiency; 


NONE 




Fund Performance: 


June 30, 1982 » 
June 30, 1983 « 
June 30, 1984 » 
June 30, 1985 s 
June 30, 1986 > 
June 30, 1987 » 
June 30, 1988 « 
June 30, 1989 » 
June 30, 1990 « 
June 30, 1991 » 


(3.70)% 
39.13 
(2.773)% 
22.568% 
15.71% 
14.07% 
1.05% 
13.73% 
3.50% 
8.883% 


Actuarial Evaluation Date: 


July 1, 1986 




Actuarial Assumptions in the Fund 
Projection: 


6% July 1, 1986 

1971 Group Annuity Table 

No Turnover 

Retire • age 65 

Salary Increase 5% 


Portftbilitv; 


YES 




Anticipated Changes: 






Reciprocal Agreements: 


NONE 
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WINDSOR (Cont'd) 
Type of Ran ; 

Eligibility ; 

Member Contributions : 
University Contributions; 



Benefits : 

1) On Normal Retirement : 
(age 65) 



Indexing : 

Standard Options: 



2) On Early Retirement ; 
(age 55) 

Voluntary Early Retirement 
(age 59) 



3) On Termination: 



4) On Death : 

Before retirement; 



After Retirement : 



Model Pension Calculation: 



Money purchase with minimum guarantee (FACULTY) 

All full-time academic staff; compulsory at tha later or either the date of appointment or 
age 25 

6% of year's basic exemption + 4.5% of regular earnings up to YMPE and 6% of regular 
earnings in excess of YMPE 

An amount equal to the member's required contributions to the money purchase fund 
plus 1% of member's regular earnings to the minimum guarantee fund. In addition, an 
amount determined by actuary, required to fund benefits provided by plan. 

A variable annuity purchased by the bested amount in the money purchase fund at 
retirement subject to the minimum guarantees: 
•((1.25% X avgYMPE) + (2% x EX)) x YS 

ABYE, used in finding EX, calculeted over those five years of highest earnings 
Maximum 2% per annum 

The annuity is normally a life annuity guaranteed 60 months but may 
optionally be: 

i) life only 

ii) life guaranteed 10 4- 15 

iii) joint and last survivorship 60% • 75% • 100% surv. 

A Variable annuity commencing at early retirement and subject to thd minimum guarantee 
and actuarially reduced 

Minimum in effect to Aug. 31/93 
Age 4* Service m 85 

(Credited service to date of retirement + (1/2 credited service to Age 65) X (Best 
Consecutive 60 Month Salary Avg. Less ave. YMPE X .02> Plus (YMPE Avg. X .0125>. 
Bridge benefits to age 65 m (Avg. YMPE X .075 X Years Serviced 

Member's option of (subject to pension laws): 

i) deferred pension payable at normal retirement 

ii) transfer of money purchase account to registered pension fund of new 
employer or to an R.R.S.P. locked-in 

iii) refund of member's contributions and interest 



Beneficiary has option of receiving member's money purchase account as a lump sum, 
as a life annuity, or in instalment payments 

Benefit entitlement to beneficiary as determined by guaranteed period of annuity 
payments 

Minimum guaranteed annual pension: 
FACULTY NEW PLAN 

((1.25 X 24.346.67) + (2% x 25,653.33)1 • (304.33 + 513.07) x 35 
- $28,609.00 (exclusive of CPP) 

Note: Approximately 56% of retirees received a Money Purchase pension that wa& ***'gher 
than that provided by the Min. guarantee during tha last plan year. 
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Trustee ; 

Investment Manager : 

Pension Committee ; 
Composition ; 

Responsibility ; 

Status ; 

Unfunded Liability ; 

Experience Deficiency ; 
Fund Performance; 



Actueriel Eyaluation Pete ; 

Actuarial Assumptions in the Fund 
Projection ; 

Actuarial Assumptions in the fund 
projection ; 

Indexing (actual) ; 
Portability ; 

Anticipated Changes ; 
Reciprocel Agreements ; 



Cenada Trudt 

Gryphon Investment Counsel Inc. 
Jerislowsky Freser 



Two feculty members appointed by Faculty Association, two others 

appointed by Boerd of Governors, Vice*President, Finance-Administration (ChairmanI 

Review plan text, eOvise Feculty Associa Jon or employee groups of dey to day operation 
of plen 



$68,284 -July 1,1984 (paid-up April 30, 1990) 4- 
$138,889 • July 1, 1985 (paid-up April 30, 1990) 

NIL 



Juno 30, 1980 - 11.12% June 30, 1986- 15.77% 

June 30, 1981 • 8.94% June 30, 1987 - 14.06% 

June 30, 1982 • (3.61%) June 30, 1988 • 1.10% 

June 30, 1983 • 39.03% June 30, 1989 - 13.28% 

June 30, 1984 • (2.770)% June 30, 1989 - 13.28% 

June 30, 1985 • 22.57% June 30, 1990 • 3.45% 

June 30, 1991 • 9.047% 



July 1, 1987 



mortelity - annuity table for GA 1983 

pension fund will earn interest of 6% per annum 

selary increases • 4 1/2% per annum and YMPE will increase at the rate of 4 1/2% 
per annum 

mortality • annuity table for GA 1983 

pension fund will earn interest of 6% per annum 

salery increeses - 4 1/2% per en'ium and YMPE will increase at the rete of 4 1/2% 
per annum 

2% per year maximum 

YES 

NIL 

NIL 
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YORK UNIVERSITY 



Type of Plan : 



Mennbar Contributions : 
Untvarsitv Contributions : 



Benefits : 

1) On Normal Retirement : 
(age 65) 



Indexing : 

Standard Optioris ! 



2) On Early Retirftment : 
(age 55) 



3) On Termination: 



4) On Death : 

Before Retirement: 



Money purchase with e mininr;um guarentee 

Full-time academic; support staff 24.5 hours or more: 

Under 25 • after two years continuous service. 

25 and under 30 • any time. 

30 and over . compulsory participation. 

Eligible part-time employees • after two years continuous service. 

4.5% of regular earnings up to YMPE and 6% of raguler earnings in excess of YMPE 

At least an amount equal to the member's required contributions; currently, 135% of 
member contributions 



A variable annuity purchased by the amount in the money purchase fund at retirement 
subject to the minimum guarantee: 
in.4%xavg YMPE) + (1 .9% x EX)) x YS 

ABYE. used in finding EX, is calculated over those five years of hiahesl earninas since 
01.07.60 

Based on four-year moving average of fund investment perfornnance less 6% 

The annuity is usually a Normal Fofm U.S. 50% or Life Only) of annuity but may 
optionally be: 

life guaranteed 60, 120 or 160 months 
ii) joint and last survivorship (60%,75%,100%) 

A variable life annuity, commencing at eariy retirement, subject to a minimum guarantee 
pension reduced by: .25% par month between age 60 and 65 plus .5% per month 
between age 55 and 60. 

Member's option of (subject to pension laws): 

i) 
ii) 

iii) 

I) 

ii) 

iii) 



a deferred annuity payable at normal retirement 

transfer of money purchase account to registered pension fund of new 
employer or RRSP (Locked In) 
refurni of member contributions and interest. 

no spouse or dependents: settlement equal to the balance in the ''money 
purchase" eccount of the deceased member with credited interest 
surviving spouse has option of: a) lump sum payment (as above), b) variable 
annuity purchased by lump sum, or o) 50% of member's minimum guarantee 
pension 

dependent children's benefit for children under age 18. (Maximum $300.00). 



After Retirement! 



Benefit entitlement to beneficiary as determined by guaranteed period of annuity 
payments, or if no guaranteed period, payment of spouse benefit. 



I 



Model Pension Calculation ; Minimum guaranteed annual pension: 

1(1 .4% -i $26,960) (1 .9% X $23,040)1 x 35 
« ($377.44 + 437.76) x 35 
» $28,532.00 

Average YMPE: 1990 • 28.900 
1989 • 27,700 
1988 - 26,500 
1987 • 25.900 
1986' 25.800 

1 34.800 « $26,960 
5 



Olo 
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Trustee : 

Investment Maneger : 



Pension Committee ; 
Composition ; 



Responsibility : 
Status : 

Unfunded Liability : 
Fund Performance ; 



Actuarial Assumptions in the Fund 
Projection : 



Indexing (actual) : 
Portability : 



Canada Trust Co. 

Gryphon Investment Counsel Inc. 

Jarislowsky Fraser & Co. 

Sceptre Investment Counsel Limited 



Two faculty members, two non-academic staff members, and six members representing 
the ac ministration and the Board of Governors 

Reviews and recommends administrative/investment proposals/changes to Board of 
Governors 



No unfunded liability as ot December 31, 1982 



Fund rate of interest: 




June 30. 1972 




+ 10.4% 


June 30. 1973 




(2.935%) 


June 30. 1974 




(3.813%) 


June 30. 1975 




10.559% 


June 30. 1976 




5.542% 


June 30. 1977 


m 


7.298% 


June 30. 1978 


m 


10.8602% 


June 30. 1979 




21.1175% 


June 30, 1980 




15.189% 


June 30. 1981 


as 


11.8784% 


June 30, 1982 


at 


(5.662%) 


Dec. 31. 1982 


s 


25.801% 


Dec. 31, 1983 




19.5973% 


Dec. 31, 19&4 




7.8471% 


Dec. 31. 1985 




23.5085% 


Dec. 31. 1986 




14.1153%. 


Dec. 31. 1987 




4.7558% 


Dec. 31. 1988 




10.9729% 


Dec. 31. 1989 




14.7895% 


Dac. 31. 1990 




0.0725% 



GAM 83 

Interest - 6.5% piior to retirement 

6.0% after retirement 
Salary • 5.0% 
CPP scale - 4.5% 



Money purchase component is transferable to another registered pension fund but the 
minimum guarantee is effectively sacrificed in the sense that a number of years of service 
would probably be lost In the transfer. 



Anticipated Changes : 



NIL 
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EARLY RETIREMENT OPTIONS 

GUELPH 

Soacial Early Retirement Plan (SERP) : 

The SERP program was developed as a one time Inducament that would allow all employees, who as of July 1, 1987 were 55 years of age 
or over, to take advantage of the following: 

A. For eligible employees hired on or after September I, 1964: 
(i) The early retirement discount to be waived. 

(11) Participants to bo granted additional service to the extent of one-half the remaining service to age 65. 
(iii) Participents to be provided with a bridge payment of $400.00 per month until the age of 65. 

B. For eligible employees hired before September I, 1964: 

(i) And who were elso eligible for a Civil Service Supplement, a lump sum retiring allowance of one month's salary for 
each complete six month period remaining to age 65 plus a pro-rated monthly portion of one month's salary for any 
remaining complete caler>dar months. (Persons who were eligible for full pension because of the permanent change 
to the plan permitting retirement at age 60 plus 35 years of service did not heve this option available to them.) 

(ii) for those not eligible for e Civil Service Supplement, the early retirement benefits listed as A. (i). (ii) and (iii) above 
epplied. 

Finally, for all participants of this program, the University paid IQDSc of major medical premiums. 66.6% of CHIP premiums and life 
insurance premiums to the extent of I times salary to the ege of 65. It wes indicated these payments would be made from the University's 
operating budget whereas the bridging benefits referred to in A. (iii) would be paid from the pension fund. 



TORONTO 

No formal early retirement options. The University continues to subsdize the ectuerial reduction: from ege 60 to age 65 at 4% per year; 
from age 55 to ege 60 at 6% per yeer. 



TRENT 

For a defined 5 year period (to June 30, 1992), the Faculty Collective Agreement includes provision for partial or full early retirement with 
pension protection. 



WESTERN 

Faculty members whose age and service when added together equel 75 may be, subject to the epproval of the University, eligible to 
receive a retiring allowance payment calculated es 25% of salary times the number of yeers between early end normal retirement date. 
Subject to Revenue Canada rules, a portion of the retiring allowance maybe declered as lex-sheltered and deposited in a personal RRSP 
or the voluntary account within th Academic Pension Plan. 

The balance would be paid to the faculty member in monthly installments not exceeding 60 months. The monthly amount will be increased 
each July 1st by the basic salary settlement for members of faculty. 



YORK 

Faculty - Following attainment of age 55 an employee who has held tenured/continuing appointment status for at least five years of active 
service, prior to the commencement of the selected option or normal retirement ege whichever date occurs first, may elect one of the 
following options: 

A. Revocable Reduced Load Status: Workload reduction (with an equivalent teaching load reduction) and corresponding salary rate 
reduction of up to one-half of normal load and normal salary, with Employer and employee contributions to Pension end salary- 
based benefits to be at 100% of nominal base salary rate. An employee on such "revocable reduced loed** may, upon giving of 
nine months' notice, return to full load status. After three consecutive yeers on "revocable reduced loed", the employee nust 
return to full-load status, or move to ''irrevoceble reduced load". An employee may elect "revoceble reduced loed" more than 
once, provided that the cumulative totel of such leaves does not exceed six years. 

6. Irrevocable Reduced Load Status: Workload reduction (with en equivelent teaching load reduction) end corresponding selary 
rate reduction of up to two-thirds of normel load and normal salary, with the Employer contribution to Pension and selary«based 
benefits to be at 100% of nominal base salary rate, and the Employer to contribute also the amount required to bring the 
employee's contributions up to 100% of full nominal rete. 
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Rotirement from the University: All employees who retire from the University shall be accorded the status of "continuing 
members of the University** pursuant to Article 14.08 and shall be entitled to all the benefits associated with that status. 
Retirement shell normelly be followed by assumption of any of the following options: 

(i) No regular paid or unpaid responsibilities; such irregular non-toaching academic or service responsibilities as may be 
agreed between the **continuing member of the University** and the Employer; 

(ii) A part-time teaching or professional librarian appointment (with associaterl scholarship responsibilities): 

(iii) Designation as a **Senior Scholar** Employees who retire from the University and who are eligible for option (c)(ti). 
ebove, shall be offered the opportunity to teach at least one course on a part-time basis in each of the six years 
following retirement. Employees with this right shall provide their academic unit with nine months' notice of thetr 
intention to teach or not to teach in each of the years in which they retain the right to be offered part-time teaching. 
Employees offered appointment on a part-time basis following retirement shell be offered a minimum salary rate of: 

(a) one-third of the salary floor of the last rank held prior to retirement per fult-course equivalent with associated 
duties, for Professorial and Alternat^i Stream employees; 

(b) h/35 X salary floor of the lest renk held prior to retirement, for Professional Librarian employees, where "h" 
is the number of hours contracted for. 

Notwithstanding the above, a maximum will be applied to any retired employee's payments for part-time employment 
at York, such that the total remuneretion for part-time employment PLUS the York Pension Plan payments for which 
he/she is eligible shall not exceed the full-time salary which would have been paid had he/she continued employment 
on a full-time basis. 

Such employees shall, notwithstanding their formal status as part-time employees of the University, be permitted to 
use the title which they held at the time of their retirement. 



